
.1  , ,  l . i  {  La; , , .  "  ,

*ftlGIS,'1
c-ttt24

08t24t2016

Outside Employment Work Agreement
and Employer Certification

The City of Glendale through the Glendale Police Departrnent and Bjli:&:ihopt*ieVGl*dde 9 prive-tn snO
Swap Meet(Name of Company / Organization)
An Arizona: f] tndlviduai flSole proprietorship fJPartnership [lCorporation f] Association,

Enter into this agreement! subject to the conditions hercin, for Outside Enrploynent of police otlice(s) and or
police employees.
For: $t$irrity and parkinc assistance foitmdrive iii aitlilor swapmeet(Assignmenr / Evenr / Activity)

Printed name of person (s) authorized to request officerc: Naricyfue/f,ravis Brown

ofperson authori request officers:

,t,t"

Telephone Nurnber(s): Fax Number: 623\937 -027 3
Job location:

General Services:
. Three (3) working days prior notice is required when requesting to hire an ofiicer/ernployee for outside

employment. For the purpose of this agreement "Outside Employment" refers to outside employment
where the artual or potential use of law enforcement powers is anticipated.

A Late Notice Fec of $5 per hour will be added to the hourly rate for any shift that is requested with less
than six hours' notice (liom the requested shift start tinre).

There is a three hour minimum paynent required for each position.

The rate of pay is (Effective Jan. l, 2Afi\
o $40.00 per hour for Trafiic Control
o $40.00 per hour if the sale of intoxicating beverages is a factor
o lf the work does not involve traffic control or the sale of intoxicating beverages, the rate is

$35.00 per hour.

lf four or rlore employees are required, then one will be a supervisor and paid $5.00 per hour more.

A Holiday Pay Rate, calculated as time and a lral[ will be in effect when oflicers are scheduled to work
any of the following days:

New Year's Eve
New Year's Day
Easter
Menrorial Day
4th of July
l,abor Day
Day before Thanksgi ving



Thanksgiving Day
Day after Thanksgiving
Christmas Eve
Clrristrnas Day

o The Outside Employment Work Agreement and Employer Certitication forms (lndustrial Coverage and
General Liability Insurance Coverage) must be cornpleted, filed and Bccepted by the Glendale itolice
Departnent prior to any Outside employment work being perfomred.

Specific Duties Requested: Provide seggrity and parking assistance durins the drive-in and swpp meet evenrs.
Mgnitor-pg*ing lots and vendine areas for any suspicious activity. Take appropriate enforceunint needed to
address the issues.

lVorkers Colnoensttio4 goverese: The hiring agent is required to maintain Workers' Compensarion
insurance and Glendale Police Department employees are considered employees of thc hiring agent for the
purposes of the Arizona Workers' Compensation Laws. Any injuries to those employees lesulting from
employment are rhe responsibility of the hiring agent.

Officers are provided workerst cornpensltlon coverage by the City of Glendale when they are taking law
enforcement action which arises while working for a prlvate enrployer, provided that the-offlcer ls 

".tingrvithin the course and scope of his or her duties as a Glendale Pollce Olltcer (thet is, taking official police
action in the enforcement of lmal, stste and federal laws and ordinrnces).

A Certificate of Insurance must be filed with the Clendate Police Departrnent Outside
Employnent Coordinator prior to the comrnencement of any staffing under this agreemelr
reflecting in force statutory coverage for Workers" Compensation Insurance and Employers'
Liability hrsurance with a limit of no less than $I,fi)0,fi)0 per accident for bodily inyqry or
disease.

Name of Insurance Co: Sentry Cazualty Comoany
PolicyNo: 90185560100161 Expiration: 2/tt}0t7_

Gener.Flliabilitv Insurance Coveraee is mandatory with bodily iqjury and pe'nonal injury limits no less than
one million ($1,000,000) per occurarce. In the event thal tlrere is a third party claim arising out of the use of
the oflicers, the claim and any associated expenses is the responsibility oi ttri hiring ageni A Certificate of
Insumnse naming the City of Clendale as an additional insured must be {iled wjth the Glendale police
Department Outside Employment Coordinator prior to the commencement of any staffing under this agreement.

Narne of Insurance Co: Allied World Assurance Co
Policy No: 03052729 Expirarion: t2lVZArc

Wort Requiremetrts and Restrictlons
The primary concerns of the Glendale Police Departnrent regarding ofticers and police emptoyees working
Outsjde Employment are protecting the employee from hazards that may result directly or inAirectly from the
employment. conflicts of interest that may arise from the employment, liability and risk man*gu*rni concerns,
and providing a professional service to the community. In response to thesc concems tlre Glendale police
f)epartment roquires its officers to adhere to the following restrictions:

o Supervisory penonnel are required when four or morc (4) officerVemployees work simultaneously.
r officers may work off-duty only when certified by the depaftment to do so.
o All assigrrment of officers will be done through the department coordinator.
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I ndustri al,Workers Compensation and li abi I i ty insurance are mandatory.
Offrcers will not work weddings, privatc partiesftanquets, except at churches or on church property.
Officers are not permitted to work where they perform non-police tasks.
The officers will not work outside the city limits of Glendale in uniform.
Oflicers are not pennitted to work where adeguale ofticers are not hired to handle the situation safely.
Officers witl he assigned to work ofLduty from a rotational assignment list.
Three working days prior notice must be given when requesting an officer.
A minimurn of 24 hrs. prior notice must be given when canceling a department assigned job. A threc (3)
hr. charge per ernployee will be levied in the event of a cancellation without the 24-hr notice.
There is a three (3) hr. minimum for department assigned jobs.
Prynrent for services is requlred to be made either at the time of the assignment or no later than a
maximum of 2l days after thc assignment. It is important to note thrt if payment is not recelved
within the maximum 2l days then the Glendale Police Department will not euthorize further
staffing until paynrent is received in full.

For businesses or events where thc sale of intoxicatins beverlqes is beine consumed:
r The "OfI' Duty Coordinator" (ODC) will determine the nunrber of otlicers, who will work at these

Iocations, but in any event a minimum of two officers will be scheduld.
Olficers will be assigned primarily to the outside of the business to a perimeter position with their
primary purpose being the preservation of the p€ace; however, officers may respond inside when police
action is required, after which they will return to their perimeter position.
lf the business is serving alcohol outdoors, officers will only work outside ofthe sgrvirrg area.
Officers will not check forms of personal identification for the purpose of liquor law conrpliance, but
may check identification as part of a police investigation.
Officers observing liquor violations by ernployees of the business will summon an on call supervisor to
the business and brief the supervisor of the circumstances. The officer will also forward a memo to the
ODC for review. The supervisor will then make a determination on the liquor violation and will assign
an on duty oflicer to conduct an investigation and to take the appropriate enforcement action
Officers will make every cffort to prevent intoxicated individudg from driving a vehicle away
from the premises. Should officers witness an intoxicated indivtduat driving a vehicle from the
premises they will attempt to gdvloe mdio of the vehicle descriptlon, direction of travel rnd drlver
descrlption so that the information can be relayed to on duty officers.

At the discretion of the Police Chiel, any o.f the.foregoing may be altered to meet the neecls o! the department.

A cornpleted and approved Outside Employnent Work Agreement and proper certificates of insurance for
workers' compensation and general liability insurance must be current and on file with the Glendale Police
Department Prior t<l ary Outside employment work being perfbrmed.

Mlscellaneous
o Conflict of lnterest. This agr€ement is subject to the provisions of A.R.S. g 3S-51 l.
o Immigrgtion Law Compliancg. To the extent applicable under A.R.S. $ 4l-4401, both parties and their

subcontractors warrant compliance with all federal immigation laws and regulations that relate to their
employees and compliance with all federal immigration laws and regufations that relate to their
employees and compliance with the E-Verify requirerrrents under A.R.S. $ 23-214(A). Both parties also
agrce that any violation of this retluironenf is deemed a mat€rial breach of the contract that ii subject tg
penalties up to and including termination of this agreement. Both parties acknowle.dge that the other
pany retains the legal right to inqrct the papers of the other party's contractor and subcontractor
employees that perform work pursuant to this agreement in order to verify such compliance.
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Non-Diqprir4inatign P.oligies. Contractor must not discrirninate against Bny ernployee or applicant for
employment on the basis of race, color, religion, sex, n&tional origin, agq marital status, sexual
orierrtation, gender identity or expression, genetic characteristics, familial status, U.S. rnilitary veteran
status or any disabiliry. Contractor will require any Sub-contractor to be bound to the same
requirernents as stated within this section. Contractor, and on behalf of any subcontractors, warrants
compliance with this section.
M-lgee!-Egygg[. The Parties agree that they are not cuilently engaged in, and agree that for the
duration of the Agreornent they rvill not engage in, a boycott of Israel, as that tenn is defined in A.R.S.
$35-393.

ar/
I have read. upderstand. and will complv wLgh tbe above restrictions. (Please i^itffi

7-

Glendale

Tfaot to

If you have any questions. please contacl the Outside Employment Coordinator:

Contact Information:
Outside Employment Coordinator,
SgX. C.J. Bayer,
Plrone # 623-93A-4A3?
Fax # 623-9304164

Moiling Address
City of Glendale
Gleodale Poli ce Departrnent,
Attn: Sgt. C.J Bayer
6835 N. 57th Drive
Glendale, AZ 85301 Rcvised Augus 2016

'l'his agreement is binding for year, unless otherwise agreed to, in writing.



,4CORif CERTIFIGATE OF LIABILITY INSURANCE OAIE(T[/DO,YYYY)
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THIS CERIIFICATE IS ISSUED AS A IIATTER OF INFORilANON O'{LY AND COIIFER9IIO R|GHTS UPON T}IE CERTIFICATE HOLDER. THIS
CERTIFICAIE DO€S NOT AFFIRilANVELY OR IIEGATIVELV AiIETID, EXTEilO OR ALTER THE COIIERACE AFFORDED BY THE POLICIES
BELOvrr. THrS GERTTF|CATE OF TNSURANCE OOES NOT COilSTTTUTE A CONTRACT BET|TEEi{ TltE |SSUTNO TNSURER(S), AUT}|ORTZED
REPRESE}ITATIVE OR PRODUCER, At{O TIIE CERNRCATE I{OLOER.
llllPORIANf: |f rhe certlftcrb holder ls an AODITIONAL INSUREO, lhe pollcy(hi) must be codo.t d. lf SUBROGATIO|I lS WAiVED, cubiocl to
tho terms and conditions ol lhe policy, certeln pollcles nrry rcqulra rn endoficrrent. A $rt.m.nt on thls ccrtlflc|te door not confer rlghtr to t|p
carlificrta holds in lierr of creh mdanrmantfr\

PiooucER
a\dhur J. Gallagher & Co. Insurance Brokers of CA.
1255 Eattery Street #450
San Francis-m CA 941 11
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nsunrnr:Alli€d World Assurance Co (U.S.) ln i19489
rNsuREo SYUFENT4I
Syufy Enterprises LP
150 Pelican Wav
San Rafael. CA34901

ns-uBenaiAllLedUhrldNationalAssuranceCom i10690
ae-v6Fr_ci-Lllgdy-Uutue|fl!1!11gureng-e_ pmpe
rteur!ft D :sentry oasualty company
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INITT'RER F 1

TI{IS IS TO CERTIFY THAT THE POLICIES OF INSURAI.ICE LIST€O EEI.OVT' }iAVE 8E€N ISSUED TO THE INSURED |.|AMED AEOVE FOR THE FOLICY PERIOD
INIICATEO. NOTWITHSTANOING ANY REQUIREM€NT. TERM OR Co|DlnOr.l OF ANY COI.fTRACT OR OTHER DOCTJIIENT WTH RESPECT TO U,tlCH rHtS
CERTIFICATE MAY BE ISSUED OR MAY PERIAIN, THE TNSURANCE AFFORDED 8Y THE POTJCIES DESCRBED HERETN IS SUBJECT TO AtL T}|E T€RMS.
EXCTUSIONS ANO COND]TIONS OF SIJCH POLICIES. LIMITS SHO,Vtl MAY HAVE BEEN REOUCED 8Y PAIO CLAtlitS.
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gEscRtFllOtl OF @EnAlpl{s , LOCATIO}{S , vEHrctEs OCORO l0l. Addilorrl Rrosr: Schdure, nrry be {.ch.d t rnor. .Fc.,a rrq4rdt
City of Glendale is named as an additional insur€d as respgcts General Liabillty per th6 sttach€d CG 20 26 endors€m€nl

City of Glendale
Gl€nda&e Polics Departmenl
6835 N. 57th Drive
Glendale A2 85301
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