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Outside Emplo)'ment Work Agreement
aud Emplol'er Certifi catisn

rhe ciry of Glendate through the Gtendale potice Departmenr *u f,W$mbnL!fiU*fp fuOULW,1ut '
(Name of Company /Organizationl

An Arizonai 7
I tnttiviOuat D Sole proprietorship f, Parmership ICorporation f, Associarion

Eeter into this ageeruenr sut{a:t m the c{ilrditions hercin for Ourside lrnploymear af 5rolice officer{.s) and or

For: Jotr6
(Assignment / Event / Activiq'l

Itrinted name of person (s) authoriz.ed to request officers:

d er req3resr offieem:

Fa:r Numbe r, b2- Ulg ' 6&Z€
Job location: n b?t&?4otg

hl@dals loafr?"ts
f,ocrdSerrfrm:

r Thrce (3) working days prior noticc is required when requesting to hire an officer.,/employee for outside
employment. For the purpose of this agreement 'Outside Employment" refers to outside employment
wlrere the. actual or potential use of law enftrcemeal powers is arnicipared

r A Latc Ncticc Fee of $5 Jrcr hour will bc added to the hourly rse far an3' shift that is rcgucxted with less
thm six 6esrs' ur*ice t&om tie rulus*d shffi sts't limre},

o There is a three hour minimum payment required for each position.

r The rate ofpay is @ffective Jan. t, 2ol7i:
o $4O.0C per hour for T.raffic Control
o $a0.OU.pr hour if,dre ssle &f iatclxicating t*verages is a fscor
o If the uaork does nru involw uaffir: coatrol or the sa.le of inoxicating bevomges, the'rale is $35.{t0

per hour.

o lf four or mor€ employees are required. then one rvill tre a supen'isor and paid $5.00 per hour more.

o A Floliday Pay Rtte, calculated as time and a halt', rvill be in effect when otlicers are schedulcd to work
any of tbe fu{lourirlg davs:

New Yea's Eve
New Yeor's Day
Easter
MernorialDal'
4th of July



Labor Day
Day hetbee'fhanlisgiviag
thar*.sgiving Day
Day after Thanksgiving
Chrismas Eve
Christmas Day

. 'lhe 
Outside Employment Work Agreement and Employer Certification forms (lnduslrial Coverage and

Gencral l.intrility losurarrcc Co+uagc) mrut be complcteC. frled and acccpted by tb€ Glendale Policr:
Deparunent priorto enl'gutside emplolment work being perforrned'

specific Duties Requested {'&#i'c 1-n'l'tt'Ot

Workers Comnensation Coversss The hiring agent is required to maintain Workers'Compensatiun insurance
and Gtefitate PoticJnWonrneni enipttryces are considered arryto-tees rrf the hiring irgent for the purposes of the
Arizom \\.'srkers' Cornpenscion Laws. Any il$rries to those emplo1,ees re*eltbg from ernplol'rne'nt are the
responsibiliq' of the hiring agrtrt.

Officeru are provided workers' campensrtion coveruge by the Clty of Glendale when they are teking law
enforcement action whkrtr nriscs while working for e prh'ate employer, providcd thnt the ofticer is acting
within the course rnd scopc of his or her dutiee as a Glendsle Police Ofricer (that is' taking officisl police
rfu il ftc tsforosatrt llfbcrl,StrF gd iuhnl fuur rul nrtinrnce*I

,A C€rrificat€of lmuranrx musr be fibd *ith the Glendale Polie Depnment Outside Employrnent
Coordinator prior to the commeneement of any staffing under this agreement reflecting in force
statutorl coverage for Workers'Compensation lnsurance and F,mploycrs' l,iabilitl'lnzurance with
a limit of no less than S1,0fi),0$O per accident for bodily injury or disease.

Name of Insurancc Cl
Policy Na,tYtQt'f#'"#"#il,| *ffi
Geoerll Liebilitv t=ustp'xoce Coverasc is mandatsr,v with bodily injur.u and persoaral injury timits no less than
one miltion ($1.000,000) per <rccrnrence. In the event that there is a third p4rt]' claitn arising out of the use of the
officers. the claim and an1'associated expenses is the responsibilitv ofthe hiring agent. A Cenificate of lnsurance
naming tbe City cf Glendale as an additional insured must be filed with the Glendale Police L)epfirnent Outside
Emplo,vmenr Coordinator prior to the commencement ot'eny staffin-e under this agreemenl

hiame orlnsurance co: fulfl!1ffi- T{lfit'ruAl ffiiWt{
Policy Ns: - Expiration: 2ilZtll t+ 

v J
tuLqEqtfE-o+

Work Reouircments and Restrictlonr
The primary, concerns of the Glendale Police Department regarding of{icers and police employees working
Ou6ide Employmetr are protecting the employee t'rom hazards that may resuh directly nr indirectly fiom ihe
emphcyrrent, rc*fliets of inrerest tlm* rnay rcis€ ftom 0r enrploynrenu tiabiiity and rish ruanagement e.{f,nsern6,
and pnrviding a pnrfessional ssvbe to the communiry. [n reqron-re t(] lhr'tt corcefr$ thL'Clsniiale Police
Department requiresits ollicers to adhete ro the foll+wing restrictions:

r $upervisory petronnel are required when four or more (4) oflicersremployees w'ork simultanenusly.
o Officers may work off-duty only wheu cerJified by the department to do so,
r .{ll assigurment of officers *.ill be done tluough the depanment coordinator.



o lndustrial/Workers Compensation and liability insuranc€ are mandatory.
. Ofiicers will not rvork u,eddings. private partieybanquets. excepl at churches or on church proper$'.
r Officers are not prmined to uork rrtrcre they perform non-police tusks.
. The offrcers witl not work ouuide thc citl' lirnits of Glendale in uniform.
. Offrcers are not permitted to work where adeqtmte officers are not hired to handle the siruation safel,v.
. Oflicers will be assigned to work oftduty from a rotational assignment list.
r Tbrc.e working da.vs prior notice mrrsf he given u$en requesirg sn officer-
o A minimum of 24 hrs. prior notice must be given *'hen canceling a department assigned job. A three (3)

hr. charge per employee uill be levied in the event of a cancellation rvithout the 24-hr notice.
o 'lhere is a three (3) hr. minimum for department axi-uned jotts.
r Prymeut for semices b rcquired to be made eitber rt the time of ihe assignment or no later thrn s

marimum of 2l days after the assignrnenl [t is importanl to note that if payment is not received
within the mrximum 21 days then the Glcndale Pollce Dcprr:tment will not authorize further
strthng until paymeat ir received fut fult

For businesses or cvcnts Ehcrc the srle of intoriqting beveraqes is being consumed:
r T'he "Off Duty Coordinator" (ODC) will deterrnlne rhe ttumber of oflicers, r'vho will work at these

locations, but in any event a minimum of nryo officers will be schedrrled.
r Oflicers will be assigned prirnartly to the outside of the business to a perimeter position w'ith their primarl'

purpose being the preseri:ation of the peace; howeveq offrcers may respond irrside when police acl.ion is
required. after which they will retrrn to their perirneter position.

o If thc business is serving alcohol outdoors. officers will oniy wnrk outside of the sert'ing area.
. Oflicen will not check forms ol personal identtfication for the purpose of liquor law compliance. but may

cbeck identificatlon as part af a police investigation.
r Officers observing liquor violations by employecs of the business will stunrnon an on call supervisor to

the business and brief the supervisor of the circumslances. The oflicer will also forward a memo to the
ODC for review. The zupen isor rritl thcn malie a deternnination on the liquor violation and will assign an
on duty officer to conduct an inv'estigation and to takc the appropriate enforcement action.

r (lFrcers will make cverT cffort to prcvenl intoxicated individuals from driving r vebicle t*'uy from
the preurisee. Should ofricers witness an htoxlcrted individurl driving a vehicle from the premiscr
they: rvill attempt to rdvise radio of the vehicle description, direction of truvel rnd dniver description
$o tbst the isfomation can be relayed to on duty ofricers.

.4t iltc distyetion oyf tfu Palice Chtef anv ofthe forcgaing nury fu $Jwred n ntcet lhe need.r qf thr drpwtment.

A completed and approved Outsidc Employment Work Agreentenl and proper certificates of insurance fcrr
workers' aornpensation aud general liability insuranse must be current and on file with the Glendale Police
Depairunent Prior to any Outside employment n'ork being prerformed.

Misccllaneous
r Conflictoflntseq. This"ag{$fir€nti6srb4ecttottreptotision*of .6t.R.S. $ 38-51f"
o lmmigration Larv Comoliance. To the ertent applicable under AR.S. $ 4l-4401. hrth gr,artics and their

subconftactors warant compti:ance r+.ith all federal inrmigration laws and reguluio+.s thet relate to their
enrplo.vees and conrpliance s.ith all federal irnmigration laws and rcgulations that relate to their employees
and compliance u'ith the E-Verifu requirements under A.R.S. $ 23-214(A). Both parties also agree that
any violation of thls requirement is deemerl a material breach of the sontract thar is subject to penaliies up
to and inctuding termination of this agreement. Both parties acknowledge that the o$rer party rettins the
legal righl ro ins;rcct the papers of the other pafiy's conuactor and subcon{rftctor emptoyees that perform
vrcr* pcsrnru!e this rgtoefieat in order ro vorift zuch anmpliance.



o Non-Discrirnination Policies. Contractor must not discriminate against any employee or applicant for
emploJ'ment on the basis of race.. color. religion. $ex, nalional origin, age. marital stalu$, sexusl
orientation. gender identity or expression. genetic characteristics, familial status. U.S. military veteran
status or any disability. Contructor will require an1, Sub-contractor to be bound to the same requiremenrs
as stated nithin rhis section. Contraclor. and on behalf of any subcontractors^ \r'&nants compliance with
this section.

o No Israel Bol'cort. fhe Parties agree that they are not currently engaged in. and a-qree tlut for the duration
of the Agreement the.v* rvill not engage iru a trol'cott of lsrael, as that term is dcfined in A.R.S. $35-393.

i1, '
I have read. understand. and-will comntl with the allqve restrictions, (?ler'ue initial$:fu

This agreernent is bincling fot one 1,ear, unless otherwise agreed to, in writing-

D,GTI&IfuIT{

2*a
Glendale Outside Employ ment Coordinator d**o
tl'you have any questions. please contact tlre Outside Emplo-trnent Coordinator:

Contac* lnforrnation:
Ourside Ernployment Coordinator.
Sg1. C-.1. Ba1,er.
Phone # 623-930-40i2
Fax # 623-930-4lct

Mailing Address
€'ity of Glendale
Glendale Police Depanment.
Aun: Sgr. C.J Bayer
6835 N. 57th Drive
Clendale. AZ- 85301

Approvcd ar to fOnn
Rsr,ired Atgust !{ll{'
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GERTIFICATE OF LLABILITY INSURANCE

TX 75243-

TfiB CERTIFICATET9ESUEO AS A NANER OF IiIFORTANOT OilLY Ar|D COITFERS TO RISHIE UPOII THE C€RNRCATE HOLOER THIS
CERI1RCATE DOES }IOT AFFIRNATTVELY OR IIEGATIVELY AITEND, EfiEI{O OR ALTER THE GOVERAGE AFFORDED BY IHE POTICJ€S
BEtOW. TH|S CERnFTCATE OF |NSURAilCE DOES XOT COl{SrTruTE A COIITRACT BEfWEEN THE ISSUING INSURER{SI, AUTHORIZEO
REPRESENTAITVE OR AIID TIIE CERIIFICAIE I{OLDER.

$dFdRIAi{T: llthe ceclficats holdetis aF AE0ffiO!|AL |}ISUREC, $a policy0anl musl b€ sndoeed. lf SUEROGATION lS WAI\GD. srJbioat to
thr t nrs &td corrdlionr d drc patJcy, ccridn pcticbi ary rrgrrile |n 3ildotsorrn 'jt $rteeDf oE $b cetigrictb do6a Jrot ceattrtitlhls !o llc

tr@uclr Costanzr Inr. Agency, lnc
9101 LB.IFresay
Sufre 150
DallBs i- -_ ...--. . -.- -1fi$ffE[$.ArOigm-CAUBAAF

,263E7

frroh.ssoaar Pilrce Servacas. lrt('
1009 E. Csrilse Rd.
Phoenk

-A!9P€8!i----

AZ E508&
. lra$lftr F

THIS IS To CERTIFY T||IAT I}IE FOTICIES OF IFISURAITCE USIED B€LOW HAVE EEET' |SSUEB TO THE INSUREO NAA/'EO AEOVE FOfi THE POLICY PERJOO
IIIOICATED. NOTWI1HSTANDINC ANY REOUIRETIENT. TERM OR COO{DITION OF ANY COilTRACT OR OTHEF OOCI.I|ENI $'TH RESPECT TO WIITCH TTfiS
CERTIFICATE MAY BE TSSUED OR ]t'AY PERT'U}I. THE INgURAT{CE AFFORDEO BY tHE POUCIES DE$CRIBEb HER€]N IS SUBJECI TO Atr THE TERMS.
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i EERTTFIiATE-hOIOER K' I's,t|\iEf,"'*AB Ai{ ADL,Tt.f,ML II{SI.IRED T.|I{EL:, C'E$ERAL LIABIIIT ; }\l}TH RESPECTS TO TftE O'PERATIONS OF TI"IEi $ERTIFIiATE flOtOER l-1 l,{Ctt DE''-AB At{ ADt iltrX*l lt*Sl}fiED UNDL ;. S
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CITYOF SLENDAIE
GIEIUDATE POLICE OEPARIIdET'IT
6ds5 fi. 5:TFr OR,VE
GLENDALE AZ 85301.
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ACORD CERTIFICATE OF LIABILITY INSURANCE
PROFP.l OP lO: KW

i oAtE(ucrDDlYYY)

fiwffmft
rHl6, CGf,SFICATG F SSTEB AS A TATIER OF FFORIAIIoIf OIIEY IIIO COSTERS }IO RIGII1S TIPCI$ ?T€ C€EIIFEAIE T{OLBER. T}IIS
CERNF|CATE DOES NOT AFFIRI'ATIVELY OR NEGATTVELY AI'ENO, EXTEilD OR ALTER THE COVERAGE AFFORDEO BY THE POL'CIES
BELOW. TH|S CERTTFTCATE OF |NSURANCE DOES NOT COHSnTUTE A COt'lTRACt BETWEEN THe |ssulilG NSURER(S), AUTHORIZEO
REPRESE}ITATIVE OR FRODUCER, AND THE CERTIFICA1E HOLOER.

fficeb hotderl€.an ADOf"aOlfAt INSURED, &e Bolicry(lct! nust be endorsd. tt St BR@ATIOI{ tS WATVED, tubtect to' _ - ' _ ' -
i ttrc bnnc arld condrtlonF of the policy, gertain policiec may r.quire an endsl:emont. A stetemefit on this cattlRcete dG not conbr righb to the i

l{ill&U6herU.c
i 1sriftanr.€, 9cnds. Be.Pl;ts

,: r33fiE t{l nath'gnei.f,3'}0
Proe$x. AZ 85018
Guy C McTheny CIC LUTCF
:

oartmcab holder
FnooucEn

CTTY OF GLEiIDAI.E
GIEiITI*LE roI.|cE ffiPARTTAIIT
68!0 tt 58TH BR
GLFNDALE, AZ 8S30T.124O
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lsr Com.rnercial Serulcc Team

BOtilLYnl.luFl{P.rD€tm} S

BO9ILY,NJURY!P?.erbrt) S

!€rEY Lat'l S

sHOlrLD lt{Y OF lHe ASOYe OelCHteD toLfclElt eE CAtlC€tLeD B€FffiE :
THE EXPIRANOT DAIE THEiEOF. XON6E WILt BE DELIVERED fi
ACCo&OA}|C€ Wmt tHe POUgv PROVts|olrE.

rtsungo ProfesslonalPolicoS€wlc€s
lnc
1009 Ecartbr Rd
Phoenlx. AZ 85086-?489

THrl rs rO cERTrFy rxlr rxe poLErit OF rN$uRAt{CE LISTEO Beto,\l HA\G BEEN tssu€-o 1_o JltE tlsqqo_ MM:D ABOVE Foe THE POUCY P€ROD
INoIcAtEo NoT$JITHSTAT{DING AI{Y fr:OUIREMENT fERM OR COilOITION OF ANY COIITRACT OR OTHER OOCUiIEIIT WI.IH RESPECT TO W}IICI{ THIS
CENITTCATE MAY BE ISSUED OR TJIAY FERTTilN. TI{E |iISURA}€E AFFORDED BY TFi POLICIES OESCRJBED }€RE|N IS SUBJEGT TO ALL THE TERMS
D(CLUS{ONS Ar,lD eONolTlO$S Of SUCH POtlClES. LllrttTs SHOUn ilAY HAVE BEEN REOT CED 8Y PAIO CI-{iMS
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