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Outside Employment Work Agreement
and Employer Certification

An Arizona, 
*ameof company/organization)

E nOvidrnt D Solepropriaorship [lfarueostrip tr Corporatlon ! Association,

Ent€r into ftis qgreerrent, snrbject to the oonditions herein, for Ortsidc Employneirt ofpolice offioer(s) and or
nolice emplovees.'For:ig"'.* j '1-. '.,-ro*.'..a *-; .",nrn-i l loo"-o- of Bo-h lol o(ti.- ,,..,.1 pa.kirl lof- '

(Assigrunent / Event / Activity)

Printcd name ofperson (s) autborized to request officers: i t;-',r.,. .,.. i, .- ,'. ...ir,.

Signanne of person authorizcd to request officers:

Titlc/position: Facilities Services Manager
TelephoneNumber(s):602-368-043----------------J Fax Nrmber: N/A
Job localion: !'r:;:: ;,1. QQt! At.t Gl,nlnt-, AZ 8t3c s

"-*
c Thnoe (3) working days prior notice is required when requesting 3o hire un officer/emplo1rce for outside

ernployrnent. For the purpose of this agreeineirt "Oubidc Employne,nt" refers to outside employme,lrt
where the actnl o,r potential use of law enforcemeirt pow€rs is anticipated.

e A late Noticc Fee of $5 per hour will be added to the hourly rate for any shift that is requested with less
than six hours' notice (from the requested shift start time).

r There is a thrce horn minimum paynent required for each position.

o Theralc ofpay is @ffeotive Jan- 1,2017):
o $40.00 per hour forTrafrc Conrol
o $,10.00 per horn if the sale of intoxicating beverages is a factor
o If the wort does not involve taffic control or the sale of intoxicating bwoages, thc rate is

$35.00 pcrhour.

o If four or rnotp employees arc r€quire4 then one wilt be a supervisor and paid $5.00 pcr hour mora

r A Holiday Pay Rate, caloulated as time a'rd a half;, will be in efffect ufien ofrcers are scheduled to work
any of the following dap:

New Year's Eve
NewYear's Day
Easter
Memorial Day
4tb of July



laborDay
Day beforc Thanlcsgiving
Thanksgiving Day
Day afterThanlagiving
Christmas Eve
Christnas Day

r The orrtside Emplolmeirt Work Agreeure,nt and Employer Certification forms (Industrial Coverage and
Gen€ral Liability Insururce Coverage) must be comptete4 filed and accepted by the Glendale Police
Department prior to any Outside e,mployment work being performed.

Specific Duties Request€d I ....,*-; i, iil'. .*- .*J- s.rn.illoo.r al-  
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Workerc Comoenration Covere e: The hiring agent is rcquird to rnaintain Workers' Compe,nsation
insuraoce and Glendale Police Departrnent emoployecs are considered €mployoes of the hiring agort for the
purposes of thc Arizona Workers' Compensation Laws. Any iqiuries to those ernployees resulting from
errplolment are the responsibility of the hiring agenL

Oficerr are pror'lded wor*err' compenrefion coverage by the City of Glendale nten they ane taklng low
enforcement action which eriree whlle working for e prlvete enrployer, provlded that lte officer ir eeting
x/tthln the course rnd ecope of hir or her dudec rs a Glendde Pollce Officer (that is, teklng officid poffce
tctioB in the enforcement of locel etrte and federal hwr md ordlnmces).

A Certificste of krsrnance must be fild with the Glc,ndale Policc Dcpartrrelrt Outside
Emploprent Coordinator prior to the comrnencernent of any staffing under this agreernent
reflecting in forcc statutory coverage for Worters' Compensation Insurance and Ernployers'
Liabili$ Insurance with a limit of no less than S1r000r000. per accident fot bodily injury or
disease.

Name of Insurance Co: AON Risk Insurance Servcies Wesf Inc.
PolicyNo: WC49342533 Expiration: Ml0l/17

General Liabllitv Inrunnce Coverase is mandatory with bodily injury and pcrsonal injrry limits no less than
one million ($1,000,000) p€r occurr€nce. In ths weirt that there is a third party claim arising out of the use of
the officers, the claim and any associat€d €r(p€nses is the rcsponsibility of the hiring agent. A Certificate of
Insurance naming the City of Gleirdale as an additional insued must be filed with the Glendale Police
Departnent Ottside Emplolment Coorrdinatorprior to the commeircenreirt of any staffing under this agreemurt.

Name of Insurance Co: AON Rislc Insuaqce Sqvcies WcsL Inc.
PolicyNo: GL 5610595 Expiration: Ml0lllT

lYork Reouircmentr and Rectrictiong
The primary conoerns of the Glendale Police Department regarding officers and police anployees worlcing
Otttside Emplolment are protecting the enrployee fiom hazrds that may result directly or indirectly ft,om the
eirployrnort conflicts of interest that may arise fro'nr the employnenf liability and risk uranngsrrent cooc€rns,
and providing a professioaal sert'ice to the community. In response to thcse concenr the Gleodale Police
Dcprtnent roquires its officers to adhere to thc following restristions:

o Supeirrisory pe'rsonnel are required whco four or more (4) otrcers/employees work simultaneously.
o Officers may work oFduty only when certified by the deprtrrent to do so.



. All assigment of officers will be done tbrougb the departncot coordinator.
o IndustriaUWorters Compensation and liabitity insurao,oe ue mandatory.
o Officers will not work woddings, private parties/burquas, occept at churchec or on church property.
e Offioers re not p€rmittcd to work where thcyperform non-lnlice tasks.
r The office,rs will not worlc outside the city limits of Glendale in unifom.
'o Officers are not permitted to wort where adequate officers are not hired to handle the situation safely.
r Offis€rs will be assigned to work offduty from arotational assigrrment list.
o Tbree working days prior notice must be gvcn when requesting an officer.
r A minimurn of Z hrs. prior notice must be 8lven when canceling a departrrent assigncd job. A thrcc (3)

hr. charge per employee will be let/id in the event of a cancellation without &e 24-hr notice.
o Tbere is a tbree (3) hr. minimum for deparment assigned jobs.
. Ptyment for relricet b required to be mrde either et the time of the rrclgnnent or no loter thon r

m[lmum of 2t dayr rfter the rrrlgnment It le hportrnt to note thrt lf peyment is not received
wtthh the merimum 2L dayr then tte Glendde Police Ilepertment will not ruthorlze further
chffing until peymcnt ir received ln frlt

For bushesce or wente nherc the calp of intodcrtine bcveraeer is bcing conrumed:
o The 'Off Dtry Coordinator" (ODC) win det€rmine the number of officers, who will work at tlrese

locationg but in any event a minimum of trro officers will b€ scheduled.
o Officers will be assigned primarily to the ofiide of the brsinese to a perimcer position wift their

primary plxpose being the preserrration of the p€ac€; however, officers may respond inside when police
aotion is required" after which they will return to their perimeter position

I lfthe busio€ss is serving alcohol outdoors, officcrs will only work outside ofthe serving area.
o Officers will not cheok forms of personal identification for thc purpose of liquor law compliance, but

may check ideirtification as part of a police investigation
o Officers obeerving liquor violations by employees of thobusiness will swnnron ao on call supervisor to

the business od brief the superuisor of the circumstances. The officer will also fomard a memo to the
ODC for review. The stryervisor will then make a determination on the liquor violation and will assign
an on dutyofficerto oondust an investigation and to takethe apprropriate qnforc€m€nt action

o Ofrcerr will make evety effort to prevent lntoxiceted lndividudg from drtving r vehicle rwry
from the premloc. Should officers wltnecr an intoxicrtcd lndir'lduat drMng a vehlcle from the
premirec they will attempt to rdvlee radio of the vehlcle dcccripffon, dlrection of trrvd rnd ddver
deccriptlon so lhat the inforrnrtion can be rdayed to on duty ofiicsrg.

At the discretion of tlv Police Chiel any of theforegotng nay fu altered to meet the neds of the departnent,

A completed and approved Outside Emplolment Work Apeement and proper certificates of insurancc for
workers' compensation and general liability insurancc must be Gun€nt and on file with the Glendate police
Deparmem Prior to any Outside emplolment work being performed.

Miscellaneous
o Conflictof Intcnest. This agreanent is zubjectto theprovisions ofA.R.S. g 38-511.
o l4miFation Iaw Complianoe. To the extent ap'plicable rrndetr A.RS. g 4l-4401, both parties md their

strbcontractors perfomring work or scrvicee in connection with this Outside Eurplolment Wort
Agrec'ment warraot compliance with all federal immigration laws aod regulations that relate to tlreir
eurployees and compliance with all federal immigration laws and rcgulations that relate to tbcir
employecs and connpliance with the E-Vcriff requiraneerts under A.RS. g 23-214(A'). Both parties also
agree that my violation of this require,mort is deemcd a material breach of the conhact that is subject to
penalties up to and including ternination of this agreenre;nt. Both parties adorowledge that thc other



paty r€tains the legnl right to inspect the papcn of tbe otbcr party's contac'tor and subconEastor
employees that perform work pursuant to this agreenrent in order to vaiff nrch oompliance. For
purposes of this ageement, the term *subcontractot'' means a pemon urho contracts to perforrr work or
render service to a contractor or to aoother eirbcontactor as part of a oonfiact with a governmart €ntity.
Non-Discrimination Polici€s. Contractor must not disoriurinate against any employee or applicant for
employnent on the basis of rtce, @lor, religton, soq natiooal origi& age, marital status, sexual
orienratioq gendcr id€ntity or expression, geoetic chracteristics, frmilial status, U.S. milit ry vet€ran
status or any disability. Contractor will reguirc any Sub-contactor to be bormd to the same
requirements as stat€d wi0fn this sestion. Contactor, and on behalf of any suboonhactors, warrants
complianoe with ftis sestion
No Isracl Bol,cott. The Parties agree that they are not crmtly €ngaged rq and agr€c that for the
&natim of the Agroecrent they will not €ogage iq a boycott of Israel, as that teim is defineat in A.R.S.'
$35-3e3.

I have read. understand. and will conply with the above restrictions. (please initial)__n--,

This is binding for one j€ar, rrnlstt otheru'isc agfeed to, in writin&
4

Authorized Person or responsible for Paynent

c

L\fi6
Glendale Police Employment Coordinator Datp. QC

If pu have any questions, please contact the Ortgide Employrrelrt Coordinator:

Contect Informrtlon:
Outside Employneirt Coordinator,
Sgt CJ. Baycr,
Phone #623-9304078,
Fax # 623-93M164,

MelllngAddrccs
Glendale Police De,partnenf
Attn: Sgt CJ Bayer
6835 N.5TthDrive
Gtcndale, AZ8530l R.'vird Augd A116 / Bcchd



AqU**sERvrcEs

March 21,2016

GLENDALE POLICE DEPARTMENT
Outside EmploYment Coord inator
6835 N. 57th Drive
Glendale, AZ 85301

Bechtel CorPoration, et al.
Certi0cates of Insurance Renewal
April 0l' 2016

Enclosed is a renewal certifrcate of tnsurance for the captioned.

lf this certificate is no longer necessary, please rcturn the original for flat capcellation'

enclosurc

c: Bechtel Risk Management/SF/w/encl'

Aon Risk Insurance S€Nic€3 We3t, |nc'

l-iC iurtra Srt*t I Sulte 20oo | 9an Francirco' CA 94105
t: +1.415.486.7430 I t ?1'415''186'7040

o: Shcri.Rc6e@aon.com I w: 'otl'@m

Re:

Thank you,

n rf\
Jtb$)^
Sheri Reese
Senior Account SPecialist

(4t5) 486-1436



CERTIFICATE OF
!!o!qqlf lt^s_qe^RnFnArE oo€s NoT AFFIRMATTVELY rJt(

NEGATNELy AfrrEND. E1TEND oR ̂ r.rER mE co!,EnrGE AFFoRDE;;V ;;e;'diliililiEtiii jn]id'iiiiliiiG iGniloice irixs noi iottsrrrurE e corrRncr EErWEEN THE
AUTHoRTz€o REPRESENTATT\'E 0R PRoouctR. ANo rHE cERrlFlcArE

vt: i ih. cd(6cri. |ro|d.f B J| ADOmONAL INSURED. lh. pellcu(L9) mlrl ba €.o0.ro4 r EUEF
€.|do.|.ncnl. A st.L||r.d on $*r c..tlic.to doer not cotto. tlgni to 0$ sc!ficabloldoa kilgof

lS WAI\rEo,.rsFclb uL lonn.

FN(( rC,No.) a1t40$7(x0
PRODUCER
AON RTSK INSURANCE SERVICES WEST, INC.
426 ltarket Str€€t, Sulte 2800
San Franclsco, CA 94105

NSURERA T.ISURAITCECOTiPANYOFI}IESIATEOFPA

I[flE[3,HELHI,ill'r'|EE$ffiiffit'liiffii'Hiii"ofi'dift[6ftiffil?fifr$dili^idwxriiiirrscE!ryqre_rleveErssutobnurvpEntrH.rHErNsuRANcE
AFFoRDED By r?rE poLrcrEs oEscRrBEo HERETN rs suuecr ro er.f iii-riiG, exd.usioHd arvo ctiriiiiioris oi suci pciucns. uMtrs sHq/vil MAY i6vE EEEI{ REot'cEo 8Y PAID

GL 5610595E COT,TiERCIAI G€NERAL IIABILITY
ocu[rSMADE B OCCUR

E -
n
dentffi
E]POUCY GIPRO- O LOC

JECT

AI.IYAUTO
ALL OWT{ED AUTOS
SCHEOUIEDAUTOS
HIREOAUTOS
Mrr{otwNEO AUTOS

oODltY INJURY (Pcr acdd€d)

o E(cEss UAB o ctAlMs.lilAoE

ANO Ef,PLOYERS'LIASIUW
ANY PROPRIETOR'PARTN€R/EXECUTIVE
OFF|CERAIEMSER EXCLT'OEO?
tlJrd.lo{T h N}ll YES llo
ilver. oeaiiuewrier O A
OESCRIPTPN OF OPERATONS bclow

sublsct to the poncy torms and conditlons, clty _or Gbndale 18 Included a8 an addltlonal Insurod under Bechtel's Genoral Llablllty pollcy to seme

oxtsnt ae Bechtot,s obilgatlon to tndemntfy c|tv oi tiiinoale for Bodlly- InJury and rhlrd Party lro.pofiy Dalage-under.tho appllcable

Indomntticailon ctausc *iuir"o unoer ttre c6nradt (bucue Emplo.ymo{-wod Nirugmenq bctweqn Bechtel and city of Glendale. Addltlonal

Insured etatur under the p;tby ls expresely llmltod to ihe terms and condltlong of rald contract.

THE EXPIRAIION DATE THEREOF. NOIICE WILL BE DELIVERED It.I
ACCORDANCE Unru IHE POLICY PROVlglOt{3.GLENDALE POLICE DEPARTMENT

Oubide Employment Coordlnator
6835 N.57th Drlve
Glendale. AZ 85301

(0J Nr l GOC o.r01'2o) (RE)


