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outside Empt"fiiitf,d SAh- Agreement
and Employer Certification

'lhe 
City of Glendale through the Glendale Police Deparlment and PioForce-LlC.(Nanre of Company /

Organization)
AriArizona' I] Indiuidual I Sole proprietorship I Partnership Xl Corporation I Association,

Enter into ttris agreement, subject to tlre conditions herein, for Outside Employment of police officer(s) and or
police employees.
For: Securitv and lraffii Control (Assigrunent / Event i Activity)

Title/position: Manager
Telephone Nunrber(.s): qa3 l$?-l'p8,q Fax Number: 623 583-3200
Job location: tbrbushout the iCity of Glendale

Gerers!Sgg1!s9q:
. Tluee (3) working days prior notice is required when requesting to lrire an ofticer/ernployee for outside

employment. For the purposc of this agreement "Outside Employment" refers to orrtside employment
rvhele the actual or potential usc of law enforcement powers is anticipated.

o A Late Notice Fce of $5 per hour will be added to the hourly nrte for any shift that is requested with less
than six hours' notice (from the requested shift start time).

r There is a three hour minintum paynrent required for each position.

o The rate ol'pay is (Effective Jan. l, ?017):
o $40.00 per hour fbr Traffic Control
o 540.00 per hour if the sale of intoxicating bevuages is a factor
o If the work does not irrvolve traffic control or the sale of intoxicating beverages. the rate is S35.00

per hour.

If four or more ernployees arc required, then one lvill be a superuisor and paid $5.00 per hour more.

A l{oliday Pay Rate, calculated as tinre and a half, rvill be in effect when officers are scheduled to work
any of the following days:

Ncw Year's Eve
Nerv Year's Day
Eastcr
MemorialDay
4th of July
Labor Day
Day bcfore Thanksgiving

I

Printed name of pemon (s) authorized to request ofl'tcem: DoanaRutherford orRobert Coulter

Signatue of person autlrorized to rcquest officers:

v



Thanksgiving Day
Day afterThanksgiving
Chrismas Eve \

Chrisffnas DaY

r The Outside Employment Work Agreement and Employer Cenification forms QndustialCoveragc ald

General Liability lsurance Coverige) must be complercd, filed and accepted by the Glendale Police

Departrnent prior to any Outside employment work being performed.

Specific Duties Requested: Various

lvorkers Comoensrtion Covcnqe: .The hiring agent is ryqui"f to maintain Workers' Compensation in$nance
oyees are-considered employees of the hiring agent fortbe purposes of the

Arizona Workers' Compensation Laws. Any injuries to those employees resulting from employrrent are the

responsibility of the hiring agent.

Officerc ere provided worlccrs' compensation coverage by the City of Glendale when they are taking lew

enforoernent action whlch eriscs wtile worldng for a prtvrte cmployer, provlded thtt the officer ls ecdng

within the coursc rnd scope of his or her duties es r Glenddc Police Ofiicer (thtt is' teking offidd polioe

action in tbc enfoncement of locol, state end federal hws and ordinances).

A Certificate of Insurance must be filed with the Glendale Police Deparfirent Ortside Employmcnt
Coordinanor prior to the commencement of any staffrng under this agreement reflecting in force
statutory *urr.g" for Workers' Compenmtion lnsurance and Employers' Liability Insnance with
a limit of no less than $lOlDO0O per accident for bodily injury or disease.

Name of lnsurance Co: egppEtpgbt-!49$d
PolicyNo: 1008726 Expiration: lilDecember20l6

Gpneral Lhbilitv Inrunnoe Covero e is mandatory with bodily injurX and personal iniury limils-no less 0ran
h the event that there is a third party claim arising out of the use of the

officerg the ct*m ana any associated expenses is the responsibility of the hirlg agl$ A Ccrtificate of Insurancc
t *,iog tf,. City of Gbndale as an additional insured must be nled with the Glendale Police Departrnent Outside
Emflojrment C-oordin*or prior to the commencement of ury stafting rurder this agreement.

Name of Insurance Co: Everest Indemnitv lnsurence Co.
PolicyNo: 51GL003401 16l Expiration: 56 October20lT

IlVor*, Reouircments rnd Restrictlons
Potce Departnent regarding officers-and police employecs worting

Outsi* Employment are protecting the employee from hazards that may result directly or indirectly from the
cmploymenq connicts of interest that may arise from the employment liability and risk management soncenls,
*,f p*"i6ng a professional service to the community. ln response to these concems the Glendale Police
Departmcnt requires its officers to adhere to the following rcstictions:'. 

Supervisory personnel are required when four or morc (4) offcerVemployees work simultaneously.
o Offioers may work off-duty only when sertified by the department to do so.
o All assignment of ofricers will be done through the dcpartment coordinator.
o tndustriaUWorkers Compcnsation and liability insurance are mandatory.
r Oficers will not work wedding$ private parties/banquets, except at c.burcbes or on c-burch property.

o Officers are not permitted to work where they perform non-police tasks.
2
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r The officers will not work outside the crty limits of Glendale in uniform.
o Officers arc not permitted to work where adequate officers arc not hircd to handle the situation safely.
r Officers will be assigned to work oflduty from a rotational assignment list.
o Three working days prior notice must be given wlren rcquesting an officer.
o A minimum of 24 hn. prior notice must be given wlren canceling a deparfrnent assignediob. A tttrce (3)

lr. charge per employee wilt be levied in the event of a cancellation without the 24-hr notice.
r There is a tluce (3) hr. minimum for department assigned jobs.
r Payment for seniees is roqutr€d to be mede cither et thc tlme of the rssignment or no later than a

mrrimum of 2l days rfter the assignment It lr lmportant to note tbet lf payment is not received
within the nerimum 21 days then the Glendtlc Police Dopartment wlll not author{ze fbilher
staffing until payment is reccived in full.

For buslnesscs or events wherc the gele of intodcstins beverrsec is beine consumcd:
o The 'Off Dwy Coordinuof' (ODC) will determine the number of ofFrcers, who will work at these

locations, but in any event a minimum of nvo officers will be scheduled.
o Officers will be assigned primarily to the outside of ttre business to a perimeter position with their primary

purpose being the peservation of tlre peace; however, officers may respond inside when police action is
rcquir€d, after which they will retum to their perimeter position.

o If the business is scrving alcohol outdoon, of,frccrs will only wort outside of the serving area
Officers will not check forms of personal identification for the purpose of liquor law compliance, btrt may
oheck identification as part of a polioe investigation.
Officers observing liquor violations by employces of the business will summon an on call supewisorto
the business and brief the supervisor of the circumstanoes. The officcr will also forward a memo to the
ODC for review. The supervisor will then make a daennination on the liquor violation and will assign an
on duty officer to conduct an investigation and to take the appropriate enforcement action.
Oficcrs wlll mekc eveqf effort to prevent intoricated tndMduals from drlving a vehich ewry fiom
the prcmisec. Should ofricers witne$ an intoricrtcd individud drMng e vehlcle fron the prcmbec
thcy will rttempt to rdviso radio of the vehlcle dercrtption, dlrectlon of travel and drfoer description
so that the lnforrnation con be nelryed to on duty officetr.

At the discretlon of the Police Chief, any of theforegotng noy be altered to meet the needs of the depotment.

A completed and approved Ortside Employment Wort Agrcement and poper certificarcs of insurance for
workers' compensation and general liability insurance mrat be current and on file with the Glendale Police
Department Prior to any Outside employment work befug performod.

Miscelhneouc
o Conflict of Interest. This agreement is zubject to the provisions of A.RS. $ 38-51l.

Immicration law Complianc€. To the extent applicable under A.R.S. $ 414401, both parties and their
subcontractors wanant compliance with all federal immigntion laws and rcgulatioru that relate to thcir
employees and compliance wilh all federal immigration laws and regulations that relarc to their employees
and compliance with the E-Verify requirements under A.RS. $ 23-214(A). Both parties also agrae that
any violation of this rcquire'nrent is deemed a material breach of the contract that is subject to penalties up
to and including termination of this agrcement. Both parties acknowledge that ttp otherparty retrains the
legal right to inspect the papers of the other party's contractor and subcontractor employces that perform
work pursuant to this agrecrnent in order to veriff such compliance.
Non-Discrimination Polisies. Contractor must not discriminafe against any employee or applicant for
employment on the basis of lace, @lor, rcligiou sex" national origin, age, marital stltus, scxual
orientatioq gender identity or expression, genetic characteristics, familial status, U.S. military veteran
status or any disability. Contractor will require any Sub-conbactor to be bound to the same requirements
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as stated within this section. Contractor, and on behalf of any subcontractors, \,a{rants compliance with
this section.

e No l$tael Boycott. The Parties agree that they are not cunently engaged in, and agree that for the duradon
of the Agreenrent they will not engage in, a boycott ol'lsrael, as that ternt is defined in A.R.S. $35-393.

I haveJead. understa4d. an{l will cglmplv with the above restrictiops. @lease initiaD:fk

This agreernent is binding for one Year, unless othervvise agreed to. in lwiting.

Authorized Pcrson or Person responsible for Payment Date: l5tl' October 2016

tsss
Glendale by its de Employrnent Coordinator O'^t"; le- /? /,/

lf you have any quedtidns, please contact the Outside Ernployrnent Coordinator:

Contact Informntion:
Outside Ernployment Coord i nator,
Sgt. C.J. Buyer,
Plrone # 623-9304032
[:ax # 623-930-4164

Mailing Addrcss
City of Glendale
Glerrdale Police Deparlment,
Attn: Sgt. C.J Bayer
6835 N. 57th Drive
Glendale, AZ 85301 Rcviscrl Augst 2016

A;;prr-rved as to fonn
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\-/ CERNFICATE OF LABILITY INSURANCE
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Ao"fonE CERTIFICATE OF LIABILITY INSURANCE
OAIE ITT'DO'YYYYI

1(yl52016

Anoilo{LYANDcoNFERsl|oR|GHTsuPol{THEcERnFrcATEHoLDER.TH|s
CERTIFICAIE DOES NOT AFFIRTATIVELY OR i{EGATIVELY ATIEND, EXTEiID OR ALTER THE COVERAGE AFFORDED BY THE POUCIES
BELOW. THIS CERNFEATE OF IIISURANCE DOES NOl CONSTITUTE A CONTRACT BETWEEN IHE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PROOUCER, AND THE CERTIFICATE HOLDER.

ffiho|der|sanADD|ToNAL|NsuRED,thepo|icy(|es)mustbeendo6ed.|fsUERc,GATlC,N!5wA|YEp'3UD,ecllo
the termc and condltlong of the pollcy, certaln pollcle3 may requtse an endoraement A stabment on ihla certlficate does oot confer rlghb to the

certlficate holder In lieu of euch endocemen(s).
PR@UCTR

CopperPoint Insurance Companies
3030 N. 3rd Str€€t

Phoenix AZ 850t2-3068

.gr CoooerPointlnsuranceComoanies
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I}'STJRER D :

IIISURER E

s22 REVISION NU!iIBER:
iHsunmlceUsTEoBELoWHAVEBEEN|sSUEDToTt|ElNst.REDM[|EoABo/EFoRTHEPo|.|cYPER|oo

INOiCTTEO. NOTVUTHSTANDTNG ANY REOTJIREMEiTT, TERM OR CONDMON OF ANY COTTRACT OR OTHER DOqN'IENT W|TH RESPECT TO WHICH TTIIS
CERNF|CATE MAY BE ISSUED OR MAY PERTAIN, THE INSURAI'ICE AFFORDEO BY THE POI.ICIES DESCRBED HEREIN IS SIJBJECT TO ATL IHE TERMS.
EXCLUSIONS AND CONOITIONS OF SUCH POLICIES. I.IMITS SHOW{ MAY HAVE EEEN REDUCED BY PAID CTAIMS.
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Job f: varlous Location: xtrroughout clty of Glendale

7120-POLICB OFFICBRS

Includes off-duty Police off,lcera when on gbe payroll of thc insured.

CANCELLA'

l9E8-201'l ACORD

SHOULD ANY OF THE ABOVE DESGRIBEO POLICIES BE CA'iICELLED BEFORE
THE EXPRATION DATE THERBOF, NOTICE WILL BE DEWEREO IN
AC@ROAI'ICE Wml THE POLICY PROvlSlOxS.City of Gl€ndale

ATTN: Sgrt. C. J. Bayer

6&15 N. 57th Drive

Glendaln Az E53ol
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