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and Employer Certification

The City of Glendale through the Glcndale Police Department and I
(Name of Company /Organization)

An Arizonai _.2
I tndividual El-Sole proprietorship I Partnership I Corporatiott I Association,

Enter into this agreement, subject to the conditions herein, for Outside Employment of police officer(s) and or
oolice emulovees. r,, :'For, ',,t;f,e 

ii;;t,*;/, , ,f.r,t,ptilu',
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Fax Number:

G.sue:sl-&n:icj!:
. Three (3) working days prior notice is required n'hen requesting to hire an oflicer/employee for outside

employment. For the purpose of this agreement "Outside Employment" refers to outside employrnent
where the actual or potential use of law enforcement powers is anticipated.

A Lale Notice Fee of $5 per hour will be added to the hourly rate for any shift that is requested with less
than six hours' notice (from the requested shift start time).

There is a three hour minimum payment required for cach position.

The rate of pay is (Effective Jan. 1,2017):
o $40.00 per hour fbr lraffic Control
o $40.00 per hour if the sale of intoxicating beveragcs is a factor
o If the work does not involve traffic oontrol or the sale of intoxicating beverages, the rate is

$35.00 per hour.

If four or more employees are required, then one will be a supervisor and paid $5.00 per hour more.

A Holiday Pay Rate, calculated as time and a half will bc in effect when officers are scheduled to work
any of the following days:

New Year's Eve
New Year's Day
Easter
Memorial Day
4th of July
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Labor Day
Day before Thanksgiving
ThanksgivingDay
Day after Thanksgiving
Christmas Eve
Chrisfinas Day

' The Outside Employment Work Agreement and Employer Certification forms (Industrial Coverage and
General Liability Inswance Coverage) must be completed, filed and accepted by the Glendale Police
Deparhrent prior to any Outside employment work being perftrrmed.

Specific Duties Requested

IUgfh-e,n--go-qpgnsation-.Cqrqragqi-- The hiring agent is required to rnaintain Workers' Compensation
insurance and Glendale Police Department employees are considered employees of the hiring agent for the
purposes of the Arizona Workers' Compensation Laws. Any injuries to those employees resulting from
employment are the responsibility of the hiring agenr.

Officers are provided workers' compensation coverage by the City of Glendale when they are taking law
cnforcement action which arises while working for a private employer, provided that tbe oflicer is acting
within the course and scope of his or her duties as a Glendale Police Ofricer (that is, taking offrcial police
action in the enforcement of local, state and federal laws and ordinances).

A Certificate of Insurance must
Employment Coordinator prior to

filed with tbe Glendale P<llice Deparnnent Outside
commencement of any staffing under this agreemenr

be
the

reflecting in force statutory coverage for Workers' Compensation Insurance and Employers'
Liabitity Insurance with a limit of no less than $1,000,000 per accident for bodily injury or
disease.

,", h"l il^.{r}, l*'i'i!Tb
Policy No: ._____ Iixpiration:

Qgneral Liability-Iu-urance Co:t'qgge is mandatory with bodily iqiury and personal iqiury limits no less than
one million ($1,000,000) pcr occurrence. In the event that there is a third party claim arising out of the use of
the offtcers, the claim and any associated expenses is the responsibility of the hiring agent. A Certificate of
Insurance naming the City of Glendale as an additional inzured must be filed with the Glendale Police
Department Outside Employment Coordinator prior to the conunencement of any stafling under this agreement.

rt /,' f:, . r'- )
Name of Insuranc e Co: --{,Q,t ! il/! 'tlL iui i4
Itolicy No: -- Expiration:

Wo rk Req u i rem ent-s_.a_n-d-B$etiqn S'l'he primary conoerns of the Glendalc Police Department regrding officers and police employees working
Outside Employment are protecting the employee from hazards that may result directly or indirectly from the
employment, conflicts of interest that may arise from the employment" liability and risk management concerns,
and providing a professional service to the community. In response to these concerns the Glendale Poli<;e
Departmenl requires its officers to adhere to the following restrictions:

' fiupervisory personnel are required when [bur or more (4) officers/employees work simultaneously.
' officers may work off-duty only when certified by the department to do so.



. All assignment of officers will be done through the department coordinator.

. IndustiaVWorkers Compensation and liability insurance are mandatory.

. Officers will not work weddings, private partieslbanquets, exccpt a1 churches or on church property.

. Oflicers are not permitted to work where they perform non-police tasks.

. The officers will not work outside the city limits of Glendale in uniform.

. Officers are not permiued to work where adequate oFficers are not hired to handle the situation safely.

. Offrcers will be assigned to work off-duty from a rotational assignment list.

. Three working days prior notice must be given when requesting an offrcer.

. A minimum of 24 hrs. prior notice must be given when canceling a department assigned job. A three (3;
hr. charge per employee will be levied in the event of a cancellation without the 24-hr notice.

r 'l"here is a three (3) hr. minimum for department assigned jobs.
. Payment for seruices is required to be made either et the time of thc assignment or no later than a

maximum of 21 days after the assignment It is important to notc that if payment is not reccived
within the maximum 21 days then the Glendale Police Departmcnt will not authorize further
staffrng until payment is received in full

EqlbgSitgss3lt_gl_9Je!!q_qhcre lnegbpf.lntglicatingtg-vi11ge_q-i,i_-bqg1g_c"onqqp.gd:
. The "Off Duty Coordinator" (ODC) will determinc the number of officers, who will work at these

locations, but in any event a minimum of trvo olficers will be scheduled.
r Officers will be assigned primarily to the outside of the business to a perimeter position with their

primary purpose being the preservation of the peace; however. officers may respond inside when police
action is rcquired, after which they will rcturn to their perimeter position.

. If the business is scrving alcohol outdoors, oflicers will only work outside of the serving area.

. Officers will not check fomrs of personal identification for the purpose of liquor law compliance, but
may check identification as part of a polioe investigation.

. Offrcers observing liquor violations by employees of the business will summon an on call supervisor to
the business and brief the supervisor of the circumstances. 

'Ilre 
officer will also forward a memo to the

ODC for review. The supervisor will then make a determination on the liquor violation and will assign
an on duty oflicer to conduct an inwstigation and to take the appropriate enforcement action.

. Officers n'ill makc every effort to prevent intoxicated individuals from driving a vehicle away
from the premises. Should ofihcers witness an intoricated individual driving e vehicle from the
premises they wiU attempt to advise radio of the vehicle description, direction of travel and driver
description so that the information can be relayed to on duty ofricers.

At the discretion of the Police Chief, any of the foregoing may be ahered to meet the needs rf'the department.

A completed and approved Outside Employment Work Agreement and proper certificates of insurance for
'*'orkers' compensation and general liability insurance must be current and on file with the Glendale Police
Department Prior to any Outside employment work being performed.

\4!sce[Aneou,!
r Conflist of Interesl This agreement is subject to the provisions of A.R.S. $ 38-51 1.
r Immigrqlilrn -I,,ag.Gpjr1plg!9e. To the extent applicable under A.R.S. $ 414401, both parties and their

subconfractors warrant compliance with all federal immigration laws and regulations that relate to their
employees and compliance with all federal immigration laws and regulations that relate to their
employees and compliance with the E-Verify requirements under A.R.S. $ 23-214(4). Both parties also
agree that any violation of this requirernent is deemed a material breach of the contract that is subject to
penalties up to and including tcrmination of this agrcement. Both parties acknowledge that the other



party retains the legal right to inspect tre papers of tlre other party's contractor and subcontactor
employees that perform work pursuant to this agreemenl in order to verify such compliance.

NS4:D$gdldnatlgn &lrgigq. Cont'actor must not discriminate against any employee or applicant for
employment on the basis of race, color, religion, sex, national origin, age, marital status, sexual
orientation, gender identity or expression, genetic characteristics, familial statrs, U.S. mititary veteran
sratlrs or Bny disability. Contractor will require any Sub-contractor to be bound to th€ sanre
requirements as stated rvithin this section. Conbactor, and on behalf of any subcontractors. warrants
compliatrce with this sectioo.
Nq_IS_rep!_Bovcot. The Parties agree that they are not cturently engaged in, and agree that for the
dtnation of the Agreement they u,ill not engage iru a boycott of Israel, as that term is defined in A.R.S.
$35-393.
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If you have any questlous, please contact the Outside Employmant Coordinator:

Contact Informatiou:
Outside Employment Coordinator,
SeX. C.J. Bayer,
Phonc # 623-930-4032
Fax # 623-930-4164

Mailing Address
City of Glendale
Glendale Pol ice F)epartment
Attn: Sgt C.J Bayer
6835 N. 57th Drive
Glendale, AZ 85301

-1Y$ -/6

Revised August 2016
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l-z CERTIFICATE OF LIABILIW INSURANCE oarE(truDo/fYYYl

o3r23n6
THIS CERIIF|CATE |tt ISSUED AS A ilATTER OF lllFORtATlOff Ol,ltY AND CONFER8 NO RIGHTS UPOII THE GERT|FGATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR IIEGATIVELY AIIIEND, EXTEND OR ALTER TI{E COVERAGE AFFORDED BY THE POLICIES
BELOW. TH|S CERTTFTCATE OF TNSURAilCE DOES t'rOT CONETITUTE A COiTTRACT BETWEEN THE TSSUTNG TNSURER(S), AUTITORTZED
REPRESENTANVE OR PRODUCER, ATiID THE CERTIFICATE HOLOER.
IfIPORTANT: lf the cerdficate holder i3 an ADOIIIONAL INSURED, the policyt'ree) mutt be endorled. It SUBROGATION lS WAlvED, subject to
the brme and conditions of the policy, certain pollcies may requitl an endo6emenL A 3tatemcnt on this clrtificalo do€. not coni.r .ighb to the
c€rtlficate holdor in lieu of such endorrement{al.

PROOUCGR

fHE MAHONFY GROUP. TUCSON
5330 N. La Chol!. Blvd
fucoon, AZ 8$t4l-3815
sBU House Account

Phone: 520-795-8511
Fax:520-795{542mftc-----TF8

tArc.lto.Er$: ; lArc.Iolt
E.lt tL
ADDiESS:

rxsrrRER(sl!'lEslqlgeav€EaqE | il tcr
nwnene:Ewre3t lndemnlty Ins. Co. 1085t

NsuReD ArizonaOffoutySpecialists,
LLC
P O Box 44188
Phoenlx, A2 85064

o$unER8: Evsrest Nsffonal Ins. Co, 0120
NSURERC:

SISIJRER O

r'tltuiER E :

Clq of Glendale
6635 N 57th Dr
Glendale, AZ 85301

I

SHOI'LD AI{Y OF ITIE AEOVE OESCRIEED POLICIES 8E CATICELLEO SEFORE
THE EXPIRATION DATE ITIERBOF, ilONCE WILL BE DELIVERED IN
ACCORDANCE WIH THE POL]CY PROVISIONS.

AUTHORIZEO REPNESET.|TAIrVE

Y(urra-' 4. 6i*4?
@ r98E-20r0 ACORD atl

IS TO CERTIFY 'HAT THE POLICIES OF INSURANCE HAVE EEEN ISSI.'EO TO THE NAMED ABO/E FOR THE POLICY PERIOO
INDICATEO. NOTWITHSTANUNG ANY REQUIREMENI TERM OR CONTXTION OF AIIY CONTRACT OR OTHER DOCLN/|ENT WTI{ RESPECT TO WHICI.| THIS
CERTIFICATE MAY BE TSSUED OR MAY PERTAIN. THE INSURANCE AFFOROED BY THE POLTCIES DESCRIBEO HEREIN IS SUBJECT TO ALL TI-IE TERMS,
EXCLUSIONS ANO CONDITIONS OF SUCH POUCIES. LIMITS SHOWN I\iIAY HAVE EEEN REDUCED BY PAID CI.AIMS.
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A. Sectaon ll - Who ls An Insured is amended to
include as an additional insured any person or or-
ganization for whom you are performing opera-
tions when you and such person or organization
have agreed in writing in a contract or agreement
that such person or organization be added as an
additional insured on your policy. Such person or
organization is an additional insured only with re'
spect to liability for "bodily injury', "property dam-
age' or "personal and advertising injuq/' but only
to the extent caused, in whole or h part, by:
1. Your acts or omissions; or

2. The acls or omissions of those acting on your
behalf;

in the performance of your ongoing operations for
an additional insured.
A person's 0r organization's status as an addi-
tional insured under this endorsement ends when
your operalions for that additional insured are
compleled-

B. The insurance afforded to an addftional insured
shall only include the insurance requlred by the
terms of the written agreement and shall not be
broader than the coverage provided wlthin the
terms of the Coverage Part.

G. The Limlts of lnsuranoe afforded t0 an additlonal
insured shall be the lesser of the following:
1. The Limits of Insurance required by the written

agreement between the parties; or
2. The Limits of lnsurance provided by this Cov-

erage Part.

COMMERCIAL GENERAL LIABILITY
ECc 20 596 04 t2

THIS ENDORSEMENT CHANGES THE POLICY. PLEASE READ IT CAREFULLY.

ADDITIONAL INSURED - OWNERS, LESSEES OR
CONTRACTORS - AUTOMATIC STATUS WHEN

REQUIRED IN AGREEMENT WITH YOU

This endorsement modifies insurence provided under the following:

COMMERCIAL GENERAL LIABILITY COVERAGE PART

D. With respec-t to the insurance afforded to an addF
tional insured, the following additional exclusions
epply:
This insurance does not apply to;
1. "Bodily injury", "property damage" or "personal

and advertising injury' arlsing out of any act or
omission of an additional insured or any of its
employees.

2. "Bodily injury', 'property damage' or "personal
and advertising injury" arising out of the ren-
dering of. or the failure to render, any profes-
sional architedural, engineering or surveying
servioes, including:
(a) The preparing, approving, or failing to

prepsre or approve, maps, shop drawings,
opinions, reports, surveys, field orders,
change orders or drawings and specifica-
tions: or

(bl Supervisory, inspedion, architectural or
engineering ac'tivities.

2. "Bodily injury" or "property damage" occuning
aften

(a) All work, including materials, parts or
equipment fumished in connection with
such work, on the projec{ (other then ser-
vice, maintenanc€ or repair$ to be per-
formed by or on behalf of an additional in-
sured(s) et lhe location of the covered
operations has been completed; or

(b) Thet porlion of 'your work" out of which the
iniury or damage arises has been put to its
intended use by any person or organizalion
other than another contractor or subcon-
tractor engaged in performing operations
for a principal as a parl of lhe same project.

Copyright, Everest Reinsurance Company 2009
lncludes copyrighted material of Insurance Services Office, lnc., used

with its permission.
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