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Engineering Department

anvg:  Memorandum

DATE: July 16, 2014
TO: All Plan and Specification Holders
FROM: Engineering

SUBJECT: PROJECT NO. 131416 — 2014 CDBG STREET IMPROVEMENTS

ADDENDUM NO. 1
In accordance with the contract documents “Information for Bidders," Page 4, Paragraph 12
CHANGES TO PLANS AND DOCUMENTS, the following revisions to the plans and specifications

shall become a part of the contract documents and the bidder shall acknowledge receipt thereof as
directed in Paragraph 13 of the Information for Bidders,

Change to Bid Schedule, Page 8
Unit of Measure for Item 26 has been changed to square feet.

Please remove the current Bid Schedule on Page 8 from Bid Documents and replace with the attached

“Revised Bid Schedule-7/16/14”,

THIS ADDENDUM CONSISTS OF 2 PAGES INCLUDING THE COVER PAGE



Project 131416

REVISED BID SCHEDULE-7/16/14

PROJECT 131416 — 2014 CDBG STREET IMPROVEMENTS

gzm Description Quantity | Unit | Unit Cost Total Cost

1| Construct Ramp per MAG 235-3 and 234 10 EA |$ $
2 | Adjust Water Valve to Grade-MAG 391-1 9 EA | § $
3 | Remove and Replace Existing Signs 14 EA |§ $
4 | Adjust Existing Manhole-MAG 422 2 EA |$ $
5 | Raised Pavement Marker, Fire Hydrant (Type

911A, Blue 2-way) 10 EA | $ $
6 | Remove Existing Curb and Gutter 374 LF |$ $
7 | Construct Curb per MAG 221 Type A to

Type C 374 LF | § $
8 | Remove and Replace Existing Vertical Curb

(Match Existing Type) 40 LF | $ $
9 | Mobilization and Demobilization 1 LS | § $
10 | Traffic Control 1 LS | § $
11| Dust Control 1 LS |$ $
12| Construction Surveying and Layout 1 LS [$ $
13} Construction Material Sampling and Testing 1 LS | § $
14 | AZPDES/Stormwater Pollution Prevention

Plan (SWPPP) 1 LS | $ $
15 | Remove Existing 4' Sidewalk 1,297 SF | $ $
16 | Remove Existing Valley Gutter 138 SF | $ $
17 | Construct 4' Sidewalk-MAG 230 757 SF |$ $
18 | Construct Apron 1,734 SF | $ $
19 | Construct Valley Gutter per MAG 240 1,093 | SF |$ $
20 | Remove Existing Asphalt Pavement (Full

Depth) 4,250 SY |§ $
21 | Aggregate Base Preparation 11,767 | SY |§ $
22 | Mill 3" Depth for Removal of Existing

Asphalt Pavement 7,517 SY | $ $
23 | Construct AC Pavement per MAG D-1/2"

(Residential) 665 ™ | $ $
24 | Install 3" AC Pavement MAG D-1/2"

(Residential) 1,269 | TN | § $
25 | Remove and Replace Existing Rolled Curb-

MAG 220-1 Type C (Contingency Bid Item) 500 LF |$ $
26 | Remove and Replace Sidewalk (Contingency

Bid Item) 400 SF | $ $
27 | Bituminous Tack Coat, Type SS-1h

(Contingency Bid Item) 3 ™ | $ $
28 | Allowance for Owner Construction

Contingencies 1 LS | $52,000.00 $52,000.00

TOTAL BID | §
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Federal Labor Standards Provisions

U.S. Department of Housing
and Urban Development
Office of Labor Relations

Applicabihty

The Project or Program to which the construction work
covered by this contract pertains 1s being assisted by the
United States of America and the following Federal Labor
Standards Provisions are included in this Contract
pursuant to the provisions applicable to such Federal
assistance

A 1. (i) Minimum Wages. All laborers and mechanics
employed or working upon the site of the work, will be paid
unconditionally and not less often than once a week, and
without subsequent deduction or rebate on any account
(except such payroll deductions as are permitted by
regulations issued by the Secretary of Labor under the
Copeland Act (29 CFR Part 3), the full amount of wages
and bona fide fringe benefits (or cash equivalents thereof)
due at time of payment computed at rates not less than
those contained 1n the wage determination of the
Secretary of Labor which 1s attached hereto and made a
part hereof, regardless of any contractual relationship
which may be alleged to exist between the contractor and
such laborers and mechanics Contributions made or
costs reasonably anticipated for bona fide fringe benefits
under Section I(b)(2) of the Davis-Bacon Act on behalf of
laborers or mechanics are considered wages paid to such
laborers or mechanics, subject to the provisions of 29 CFR
5 5(a)(1)(1v), also, regular contributions made or costs
incurred for more than a weekly period (but not less often
than quarterly) under plans, funds, or programs, which
cover the particular weekly period, are deemed to be
constructively made or incurred during such weekly period

Such laborers and mechanics shall be paid the appropriate
wage rate and fringe benefits on the wage determination
for the classification of work actually performed, without
regard to skill, except as provided in 29 CFR 5 5(a)(4)
Laborers or mechanics performing work in more than one
classification may be compensated at the rate specified for
each classification for the time actually worked therein
Provided, That the employer’s payroll records accurately
set forth the time spent in each classification in which
work Is performed The wage determination (including any
additional classification and wage rates conformed under
29 CFR 5 5(a)(1)(n) and the Davis-Bacon poster (WH-
1321) shall be posted at all times by the contractor and its
subcontractors at the site of the work 1n a prominent and
accessible, place where 1t can be easily seen by the
workers

(1) (a) Any class of laborers or mechanics which 1s not
listed in the wage determination and which i1s to be
employed under the contract shall be classified In
conformance with the wage determination HUD shali
approve an additional classification and wage rate and
fringe benefits therefor only when the following criteria
have been met

(1) The work to be performed by the classification
requested 1s not performed by a classification in the wage
determination, and

(2) The classification 1s utiized in the area by the
construction industry, and

(3) The proposed wage rate, inciuding any bona fide
fringe benefits, bears a reasonabie relationship to the
wage rates contained in the wage determination

(b) If the contractor and the laborers and mechanics to be
employed n the classification (f known), or therr
representatives, and HUD or its designee agree on the
classificatton and wage rate (including the amount
designated for fringe benefits where appropriate), a report
of the action taken shall be sent by HUD or its designee to
the Administrator of the Wage and Hour Division,
Employment Standards Administration, U 8 Department of
Labor, Washington, D C 20210 The Administrator, or an
authorized representative, will approve, modify, or
disapprove every additional classification action within 30
days of receipt and so advise HUD or its designee or will
notify HUD or 1ts designee within the 30-day period that
additional time 1s necessary (Approved by the Office of
Management and Budget under OMB control number 1215-
0140)

(c) In the event the contractor, the laborers or mechanics
to be employed in the classification or their
representatives, and HUD or 1ts designee do not agree on
the proposed classification and wage rate (including the
amount designated for fringe benefits, where appropnate),
HUD or its designee shall refer the questions, including
the views of all interested parties and the recommendation
of HUD or 1its designee, to the Administrator for
determination The Administrator, or an authorized
representative, will issue a determination within 30 days of
receipt and so advise HUD or its designee or will notify
HUD or 1ts designee within the 30-day period that
additional time s necessary (Approved by the Office of
Management and Budget under OMB Control Number
1215-0140)

(d) The wage rate (including fringe benefits where
appropriate) determined pursuant to subparagraphs
(1)(n)(b) or (c) of this paragraph, shall be paid to all
workers performing work in the classification under this
contract from the first day on which work 1s performed in
the ctassification

(1ii) Whenever the minimum wage rate prescribed in the
contract for a class of laborers or mechanics Includes a
fringe benefit which is not expressed as an hourly rate, the
contractor shall either pay the benefit as stated in the
wage determination or shall pay another bona fide fringe
benefit or an hourly cash equivalent thereof

(1v) if the contractor does not make payments to a trustee
or other third person, the contractor may consider as part
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of the wages of any laborer or mechanic the amount of any
costs reasonably anticipated in providing bona fide fringe
benefits under a plan or program, Provided, That the
Secretary of Labor has found, upon the written request of
the contractor, that the applicable standards of the Davis-
Bacon Act have been met The Secretary of Labor may
require the contractor to set aside in a separate account
assets for the meeting of obligations under the plan or
program (Approved by the Office of Management and
Budget under OMB Control Number 1215-0140 )

2. Withholding. HUD or its designee shall upon its own
action or upon written request of an authorized
representative of the Department of Labor withhoid or
cause to be withheld from the contractor under this
contract or any other Federal contract with the same prime
contractor, or any other Federally-assisted contract
subject to Davis-Bacon prevailing wage requirements,
which 1s held by the same prime contractor so much of the
accrued payments or advances as may be considered
necessary to pay laborers and mechanics, including
apprentices, trainees and helpers, employed by the
contractor or any subcontractor the full amount of wages
required by the contract In the event of faillure to pay any
laborer or mechanic, including any apprentice, trainee or
helper, employed or working on the site of the work, all or
part of the wages required by the contract, HUD or its
designee may, after written notice to the contractor,
sponsor, applicant, or owner, take such action as may be
necessary to cause the suspension of any further
payment, advance, or guarantee of funds until such
violations have ceased HUD or its designee may, after
written notice to the contractor, disburse such amounts
withheld for and on account of the contractor or
subcontractor to the respective employees to whom they
are due The Comptroller General shall make such
disbursements in the case of direct Davis-Bacon Act
contracts

3. (1) Payrolls and basic records. Payrolls and basic
records relating thereto shall be maintained by the
contractor during the course of the work preserved for a
period of three years thereafter for all laborers and
mechanics working at the site of the work Such records
shall contain the name, address, and social security
number of each such worker, his or her correct
classification, hourly rates of wages paid (including rates
of contributions or costs anticipated for bona fide fringe
benefits or cash equivalents thereof of the types described
In Section i(b)(2)(B) of the Davis-bacon Act), daily and
weekly number of hours worked, deductions made and
actual wages paid Whenever the Secretary of Labor has
found under 29 CFR 5 5 (a)(1)(iv) that the wages of any
laborer or mechanic include the amount of any costs
reasonably anticipated in providing benefits under a plan
or program described 1n Section 1(b)(2)(B) of the Davis-
Bacon Act, the contractor shall maintain records which
show that the commitment to provide such benefits 1s
enforceable, that the plan or program s financially
responsible, and that the plan or program has been

communicated in wnting to the laborers or mechanics
affected, and records which show the costs anticipated or
the actual cost incurred n providing such benefits
Contractors employing apprentices or trainees under
approved programs shall maintain written evidence of the
registration of apprenticeship pregrams and certification of
trainee programs, the registration of the apprentices and
trainees, and the ratios and wage rates prescribed in the
applicable programs  (Approved by the Office of
Management and Budget under OMB Control Numbers
1215-0140 and 1215-0017 )

(i1) (@) The contractor shall submit weekly for each week
in which any contract work 1s performed a copy of all
payrolls to HUD or its designee If the agency I1s a party to
the contract, but if the agency is not such a party, the
contractor will submit the payrolls to the applicant
sponsor, or owner, as the case may be, for transmission to
HUD or its designee The payrolls submitted shall set out
accurately and completely all of the information required
to be maintained under 29 CFR 5 5(a)(3)(1) except that full
soclal security numbers and home addresses shall not be
included on weekly transmittals Instead the payrolis shall
only need to include an individually identifying number for
each employee (e g, the last four digits of the employee’s
social security number) The required weekly payroll
information may be submitted in any form desired
Optional Form WH-347 1s available for this purpose from
the Wage and Hour Division Web site at
http //www dol gov/esa/whd/forms/wh347:nstr htm or its
successor site The prime contractor 1s responsible for
the submission of copies of payrolis by all subcontractors
Contractors and subcontractors shall maintain the full
social securnity number and current address of each
covered worker, and shall provide them upon request to
HUD or 1ts designee if the agency is a party to the
contract, but if the agency 1s not such a party, the
contractor will submit the payrolls to the applicant
sponsor, or owner, as the case may be, for transmission to
HUD or its designee, the contractor, or the Wage and Hour
Division of the Department of Labor for purposes of an
investigation or audit of compliance with prevailing wage
requirements It 1s not a violation of this subparagraph for
a prime contractor to require a subcontractor to provide
addresses and social security numbers to the prime
contractor for its own records, without weekly submission
to HUD or i1ts designee (Approved by the Office of
Management and Budget under OMB Control Number
1215-0149 )

(b) Each payroll submitted shall be accompanied by a
“Statement of Complance,” signed by the contractor or
subcontractor or his or her agent who pays or supervises
the payment of the persons employed under the contract
and shali certify the following

(1) That the payroll for the payroll period contains the
information required to be provided under 29 CFR 55
(a)(3)(11), the appropnate information 1s heing maintamned
under 29 CFR 5 5(a)(3)(1), and that such information 1s
correct and complete,
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(2) That each laborer or mechanic (including each helper,
apprentice, and trainee) employed on the contract during
the payroli period has been paid the full weekly wages
earned, without rebate, either directly or indirectly, and
that no deductions have been made either directly or
indirectly from the full wages earned, other than
permissible deductions as set forth in 29 CFR Part 3,

(3) That each laborer or mechanic has been pard not less
than the applicable wage rates and fringe benefits or cash
equivalents for the classification of work performed, as
specified In the applicable wage determination
incorporated into the contract

(c) The weekly submission of a properly executed
certification set forth on the reverse side of Optional Form
WH-347 shall satisfy the requirement for submission of the
“Statement of Comphiance” required by subparagraph
A 3 (n)(b)

(d) The falsification of any of the above certifications may
subject the contractor or subcontractor to civil or criminal
prosecution under Section 1001 of Title 18 and Section
231 of Title 31 of the United States Code

(ii1)  The contractor or subcontractor shall make the
records required under subparagraph A 3 (i) available for
inspection, copying, or transcription by authorized
representatives of HUD or its designee or the Department
of Labor, and shall permit such representatives to
interview employees during working hours on the job If
the contractor or subcontractor fails to submit the required
records or to make them available, HUD or its designee
may, after written notice to the contractor, sponsor,
applicant or owner, take such action as may be necessary
to cause the suspension of any further payment, advance,
or guarantee of funds Furthermore, failure to submit the
required records upon request or to make such records
available may be grounds for debarment action pursuant to
29 CFR 5 12

4 Apprentices and Trainees.

(1) Apprentices. Apprentices wiil be permitted to work at
less than the predetermined rate for the work they
performed when they are employed pursuant to and
individuafly registered in a bona fide apprenticeship
program registered with the U S Department of Labor,
Employment and Traimming Administration, Office of
Apprenticeship Training, Employer and Labor Services, or
with a State Apprenticeship Agency recognized by the
Office, or if a person 1s employed 1n his or her first 90
days of probationary employment as an apprentice in such
an apprenticeship program, who 1s not individuaily
registered in the program, but who has been certified by
the Office of Apprenticeship Training, Employer and Labor
Services or a State Apprenticeship Agency (where
appropriate) to be eligible for probationary employment as
an apprentice The allowable ratio of apprentices to
journeymen on the job site in any craft classification shall
not be greater than the ratio permitted to the contractor as
to the entire work force under the registered program Any
worker listed on a payroll at an apprentice wage rate, who

1s not registered or otherwise employed as stated above,
shall be paid not less than the applicable wage rate on the
wage determination for the classification of work actually
performed in addition, any apprentice performing work on
the job site in excess of the ratio permitted under the
registered program shall be paid not less than the
applicable wage rate on the wage determination for the
work actually performed Where a contractor is performing
construction on a project in a locality other than that in
which its program s registered, the ratios and wage rates
(expressed 1n percentages of the journeyman’s hourly
rate) specified 1n the contractor’s or subcontractor’s
registered program shall be observed Every apprentice
must be paid at not less than the rate specified in the
registered program for the apprentice’s level of progress,
expressed as a percentage of the journeymen hourly rate
specified in the applicable wage determination
Apprentices shall be paid fringe benefits in accordance
with the provisions of the apprenticeship program if the
apprenticeship program does not specify fringe benefits,
apprentices must be paid the full amount of fringe benefits
histed on the wage determination for the applicable
classification If the Administrator determines that a
different practice prevails for the applicabie apprentice
classification, fringes shall be paid in accordance with that
determination In the event the Office of Apprenticeship
Training, Employer and Labor Services, or a State
Apprenticeship Agency recognized by the Office,
withdraws approval of an apprenticeship program, the
contractor will no longer be permitted to utilize
apprentices at less than the applicable predetermined rate
for the work performed until an acceptable program is
approved

(1i) Trainees. Except as provided in 29 CFR 5 16,
trainees will not be permitted to work at less than the
predetermined rate for the work performed unless they are
employed pursuant ‘,to and individually registered in a
program which has received prior approval, evidenced by
formal certification by the U S Department of Labor,
Employment and Training Administration  The ratio of
trainees to journeymen on the job site shall not be greater
than permitted under the plan approved by the
Employment and Training Administration Every trainee
must be paid at not less than the rate specified in the
approved program for the trainee’s level of progress,
expressed as a percentage of the journeyman hourly rate
specified in the applicable wage determination Trainees
shall be paid fringe benefits 1n accordance with the
provisions of the trainee program If the trainee program
does not mention fringe benefits, trainees shall be paid
the full amount of fringe benefits listed on the wage
determination unless the Admmistrator of the Wage and
Hour Division determines that there 1s an apprenticeship
program associated with the corresponding journeyman
wage rate on the wage determination which provides for
less than full fringe benefits for apprentices Any
employee listed on the payroll at a trainee rate who 1s not
registered and participating in a training plan approved by
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the Employment and Training Administration shall be paid
not less than the applicable wage rate on the wage
determination for the work actually performed [n addition,
any trainee performing work on the job site 1n excess of
the ratio permitted under the registered program shall be
paid not less than the applicable wage rate on the wage
determination for the work actually performed In the
event the Employment and Training Administration
withdraws approval of a training program, the contractor
will no longer be permitted to utilize trainees at less than
the applicable predetermined rate for the work performed
until an acceptable program is approved

(ri1) Equal employment opportunity. The utilization of
apprentices, trainees and journeymen under 29 CFR Part 5
shall be i conformity with the equal employment
opportunity requirements of Executive Order 11246, as
amended, and 29 CFR Part 30

5. Compiiance with Copeland Act requirements. The
contractor shall comply with the requirements of 29 CFR
Part 3 which are incorporated by reference in this contract

6. Subcontracts. The contractor or subcontractor will
insert In any subcontracts the clauses contained In
subparagraphs 1 through 11 in this paragraph A and such
other clauses as HUD or its designee may by appropriate
instructions require, and a copy of the apphcable
prevailing wage decision, and also a clause requiring the
subcontractors to include these clauses in any lower tier
subcontracts The prime contractor shall be responsible
for the compliance by any subcontractor or lower tier
subcontractor with all the contract clauses in this
paragraph

7. Contract termination; debarment A breach of the
contract clauses 1in 29 CFR 55 may be grounds for
termination of the contract and for debarment as a
contractor and a subcontractor as provided in 29 CFR
512

8. Comphliance with Davis-Bacon and Related Act Requirements
All rulings and interpretations of the Davis-Bacon and
Related Acts contained in 29 CFR Parts 1, 3, and 5 are
herein incorporated by reference in this contract

9. Disputes concerning labor standards. Disputes
arising out of the labor standards provisions of this
contract shall not be subject to the general disputes
clause of this contract Such disputes shall be resolved In
accordance with the procedures of the Department of
Labor set forth in 29 CFR Parts 5, 6, and 7 Disputes
within the meaning of this clause include disputes between
the contractor (or any of its subcontractors) and HUD or
its designee, the U S Department of Labor, or the
employees or their representatives

10 (1) Certification of Eligibility. By entering into this
contract the contractor certifies that neither it (nor he or
she) nor any person or firm who has an interest in the
contractor's firm 1s a person or firm inehgible to be
awarded Government contracts by virtue of Section 3(a) of
the Davis-Bacon Act or 29 CFR 5 12(a)(1) or to be

awarded HUD contracts or participate in HUD programs
pursuant to 24 CFR Part 24

(11) No part of this contract shall be subcontracted to any
person or firm inehgible for award of a Government
contract by virtue of Section 3(a) of the Davis-Bacon Act
or 29 CFR 5 12(a)(1) or to be awarded HUD contracts or
participate in HUD programs pursuant to 24 CFR Part 24

(ni) The penalty for making false statements is prescribed
in the US Crminal Code, 18 U S C 1001 Additionally,
US Criminal Code, Section 1 01 0, Title 18, USC,
“Federal Housing Administration transactions”, provides In
part “Whoever, for the purpose of influencing 1n any
way the action of such Administration makes, utters or
publishes any statement knowing the same to be false
shall be fined not more than $5,000 or imprisoned not
more than two years, or both ”

1. Complaints, Proceedings, or Testimony by
Employees No laborer or mechanic to whom the wage,
salary, or other labor standards provisions of this Contract
are applicable shall be discharged or in any other manner
discriminated against by the Contractor or any
subcontractor because such employee has filed any
complaint or instituted or caused to be instituted any
proceeding or has testified or 1s about to testify in any
proceeding under or relating to the labor standards
applicable under this Contract to his employer

B. Contract Work Hours and Safety Standards Act. The
provisions of this paragraph B are applicable where the amount of the
prnme contract exceeds $100,000 As used in this paragraph, the
terms “laborers” and “mechanics” include watchmen and guards

(1) Overtime requirements. No contractor or subcontractor
contracting for any part of the contract work which may require or
invoive the employment of laborers or mechanics shall require or
permit any such laborer or mechanic 1n any workweek in which the
individual is employed on such work to work In excess of 40 hours n
such workweek unless such laborer or mechanic receives
compensation at a rate not less than one and one-half imes the basic
rate of pay for all hours worked in excess of 40 hours in such
workweek

(2) Violation; liability for unpaid wages; hquidated
damages. In the event of any violation of the clause set
forth 1n subparagraph (1) of this paragraph, the contractor
and any subcontractor responsible therefor shall be hable
for the unpaid wages In addition, such contractor and
subcontractor shall be hable to the United States (in the
case of work done under contract for the District of
Columbia or a terntory, to such Distnict or to such
territory), for liquidated damages Such lhquidated
damages shall be computed with respect to each individual
laborer or mechanic, including watchmen and guards,
empioyed in violation of the clause set forth n
subparagraph (1) of this paragraph, in the sum of $10 for each
calendar day on which such individual was required or permitted to
work in excess of the standard workweek of 40 hours without payment
of the overtime wages required by the clause set forth in sub
paragraph (1) of this paragraph
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(3) Withholding for unpaid wages and liquidated
damages. HUD or its designee shall upon its own action
or upon written request of an authorized representative of
the Department of Labor withhold or cause to be withheld,
from any moneys payable on account of work performed by
the contractor or subcontractor under any such contract or
any other Federal contract with the same prime contract,
or any other Federally-assisted contract subject to the
Contract Work Hours and Safety Standards Act which 1s
held by the same prime contractor such sums as may be
determined to be necessary to satisfy any lLabihities of
such contractor or subcontractor for unpaid wages and
hquidated damages as provided In the clause set forth In
subparagraph (2) of this paragraph

(4) Subcontracts The contractor or subcontractor shall
insert in any subcontracts the clauses set forth n
subparagraph (1) through (4) of this paragraph and also a
clause requiring the subcontractors to iInclude these
clauses 1n any lower tier subcontracts The prime
contractor shall be responsible for comphance by any
subcontractor or lower tier subcontractor with the clauses
set forth 1n subparagraphs (1) through (4) of this
paragraph

C Health and Safety The provisions of thus paragraph C are
applicable where the amount of the pnme contract exceeds $100,000

(1) No laborer or mechanic shall be required to work in
surroundings or under working conditions which are
unsanitary, hazardous, or dangerous to his health and
safety as determined under construction safety and health
standards promulgated by the Secretary of Labor by
regulation

(2) The Contractor shall comply with all regulations
issued by the Secretary of Labor pursuant to Title 29 Part
1926 and falure to comply may result 1n imposttion of
sanctions pursuant to the Contract Work Hours and Safety
Standards Act, (Public Law 91-54, 83 Stat 96) 40 USC
3701 et seq

(3) The contractor shall include the provisions of this
paragraph in every subcontract so that such provisions will
be binding on each subcontractor The contractor shall
take such action with respect to any subcontractor as the
Secretary of Housing and Urban Development or the
Secretary of Labor shall direct as a means of enforcing
such provisions
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CITY OF GLENDALE

COMMUNITY REVITALIZATION DEPT.
5850 W GLENDALE AVE, SUITE 107
GLENDALE, AZ 85301

DAVIS BACON
PAYROLL SIGNATURE AUTHORIZATION FORM

PROJECT NAME/NUMBER:

To the City of Glendale, Arizona

The following individual(s) are authorized to sign Payment Requests, Change Orders,
Claims and all other papers necessary for the conduct of this firm’s business affairs and
the execution of the Agreement/Contract.

(SIGNATURE OF PERSON AUTHORIZED TO SIGN) (PRINT NAME AND TITLE)

(SIGNATURE OF PERSON AUTHORIZED TO SIGN) (PRINT NAME AND TITLE)

(SIGNATURE OF PERSON AUTHORIZED TO SIGN) (PRINT NAME AND TITLE)

COMPANY NAME:

BY:

TITLE:

DATE:




'

>

General Decision Number: AZ140008 06/20/2014 AZS8
Superseded General Decision Number: Az20130008
State: Arizona

Construction Type: Highway

Counties: Coconino, Maricopa, Mohave, Pima, Pinal, Yavapai
and Yuma Counties 1in Arizona.

HIGHWAY CONSTRUCTION PROJECTS

Modification Number Publication Date
0 01/03/2014
1 01/17/2014
2 02/14/2014
3 06/20/2014

CARP0408-005 07/01/2013

Rates Frainges
CARPENTER (Including Cement
FOrm WOXK) evuwevevoonernenonessesd 24,03 9.99
* ENGI0428-001 06/01/2014
Rates Fringes
POWER EQUIPMENT OPERATOR
Group l...ieieieeneenennnanns $ 22.09 9.30
Group 2...... e $ 25.36 9.30
GroUP 3.t eeeeerionnnnnnns ...8 26.44 9.30
Group 4. eeereeeronconanss $ 27.47 9.30

POWER EQUIPMENT OPERATORS CLASSIFICATIONS:

GROUP 1: A-frame boom truck, air compressor, Beltcrete,
boring bridge and texture, brakeman, concrete mixer (skip
type), conductor, conveyor, cross timing and pipe float,
curing machine, dinky (under 20 tons), elevator hoist
(Husky and similar), firemen, forklaft, generator (all),
handler, highline cableway signalman, hydrographic mulcher,
joint inserter, jumbo finishing machine, Kolman belt
loader, machine conveyor, multiple power concrete saw,
pavement breaker, power grizzly, pressure grout machine,
pump, self-propelled chip spreading machine, slurry seal
machine (Moto paver driver), small self-propelled compactor
(with blade-backfill, ditch operation), straw blower,
tractor (wheel type), tripper, tugger (single drum),
welding machine, winch truck

GROUP 2:

ALL COUNTIES INCLUDING MARICOPA: Aggregate Plant, Asphalt
plant Mixer, Bee Gee, Boring Machine, Concrete Pump,
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Concrete Mechanical Tamping-Spreading Finishing Machine,
Concrete Batch Plant, Concrete Mixer (paving & mobile},
Elevating Grader (except as otherwise classified), Field
Equipment Serviceman, Locomotive Engineer (including Dinky
20 tons & over), Moto-Paver, Oiler-Draver, Operating
Engineer Rigger, Power Jumbo Form Setter, Road 01l Mixing
Machine, Self-Propelled Compactor (with blade-grade
operation), Slip Form (power driven lifting device for
concrete forms), Soil Cement Road Mixing Machine,

Pipe-Wrapping & Cleaning Machine (stationary or traveling),

Surface Heater & Planer, Trenching Machine, Tugger (2 or
more drums).

MARICOPA COUNTY ONLY: Backhoe < 1 cu yd, Motor Grader
(rough), Scraper (pneumatic tired), Roller (all types
asphalt), Screed, Skip Loader (all types 3<6 cu yd),
Tractor (dozer, pusher-all).

GROUP 3:

ALL COUNTIES INCLUDING MARICOPA: Auto Grade Machine, Barge,

Boring Machine (including Mole, Badger & similar type
directional/horizontal), Crane (crawler & pneumatic 15>100
tons), Crawler type Tractor with boom attachment & slope
bar, Derrick, Gradall, Heavy Duty Mechanic-Welder,
Helicopter Hoist or Pilot, Highline Cableway, Mechanical
Hoist, Mucking Machine, Overhead Crane, Pile Draver

Engineer (portable, stationary or skid), Power Driven Ditch

Lining or Ditch Traimming Machine, Remote Control Earth
Moving Machine, Slip Form Paving Machine (including

Gunnert, Zimmerman & similar types), Tower Crane or similar

type.

MARICOPA COUNTY ONLY: Backhoe<l0 cu yd, Clamshell < 10 cu yd,

Concrete Pump (truck mounted with boom only), Dragline <10
cu yd, Grade Checker, Motor Grader (finish-any type power
blade), Shovel < 10 cu yd.

GROUP 4: Backhoe 10 cu yd and over, Clamshell 10 cu yd and

over, Crane (pneumatic or crawler 100 tons & over),
Dragline 10 cu yd and over, Shovel 10 cu yd and over.

All Operators, Oilers, and Motor Crane Drivers on equipment

with Booms, except concrete pumping truck booms, including
Jibs, shall receive $0.01 per hour per foot over 80 ft in
addition to regular rate of pay

Premium pay for performing hazardous waste removal $0.50 per

hour over base rate.

IRONO075-004 01/01/2014

COCONINO, MARICOPA, MOHAVE, YAVAPAI & YUMA COUNTIES

Rates Fringes
Ironworker, Rebar.......veveuvnn. $ 26.52 21.02
Zone 1l: O to 50 miles from City Hall in Phoenix or Tucson

Zone 2: 050 to 100 miles ~ Add $4.00
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Zone 3: 100 to 150 miles - Add $5.00
Zone 4: 150 miles & over - Add $6.50

LABO0383-002 11/01/2013

Rates Fringes

Laborers:
Group l....... chereerraeeeess 17,61 4.35
GroUP 2.t it nronnnneeseasons $ 18.63 4.35
GroUDP 3ttt ennnennasannanon $ 19.42 4.35
Group 4. iiiiiiininnnann, $ 20.51 4.35
Group S5.viveererienneenennnn $ 21.49 4,35

LABORERS CLASSIFICATIONS:

GROUP 1: All Counties: Chipper, Rip Rap Stoneman. Pinal
County Only: General/Cleanup Laborer. Maricopa County
Only: Flagger.

GROUP 2: Asphalt Laborer (Shoveling-excluding Asphalt Raker
or Ironer), Bander, Cement Mason Tender, Concrete Mucker,
Cutting Torch Operator, Fine Grader, Guinea Chaser, Power
Type Concrete Buggy

GROUP 3: Chain Saw, Concrete Small Tools, Concrete Vibrating
Machine, Cribber & Shorer (except tunnel), Hydraulic Jacks
and similar tools, Operator and Tender of Pneumatic and
Electric Tools (not herein separately classified), Pipe
Caulker and Back-Up Man-Pipeline, Pipe Wrapper, Pneumatic
Gopher, Pre-Cast Manhole Erector, Rigger and Signal
Man-Pipeline

GROUP 4: Air and Water Washout Nozzleman; Bio-Filter,
Pressman, Installer, Operator; Scaffold Laborer; Chuck
Tender; Concrete Cutting Torch; Gunite; Hand-Guided
Trencher; Jackhammer and/or Pavement Breaker; Scaler (using
boson's chair or safety belt); Tamper (mechanical all
types).

GROUP 5: AC Dumpman, Asbestos Abatement, Asphalt Raker II,
Drill Doctor/Air Tool Repairman, Hazardous Waste Removal,
Lead Abatement, Lead Pipeman, Process Piping Installer,
Scaler (Draller), Pest Technician/Weed Control, Scissor
Lift, Hydro Mobile Scaffold Builder.

PAINOO8B6-001 04/01/2013

Rates Fringes
PAINTER
PAINTER (Yavapai County
only), SAND BLASTER/WATER
BLASTER (all Counties)...... $ 19.35 4,75

ZONE PAY: More than 100 miles from 0ld Phoenix Courthouse
$3.50 additional per hour.
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SUAZ2009-001 04/20/2009

Rates Fringes

CEMENT MASON...vetvereronnennonss $ 19.28 3.99
ELECTRICIAN. .. it ittt it st $ 22.84 6.48
IRONWORKER (Rebar)

Pima County...veeeeneunnnn .8 23.17 14.83

Pinal CoUnty..evueeevonssnns $ 20.27 8.35
LABORER

Asphalt Raker........cuiuuunn $ 15.49 3.49

Compaction Tool Operator,...$ 14.59 2.91

Concrete Worker............. $ 13.55 3.20

Concrete/Asphalt Saw........ $ 13.95 2.58

Driller-Core, diamond,

wagon, ailr track............ $ 16.94 3.12

Dumpman Spotfer........ee... $ 14.99 3.16

Fence Builder........... ....5 13.28 2.99

Flagger

Coconino, Mohave, Pima,

Pinal, Yavapai & Yuma...... $ 12.35 1.59
Formsetter.........covvivnn $ 16.09 3.97
General/Cleanup Laborer

Coconino, Maricopa,

Mohave, Pima, Yavapai &

D4 - $ 14.54 3.49
Grade Setter (Pipeline)..... $ 17.83 5.45
Guard Rail Installer........ $ 13.28 2.99
Landscape Laborer........... $ 11.39
Landscape Sprinkler
Installer....ceeeneneeeannns $ 15.27
Pipelayer....ccoeeieeannenns $ 14.81 2.96
Powderman, Hydrasonic....... $ 16.39 2.58

OPERATOR: Power Equipment
Asphalt Laydown Machine..... $ 21.19 6.05
Backhoe < 1 cu yd

Coconino, Mohave, Pima,

Pinal, Yavapai & Yuma...... S 17.37 3.85
Backhoe < 10 cu yd

Coconino, Mohave, Pima,

Pinal, Yavapal & Yuma...... $ 18.72 3.59
Clamshell < 10 cu yd

Coconino, Mohave, Pima,

Pinal, Yavapail & Yuma...... $ 18.72 3.59
Concrete Pump (Truck
Mounted with boom only)

Coconino, Mohave, Pima,

Pinal, Yavapal & Yuma...... $ 19.92 7.10
Crane (under 15 tons)....... $ 21.35 7.36
Dragline (up to 10 cu yd)

Coconino, Mohave, Pima,

Pinal, Yavapal & Yuma...... $ 18.72 3.59
Drilling Machine
(including Water Wells)..... $ 20.58 5.65

Grade Checker
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Coconino, Mohave, Pima,

Pinal, Yavapal & Yuma...... $ 16.04
Hydrographic Seeder......... $ 15.88
Mass Excavator.............. $ 20.97

Milling Machine/Rotomill....$ 21.42
Motor Grader (Fainish-any
type power blade)

Coconino, Mohave, Pima,

Pinal, Yavapai & Yuma...... $ 21.92
Motor Grader (Rough)

Coconino, Mochave, Pima,

Pinal, Yavapai & YuMa...... $ 20.07
O1ler. it eenneoneaesoanenans $ 18.15
POWEY SWEEPET .4 . vveenssnssns $ 16.76

Roller (all types Asphalt)

Coconino, Mohave, Pima,

Pinal, Yavapal & Yuma...... $ 18.27
Roller (excluding asphalt)..$ 15.65
Scraper (pneumatic tired)

Coconino, Mohave, Pima,

Pinal, Yavapail & Yuma...... $ 17.69
Screed

Coconino, Mohave, Pima,

Pinal, Yavapai & Yuma...... $ 17.54

Shovel < 10 cu yd

Coconino, Mohave, Pima,

Pinal, Yavapal & Yuma...... $ 18.72
Skip Loader (all types <3
CU YA) ettt it teananecnoensnns $ 18.28
Skip Loader (all types 3 <

6 cu yd)

Coconino, Mohave, Pima,

Pinal, Yavapai & Yuma...... $ 18.64
Skip Loader (all types 6 <

10 CU yA) eveenecernnonennnns $ 20.15
Tractor (dozer, pusher -

all)

Coconino, Mohave, Pima,

Pinal, Yavapai & Yuma...... $ 17.26

PAINTER
Coconino, Maricopa,
Mohave, Pima, Pinal & Yuma..$ 15.57

TRUCK DRIVER
2 or 3 Axle Dump or

Flatrack....coveen.. e $ 16.27
5 Axle Dump or Flatrack..... $ 13.97
6 Axle Dump or Flatrack (<

16 cu yd) eeeveve e ceee 8 17.79
Belly DUMDP. et verenrannsnnns $ 14.67
011 Tanker Bootman.......... $ 22.03
Self-Propelled Street

SWEEPEL . e vt inetvernnnennnns $ 13.11
Water Truck 2500 < 3900

GAllONS ..t teareeennoenanen $ 18.14
Water Truck 3900 gallons

and OVeTr....v.vevereoeenoneons $ 15.92
Water Truck under 2500

GallOnS..iie i eeencenconon $ 15.94

3.68
7.67
4.28
7.45

4.13
8.24
4.44
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WELDERS - Receive rate prescribed for craft performing
operation to which welding 1s incidental.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (z1)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate 1s union Or NON-union.

Union Identifiers

An 1dentifier enclosed in dotted lines beginning with
characters other than "SU" denotes that the union
classification and rate have found to be prevailing for that
classification. Example: PLUM0198-005 07/01/2011. The first
four letters , PLUM, indicate the international union and the
four-digit number, 0198, that follows indicates the local unaion
number or district council number where applicable , 1.e.,
Plumbers Local 0198. The next number, 005 in the example, 1s
an internal number used in processing the wage determination.
The date, 07/01/2011, following these characters 1s the
effective date of the most current negotiated rate/collective
bargaining agreement which would be July 1, 2011 in the above
example.

Union prevailing wage rates will be updated to reflect any
changes in the collective bargaining agreements governing the
rates.

0000/9999: weighted union wage rates will be published annually
each January.

Non-Union Identifiers

Classifications listed under an "SU" identifier were derived
from survey data by computing average rates and are not union
rates; however, the data used in computing these rates may
include both union and non-union data. Example: SULA2004-007
5/13/2010. SU indicates the rates are not union majority rates,
LA indicates the State of Louisiana; 2004 1s the year of the
survey; and 007 1s an internal number used in producing the
wage determination. A 1993 or later date, 5/13/2010, indicates
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the classifications and rates under that identifier were 1ssued
as a General Wage Determination con that date.

Survey wage rates will remain in effect and will not change
until a new survey 1is conducted.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an 1initial decision i1in the matter? This can

* an existing published wage determination

a survey underlying a wage determination

a Wage and Hour Division letter setting forth a position on
a wage determination matter

a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact 1s not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Wraite to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) 1s yes, then an
interested party (those affected by the action) can reguest
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constatution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>