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09t09t20r6Outside Employment Work Agreement

and Employer Certifi cation
The City of Glendale through the Glendale Potice Department and V,aliel Pqiice Specialists,tLC(Name of
Company / Organization)
An Arizona: f Individual fl Sole proprietorship I Partnership X Corporation E Association,

Enter into this agreement, subject to the conditions herein, for Outside Ernployment of police officer(s) and or
police ernplclyees.
For: TidilQgsnol Services(Assignment / Event / Activity)

Printed name of person (s) authorized to request officers: Hedliar Mulligan

Signature of person authorized to request officers:

Title/position: Own-eg
Telephone Nunrber(s):602€0:2i49 Fax Number: N/A
Job location: Vairp.gEj brqugbodlbg Ety-qf Gigi'd ale

Genernl SerTicel:
o Three (3) working days prior notice is required when requesting to hire an offrcer/employee fbr outside

employrnent. For the purpose of this agreement 'Outside Employment" refers to outside employment
where the actual or potential use of lnw enforcement powers is anticipated.

o A [,ate Notice Fee of $5 per hour will be added to the hourly rate for any shift that is requested with less
than six hours' notice (from the requested shift start time).

o There is a three hour minimum payment required for each position.

o The rate of pav is @ffective Jan. l, 2017):
o M0.00 per hour for Traffic Control
o $40.00 per hour if the sale of intoxicating beverages is a factor
o If the work does not involve traffic control or the sale of intoxicating beverages, the rate is

$35.00 per hour.

o If four or more employees are required, then one will be a supervisor and paid $5.00 per hour more.

e A Holiday Pay Rate, calculated as time and a halfl will be in eflect when officers are scheduled to work
any ofthe following days:

New Year's Eve
New Year's Day
Easter
Memorial Day
4th of July
Labor Day
Day befbre Thanksgiving



Thanksgiving Day
Day after Thanksgiving
Clristmas Eve
Christmas Day

r The Outside Employment Work Agreement and Employer Certification forms (Industrial Coverage and
General Liability fnsurance Coverage) must be completed, file.d and accepted by the Glendale Police
Department prior to any Outside employment work being performed.

Speciticl)utiesRequested: gelclal-trafficcontroldutiesasneededoerjg.bstE. Mayrequire.directingtrafTic.
controlling signal boxes. montioring traffic and lane olosures forg&y.e.tg,

Workers Cornoensrtion Coverase: The hiring agent is required to nraintain Workers' Compensation
insurance and Glendale Police Department employees are considered employees of the hiring agent for the
purposes of the Arizona Workers' Compensation Laws. Any injuries to those employens resulting from
employment are the responsibility of the hiring agent.

Officers are provided workert' compensation coverage by the City of Glendale wben they are trking law
enforcement aclion which arises while working for a private employer, provided that the officer is actlng
within the courue tnd scope of his or hcr duties ns a Glendnle Police OfTicer (that is' taking oflicid police
nction in the enforcement of locnl, state and federal laws and ordinances).

A Certificate of lnsurance must be
Employment Coordinator prior to the
reflecting in force statutory coverage
Liability Insurance with a limit of'no
disease.

filed with the Glendale Police Department Outside
commencement of any stafFrng under this agreement
for Workers' Compensation Inzuranoe and Employers'
less than S1,000,000 per accident for bodily injury or

NameoflnzuranceCo: @!Y
PolicyNo: 6J[IB-0G22958-0-16 Expiration: 08!06/2A.i.J

Genefal-Liabilitv lnsurangg Coverage is mandatory with bodily ittju.y'and personal injury limits no less thon
one million ($1,000,000) per occurrence. In the event that there is a third party claim arising out of the use of
the officers, the claim and any associated expenses is the responsibility of the hiring agent. A Certificate of
Insurance narning the City of Glendalc as an additional insured must be filed with the Glendale Police
Department Outside Employment Coordinator prior to the conmencement of any stafFrng under this agreement.

Name of Insurance Co: H'iscox Insurance Company
PolicyNo:}€L.!591121.JJ Expiration: o8/05?4fi

\\' ork Reouirements and Restrictions
The primary concerns of the Glendale Police Departnrent rcgarding officers and police employees working
Outside Emplcyment are protecting the employee from hazards that may resuh directly or indirectly from the
employment, conflict.g of interest that rnay arise from the employment, liability and risk management concerns,
and providing a professional sen'ice to the community. In response to these concerns the Glendale Police
Deparhment reguires its offrcers to adhere to the fotlorving restrictions:

o Supervisory personnel are required when four or more (4) officers/employees work simultaneously.
. Offioers rnay work off-duty only when certified by the departmcnt to do so.
r All assignment of officers will be done through the depanment coordinator.
o lndustriaV'Workers Compensation and liability insuranre are mandatory.

2



o Offrcers will not work rveddings, private parties/banquets, except at churches or on church property.
r Offioers are not permitted to work where t}ey perform non-policc tasks.
o The officers will not work outside the city limits of Glendale in uniform.
. Officers are not permitted to work where adequate officers are not hired to bandle the situation safely.
' Officers will be assigned to work oflduty from a rotational assignment list.
o Three working days prior notice must be given when requesting an offrcer.
o A minirnum of 24 hrs. prior notice must be given when canceling a department assigned.iob. A three (3)

hr. charge per employee will be levied in the event of a cancellation without tlre 24-hr notice.
r There is a three (3) hr. minimum for department assigned jobs.
r Paynrent for services is required to be made either at the time of the assignment or no latcr than a

maximum of 2l days after thc assignmenl lt is important to note that if payment is not received
within the marimurn 2l dnys then the Glendalc Police Department will not snthorize further
sta{Iing until payment is received in full.

For lrusiuesses or eye_nts where the sale of intoxicating beverages is being consumed:
o The '"Off Duty Coordinatot'' (ODC) will detennine the number of o{ficers, who will work at these

locations, but in any event a minimum of two officers will be scheduled.
r Ofticers will tre assigned prirnarily to the outside of the business to a perimeter position with their

primary purposebeing the presenation of the peace; howe\rer, oflicers mey respond inside when police
action is required, after which they will return to their perimeter position.

r If the business is ser"*ing alcohol outdoor$, oflicers will only work outside of the serving area.
o Ofticers will not che6k forms of pe'r'sonal identification for the purpose of liguor law compliance, but

may check identification as part of a police investigation.
o Officers observing liquor violations by employees of the business will summon an on call supen'isor to

the business and brief the supervisor of the circumstanees. The officer will also forward a memo to the
ODC for rwiew. The supervisor will then make a determination on the liquor violation and rvill assign
an on duty officer to conduct an investigation and to take the appropriate enforcement action.

o Otficers witl make evcry effort to prevent intoxicated individuah from driving n vehicle awsy
from the premises. Should officers witness rn intoxicated individnnl driving a vehicle from tlre
premises they will attempt to advise radio of tbe vehicle description, dircction of travel and driver
description so that tlre infornration can bc relayed to on duty oflicers,

At the discretion ol the I'olic.e ChieJ, aryl af the.foregoi.ng may be altered to neet the needs o! the dgptv'tmenL

A complered and approved Outside Employrnent Work Agreement and proper certificates of insuranoe for
workers' compensation and general liability insurance must be cuffent and on file with the Clendale Police
Department Prior to any Outside employment work being performed.

Miscelleneors
. &djglqf l4&rest. This agreement is subject tothe provisions of A.R.S. $ 38-51 l.
. ImmigrationJ-aw Comptiance. To the e>'tent applicable under A.R.S. $ 4l-4401, both parties and their

subcontractors warrant compliance with all federal imrnigrarion laws and regrrlations that relate to their
employees and compliance with all fHeral immigration laws and regulations that relate to their
employees and cornpliance with the E-Verify requiremenis under A.R.S. $ 23-214(A). Both parties also
agree that any violation of this requirement is deemed a material breach ofthe contract that is zubject to
penalties up to and including termination of this agreement. Both parties acknowledge that the other
party retains the legal right to inspect the papers of the other party's contractor and subcontractor
employees that perfiorm work pursuant to this agreement in order to verit\ nrch compliance.

r No*I)iscrirnirratiml-glicies Contractor rnust not discriminate agsinst any employe€ or applicant for
employment on the basis of race, color, religion sex, national origin, age, marital status, sexual



orientation, gender identity or expression, genetic characteristics, familial status, U.S. military veteran
status or any disability. Contractor will require any Sub-contraclor to be bound to the same
requirements as stated within this section. ConfactoE and on behalf of any subcontractors, warrants
compliance with this section.

o No Israel Bolrcott. The Parties agree that they are not currently engaged in, and aglee that for the
duration of the Agreement they will flot engage in, a boycott of Israel, as that term is defined in A.R.S.

$3s-393

I havgread. understancl, and will cogrplv with the above restrictions. (Please initiaDWL

This agreement is binding for one year, unless otherwise agreed lo, in writing.

nu*9-?-/b

If you bave any questions, please contact the Outsicle Employrnent Coordinator:

Contnct lnformntion:
Outside Employment Coordinator.
Set. C.J. Bayer,
Pbone # 62]-93Q-4032
Fax # 623-930-4164

Mailing Address
City of Glendale
Glendale Police Department,
Attn: Sgt. C.J Bayer
6835 N. 57th Drive
Glendale, AZ 85301 I(evirul Augltrst 2016

ible for Payment

by its Outside Employment Coordinator
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CERTIFICATE OF LIABILITY INSURANCE
oArE0ilootvYYY)

wmt2016
THIS CERTIFICATE IS ISSUED AS A TATTER OF INFORIIIATTOI{ ONLY ANO COiIFERS I{O RIGHTS UPOII THE CERTIFICATE HOIDER. THIS
CERTIFTCATE DOES NOT AFFIRTIATIVELY OR NEGATMELY AIIEND, EXTEI{D OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOUT. TH|S CERTTFTCATE OF |NSURAilCE DOES ilOT COilSnTUTE A COIITRACT BETWEEN THE lSSUlllG INSURER(S,, At THORtrED
REPRESENTATIVE OR PRODUCER, A}ID THE CERTIFICATE HOIDER.
lf[pORTANT: lf the-ertmcate holder ls an ADIIITIONAL INSURED, the pollcy(les) musil be endotsed lf SUBRoGATIoN ls wAlvEo, subject to
the terms and Gondflons of tho polcy, ceddn pollcles may reqjlre an endorsemenl. A stdemenl on thls cenmcde does not confer rlghts to the
c€nncale hoftler kr lleu of such endorsemsntls).

PROOUCER
Low & Johnson, lnc.
PMB 618
t0645 il. Tatum Blv4 Sulto 200
Phoer{x, AZ 850284053
Aprl E. Home4 CPCU

Surprise, 4285374

fdpl* oeuonnaer, ctc
l^r" ffi
ffihnson.com

NsrnER(slAFFORptNG COVEMGE I N4,C_t

nEuRERA : Hiscox Insuranc.g-_C_ gn!pg!!y_-- lf 0200 --
fNsuRER B : Travelers Propeily & Gasualty 25674
$ISURERC I

II€TJRERD;

I€(,RERE:

IMiURERF:

COVERAGES NUMBER:
N'IS IS rO CENTITV TNAT THE POLTCIES OF INSI.IRA}.ICE LISTED BELOW TAVE BEEN ISSUED TO THE INSURED }{AMED ABOVE FOR lHE POLICY PERIOD
|NDICATED. NOTWITHSrANDING Al.lY REQUIREMENT, TERI'I OR CONDITION OF AI.IY CONTRACT OR OTHER oOCUII'IENT WITH RESPECT TO V'\,tllCH THIS
CERTIFICATE MAY BE IS$JED OR MAY PERTAIN, THE INSURA,I'ICE AFFORDED BY THE POLICIES DESCRIEEO HEREIN IS SUBJECT TO ALI. TTIE TERMS,
EXCLUSIONS AT{D CONOITIONS OF SIJCH POIICIES. LIMITS SHOY'AI MAY I{AVE BEEN REDUCED BY PAIO CI,AIMS.

TY?E OF O.ISURANCE ft|Sr
ruEF

POI-ICYNUI/GER
f

til Lfifrs

A x COTERCIAL CENER^I L|AA|LNY
fT-l

I CLATMS-MADE | ,\ | OCCtn X [P11594321.17 mros/2(H608ro5/20t7
EACH OCCURRENCE t 2.000,00(
UAMAlrts lU HEnIEU
PREMISES lEa mcurrflcol $ 100,001
l'lED EXP (Anv ona porso0) E 5,(xrl
PERSO}IAL & AOV INJIJRY $ 2,000,0(r

GEIru AGGREGAIE L:MT APPLIES PER:

"o.'o |_l Sgg [--l..*
GENERAI AGGREGATE $ 3,000,001
PRODL,CTS. COI,|P/OP AGG $ 3,00q00(

$

A
AUI

x

otoBt-ELnB|Llw

AI'iY ALNO
ALL O\i/r\€9 fl SCrcCu.eO

I Aulos H ft8[o3**uo
I HREo Auros L:_l Auros
t t l

l|Ptt59432r.t7 08/05/201608/05/2017

INGLE LIMT
l 1,000,(n(

BODILY INJIPJ aP€r perscn) !

BOOILY INJURY (Per acci(blt) !

HWEXII LIAMA9trr€r accid6atl T

$

UTBRELLALTAB 
l___loccun

EXCESSLTAB I lcLllr"rs.unoe

EACH OCCLRRFJM:E s
AGGIEG^TE t

;-fJ",*;,;- $

B

TOF'(ERS COMPENSATK'N
{TDEFLOVERS'LIAB|UTY YrN
\rA. pROfrRErOfv?ARtt.ER/EXECt IIVE

t A
t uB{rc22958{l-16 08061201608/06/2017

X lSiArure I leH*
E.L EACH ACCIUEN'I t$ lP00.oq

)fFEERlilElt€EeEXCLUDED? L_
liLnddory hNHl
I yes. dascflbo und€r
IESaQIPTTCN OF OPERATIONS belh

E.L DrsEAsE - EA Er.tPtoyEE: $ l,(XX),(Xll

E L DSEASE. 1OLICY LIMT s 1,000.001

A trof Llabllty x nPLr59432t.l7 08105/20160u05nfi7 rer Clalm 2,000,00(
lggregate 3,000,00(

DESCRFTTON OF OPERATTONS ' LOCAT|ONS' VEHTCLES (ACORO tot, Addrion l R.muk. Sch.duL, mry b. lttrch.d I mot! .Prc. h r.guk.o

3lendale Police Deoartment and the Citv of Glendale are addiUonal insureds
br General Liablllti and Professional Liability where required by written
:ontract for services performed by named insured.

REVISNON NUTTIBER:

(:EPTIFICATE IIOLDER CANCELLATION

GLEND.S
8}IOULO AIIY OF TTG ABOVE OESCRIBEO POL|eES BE CAI{CELLED IEFORE
T}G EXPNAflOII DATE IIGREOF, IIOTICE TUILL BE OEUTGRED III
ACCOnDN|CE Wflt THE POUCY PRovtsilCrils.

Glendale Police Department
6835 N 57th Drive
clendale, AZ 85301

AUIHORIZEO REPRESENTAT]\G

Af'"!*A No+ne
@ 1988-2014 ACORD CORPORATTON. All righte reeenred.
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