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MINUTES OF THE 

GLENDALE CITY COUNCIL MEETING 
Council Chambers 

5850 West Glendale Avenue 
October 22, 2013 

6:00 p.m. 
 
 
The meeting was called to order by Mayor Jerry P. Weiers. Vice Mayor Yvonne J. Knaack 
and the following Councilmembers were present: Norma S. Alvarez, Samuel U. Chavira, Ian 
Hugh and Manuel D. Martinez. 
 
Absent:  Councilmember Gary Sherwood 
 
Also present were Brenda Fischer, City Manager; Julie Frisoni, Interim Assistant City 
Manager; Michael Bailey, City Attorney; and Pamela Hanna, City Clerk. 
 
Mayor Weiers called for the Pledge of Allegiance. 
 
The prayer/invocation was given by Pastor Chris Stull, Wellspring Church. 
 
CITIZEN COMMENTS 
 
Rita Franco, a Yucca resident, said she is concerned about where the revenue will come 
from to support the casino.  She asked who was going to subsidize the city services that will 
be required if the casino moves into the city.   She said the tribe is under no obligation to 
provide any money to the city to support the infrastructure needed.  She said this is the 
only casino that sits directly in a neighborhood with families and she asked if this was 
going to drive down property values in the area.  She asked what impact the casino will 
have on the Westgate businesses.   
 
Annie Oertel, a Barrel resident, said her concerns were the same as Ms. Franco’s.  She said 
her taxes were already too high.  She said she didn’t want to pay more in taxes to build 
roads, and additional infrastructure to support the casino.  She is concerned about property 
values in the area and the close proximity of schools to the casino.  She said they are 
ruining the small, home town feel of Glendale.  She asked the Council to consider the strains 
the residents of Glendale are already under when making their decision. 
 
Martha Moffett, a Cholla resident, said she agreed with the previous comments about the 
casino.  She said the casino is not good for the environment and it is too close to the 
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schools.  She said the drinking and gambling could cause problems within families.  She 
mentioned the police would be strained as well.  She asked the Council to think about what 
kind of city they want in the years to come before making a decision. 
 
Gary Hirsch, a Cactus resident, said the Tohono O’odham nation initially proposed a take it 
or leave it proposal to the city.  He said now the city is supposed to confer and negotiate 
with the nation.  He said Council needs to consider funds received by the city from other 
tribes as well.  He spoke about the court decisions regarding the casino land issue.  He 
spoke about impact fees and infrastructure costs for the land that the casino would sit on.  
He said if the Tohono O’odham nation isn’t willing to pay the costs associated with the 
casino, the city should not negotiate with them.  He asked the Council to tread carefully in 
any dialogue with the nation.  He said the land is designated for mixed-use development.  
The voters approved it and that is what the land should be used for. 
 
Ann Traw, a Yucca resident, said she lived directly across the street from an unfinished 
park at 83rd Avenue and Cavalier.  She mentioned the Council’s discussion at the last 
meeting about not building any new parks, but keeping the existing parks in good 
condition.   She said there is not enough parking at the park near her residence.  She spoke 
about the cars parking in the dirt by the park.  She said people want to use the water 
feature at the park, but are unable to take their kids to play there as the city has put up no 
parking signs in the dirt area around the park.  She said the Council needs to provide 
parking for the families who want to use the park. 
 
Bob Stratton, a Yucca resident, said Heroes Park is a blight in the neighborhood.   He 
discussed the history of the park.  He said  after 15 years and the initial discussions about 
the park, it is still 50 acres of dirt.  He spoke about the park plan that had several items that 
the residents in the area would like to see in the park.  He said citizens in the area use the 
completed areas of the park.  He would like to see the Council make this park a priority so it 
can be utilized by the residents in the area. 
 
Tom Traw, a Yucca resident, spoke about the history of Heroes park and the planned 
development of that area.   He asked where the $6 million that was allocated for this park 
went.  He said all he sees is dirt out the window of his home.  He said the kids need a place 
to play.    He said he understands the financial situation the city is in, but this park needs to 
be a priority.  He suggested getting neighbors to donate trees for the park.  He said he 
would donate 5 trees.  He said the children in the area would love to have the green space.  
He said the neighborhood fought for a park and it needs to be completed. 
 
 
 
Approval of the minutes 
 
It was moved by Councilmember Martinez, and seconded by Vice Mayor Knaack, to 
dispense with the reading of the minutes of the October 8,  2013 Regular City Council 
meeting, as each member of the Council had been provided copies in advance, and 
approve them as written.  The motion carried unanimously. 
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BOARDS, COMMISSIONS AND OTHER BODIES 
 
APPROVE RECOMMENDED APPOINTMENTS TO BOARDS, COMMISSIONS & OTHER BODIES 
PRESENTED BY: Councilmember Manuel Martinez  
 
This is a request for City Council to approve the recommended appointments to the 
following boards, commissions and other bodies that have a vacancy or expired term and 
for the Mayor to administer the Oath of Office to those appointees in attendance.  
 
Arts Commission   
Joan Graham  Cholla Appointment 10/22/2013 08/24/2015 
     
Aviation Advisory Commission    
Walter Chaney   Barrel Reappointment  11/24/2013 11/24/2015 
     
Citizens Transportation Oversight Commission    
Judith Padia Ocotillo Appointment 10/22/2013 07/25/2015 
     
Citizens Advisory Commission on Neighborhoods   
Scott Richmond Mayoral Appointment 10/22/2013 06/30/2015 
     
Community Development Advisory Committee   
Cathy Cheshier Cholla Appointment 10/22/2013 07/01/2014 
     
Library Advisory Board   
Andrea Rada - Teen  Ocotillo Appointment 10/22/2013 05/27/2014 
     
Parks & Recreation Advisory Commission    
Samantha Johnson – Teen  Ocotillo Appointment 10/22/2013 05/27/2014 
     
Personnel Board   
Becky Shady Barrel Appointment 10/22/2013 02/12/2014 
     
Risk Management/Worker’s Compensation Trust Fund Board   
Tom Duensing-Exec. Director of 
Financial Services 
 

 Appointment 10/22/2013 07/24/2014 

 
Councilmember Martinez said Water Services Advisory Commission appointments were 
approved on September 10, 2013.  At that time, the new commissioner’s term dates were 
not staggered to reflect three members serving two year terms and four members serving 
four year terms as required by ordinance.  The three members will have their term dates 
extended to 2016.  When the Yucca seat is filled, a fourth member will be appointed to 
serve a three year term. 
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Water Services Advisory Commission 
Ruth Falls             Barrel  Appointment   09/10/2016 
Jonathan Liebman            Cholla Appointment   09/10/2016 
Ron Short             Cactus Appointment   09/10/2016 
 
It was moved by Councilmember Martinez, and seconded by Vice Mayor Knaack, to 
appoint Joan Graham to the Arts Commission;  Walter Chaney to the Aviation 
Advisory Commission; Judith Padia to the Citizens Transportation Oversight 
Commission; Scott Richmond to the Citizens Advisory Commission on 
Neighborhoods; Cathy Cheshier to the Community Development Advisory 
Committee; Andrea Radia to the Library Advisory Board; Samantha Johnson to the 
Parks & Recreation Advisory Commission; Becky Shady to the Personnel Board and 
Tom Duensing to the Risk Management/Worker’s Compensation Trust Fund Board, 
for the terms listed above, and extending the terms of Ruth Falls, Jonathan Liebman 
and Ron Short, Water Services Advisory Commission.  The motion carried 
unanimously. 
 
PROCLAMATIONS AND AWARDS 
 
PROCLAIM OCTOBER 23 – 31, 2013 AS RED RIBBON AWARENESS WEEK 
PRESENTED BY: Office of the Mayor 
ACCEPTED BY: Sue Pedersen, Glendale Elementary School District  
   Leslie Bloom, Executive Director, Drug Free AZ 
 
This is a request for City Council to proclaim October 23 – 31, 2013 as Red Ribbon 
Awareness week in the City of Glendale.  This proclamation was accepted by Sue Pedersen 
of the Glendale Elementary School District, and Leslie Bloom, Executive Director for Drug 
Free AZ, a nonprofit organization committed to substance abuse prevention, education, and 
awareness. 
 
CONSENT AGENDA 
 
Ms. Brenda Fischer, City Manager, read agenda item numbers 1 through 7. 
 
1.   APPROVE SPECIAL EVENT LIQUOR LICENSE FOR OUR LADY OF PERPETUAL HELP 
PRESENTED BY: Susan Matousek, Revenue Administrator 
 
This is a request for City Council to approve a special event liquor license for Our Lady of 
Perpetual Help.  The event will be held at Our Lady of Perpetual Help located at 5614 West 
Orangewood Avenue on Friday, November 1, from 5 p.m. to 10 p.m.; Saturday, November 2, 
from 11 a.m. to 10 p.m.; and Sunday, November 3, 2013, from 11 a.m. to 9 p.m.  The 
purpose of this special event liquor license is for a fundraiser. 
 
Staff is requesting Council to forward this application to the Arizona Department of Liquor 
Licenses and Control with a recommendation of approval. 
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2.   APPROVE FIVE SPECIAL EVENT LIQUOR LICENSES FOR THE CITY OF GLENDALE 
OFFICE OF SPECIAL EVENTS 
PRESENTED BY: Susan Matousek, Revenue Administrator 
 
This is a request for City Council to approve five special event liquor licenses for the City of 
Glendale Office of Special Events.  These events will be held in downtown Glendale located 
at 58th Avenue and Glenn Drive.  The purpose of these special event liquor licenses is for 
Glendale Glitter Spectacular Weekend on Friday, November 29, and Saturday, November 
30; Glendale's Spirit of Giving Weekend on Friday, December 6, and Saturday, December 7; 
Glendale’s Winter Wonderland on Friday, December 13, and Saturday, December 14, 2013; 
Glendale Glitter & Glow Block Party on Saturday, January 11; and Glendale’s Chocolate 
Affaire on Friday, February 7, Saturday, February 8, and Sunday, February 9, 2014. 
 
Staff is requesting Council to forward these applications to the Arizona Department of 
Liquor Licenses and Control with a recommendation of approval. 
 
3.   APPROVE LIQUOR LICENSE NO. 5-11554 FOR JOBING.COM ARENA 
PRESENTED BY: Susan Matousek, Revenue Administrator 
 
This is a request for City Council to approve a person-to-person transferable series 6 (Bar - 
All Liquor) license for Jobing.com Arena located at 9400 West Maryland Avenue.  The 
Arizona Department of Liquor Licenses and Control application (No. 06070053) was 
submitted by Kelly O. Dugan. 
 
Staff is requesting Council to forward this application to the Arizona Department of Liquor 
Licenses and Control with a recommendation of approval. 
 
4.   AUTHORIZATION TO PURCHASE EQUIPMENT AND EXTENSION TO MAINTENANCE 
AND SUPPORT AGREEMENT FROM MORPHOTRAK, INCORPORATED 
PRESENTED BY: Debora Black, Police Chief 
 
This is a request for City Council to authorize a purchase from MorphoTrak, Incorporated 
in an amount not to exceed $113,369.35 for the replacement and additional procurement 
of equipment, and to authorize the extension of the maintenance and support agreement. 
 
5.   AUTHORIZATION OF TEMPORARY LICENSE AGREEMENT WITH THE NEW WESTGATE, 
LLC FOR PARKING ON NOVEMBER 10, 2013 
PRESENTED BY: Cathy Colbath, Interim Assistant Director, Transportation Services 
 
Staff is requesting Council authorize the City Manager to enter into a temporary license 
agreement with The New Westgate, LLC (TNW) for the use of 1,179 parking spaces on 
November 10, 2013. 
 
6.   RATIFICATION OF LICENSE AGREEMENT WITH THE ARIZONA CARDINALS FOOTBALL 
CLUB, LLC FOR PARKING ON NOVEMBER 10, 2013 
PRESENTED BY: Cathy Colbath, Interim Assistant Director, Transportation Services 
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Staff is requesting Council ratify a license agreement with The Arizona Cardinals Football 
Club, LLC for the use of property on the south side of the Stadium for parking on November 
10, 2013. 
 
7.   RATIFICATION OF EXPENDITURE OF FUNDS TO KELLER ROHRBACK P.L.C. FOR THE 
SETTLEMENT OF A LAWSUIT INVOLVING THE RIGHT-OF-WAY ON 63RD AVENUE, SOUTH 
OF BELL ROAD 
PRESENTED BY: Stuart Kent, Executive Director, Public Works 
 
This is a request for City Council to ratify the expenditure of funds to Keller Rohrback P.L.C. 
in the amount of $325,000 for the settlement of a lawsuit involving the acquisition of right-
of-way, 63rd Avenue, south of Bell Road. 
 
It was moved by Vice Mayor Knaack and seconded by Councilmember Chavira, to 
approve the recommended actions on Consent Agenda Item Nos. 1 through 7, and to 
forward Special Event Liquor Licenses for Our Lady of Perpetual Help, the City of 
Glendale, Office of Special Events, and Liquor License Application No. 5-11554 for 
Jobing.com Arena to the State of Arizona Department of Liquor Licenses and Control, 
with the recommendation for approval.  The motion carried unanimously. 
 
CONSENT RESOLUTIONS 
 
Ms. Pamela Hanna, City Clerk, read consent agenda resolution item numbers 8 
through 14 by number and title. 
 
8.   AUTHORIZATION TO ENTER INTO A MEMORANDUM OF UNDERSTANDING WITH THE 
ARIZONA DEPARTMENT OF PUBLIC SAFETY FOR THE ARIZONA INTERAGENCY RADIO 
SYSTEM STATE PLAN 
PRESENTED BY: Mark Burdick, Fire Chief 
RESOLUTION: 4735 
 
This is a request for City Council to waive reading beyond the title and adopt a resolution 
authorizing the City Manager to enter into a Memorandum of Understanding (MOU) with 
the Arizona Department of Public Safety (DPS) for the Arizona Interagency Radio System 
(AIRS) State Plan. The purpose of this MOU is to establish permission and guidelines for use 
of mutual aid channels. 
 
RESOLUTION NO. 4735 NEW SERIES WAS READ BY NUMBER AND TITLE ONLY, IT 
BEING A RESOLUTION OF THE COUNCIL OF THE CITY OF GLENDALE, MARICOPA 
COUNTY, ARIZONA, AUTHORIZING AND DIRECTING THE ENTERING INTO OF A 
MEMORANDUM OF UNDERSTANDING WITH THE ARIZONA DEPARTMENT OF PUBLIC 
SAFETY REGARDING THE USE OF THE ARIZONA INTERAGENCY RADIO SYSTEM ON 
BEHALF OF THE CITY OF GLENDALE. 
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9. AUTHORIZATION TO ENTER INTO SUPPLEMENT NO. 003 TO THE 
INTERGOVERNMENTAL AGREEMENT WITH THE CITY OF PHOENIX FOR THE PURPOSE OF 
SHARING A COMMUNICATION TOWER FACILITY 
PRESENTED BY: Mark Burdick, Fire Chief 
RESOLUTION: 4736 
 
This is a request for City Council to waive reading beyond the title and adopt a resolution 
authorizing the City Manager to enter into Supplement No. 003 to the intergovernmental 
agreement (IGA) with the City of Phoenix for the purpose of sharing a communication 
tower facility. 
 
RESOLUTION NO. 4736 NEW SERIES WAS READ BY NUMBER AND TITLE ONLY, IT 
BEING A RESOLUTION OF THE COUNCIL OF THE CITY OF GLENDALE, MARICOPA 
COUNTY, ARIZONA, AUTHORIZING AND DIRECTING THE ENTERING INTO OF 
SUPPLEMENT NO. 003 TO THE INTERGOVERNMENTAL AGREEMENT WITH THE CITY 
OF PHOENIX FOR SHARING OF TELECOMMUNICATIONS FACILITIES BY THE 
GLENDALE FIRE DEPARTMENT. 
 
10.   AUTHORIZATION TO ENTER INTO AN INTERGOVERNMENTAL AGREEMENT WITH 
THE CITY OF PHOENIX FOR COLLECTION OF STORMWATER DISCHARGE AT THE 51ST 
AVENUE AND PINNACLE PEAK ROAD DRAINAGE CHANNEL 
PRESENTED BY: Gregory Rodzenko, P.E., City Engineer 
RESOLUTION: 4737 
 
This is a request for the City Council to waive reading beyond the title and adopt a 
resolution authorizing the City Manager to enter into an intergovernmental agreement 
with the City of Phoenix to allow the City of Phoenix to discharge collected storm water into 
the City of Glendale 51st Avenue and Pinnacle Peak Road drainage channel. 
 
RESOLUTION NO. 4737 NEW SERIES WAS READ BY NUMBER AND TITLE ONLY, IT 
BEING A RESOLUTION OF THE COUNCIL OF THE CITY OF GLENDALE, MARICOPA 
COUNTY, ARIZONA, AUTHORIZING AND DIRECTING THE ENTERING INTO OF AN 
INTERGOVERNMENTAL AGREEMENT BETWEEN THE CITY OF PHOENIX AND THE CITY 
OF GLENDALE PERTAINING TO STORMWATER DISCHARGE VIA THE 51ST AVENUE 
AND PINNACLE PEAK DRAINAGE CHANNEL LOCATED IN GLENDALE. 
 
11.   AUTHORIZATION TO ENTER INTO AN INTERGOVERNMENTAL AGREEMENT WITH 
GLENDALE ELEMENTARY SCHOOL DISTRICT NO. 40 FOR A SCHOOL RESOURCE OFFICER 
PRESENTED BY: Debora Black, Police Chief 
RESOLUTION: 4738 
 
This is a request for City Council to waive reading beyond the title and adopt a Resolution 
authorizing the City Manager to enter into an intergovernmental agreement with Glendale 
Elementary School District No. 40 to assign a Glendale Police Officer to a select campus as 
School Resource Officer. 
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RESOLUTION NO. 4738 NEW SERIES WAS READ BY NUMBER AND TITLE ONLY, IT 
BEING A RESOLUTION OF THE COUNCIL OF THE CITY OF GLENDALE, MARICOPA 
COUNTY, ARIZONA, AUTHORIZING AND DIRECTING THE ENTERING INTO OF AN 
INTERGOVERNMENTAL AGREEMENT FOR SCHOOL RESOURCE OFFICER TO AID IN 
REDUCING CRIME THROUGH EDUCATION, POSITIVE INTERACTION AND 
ENFORCEMENT WITH THE GLENDALE ELEMENTARY SCHOOL DISTRICT NO. 40 FOR 
THE ASSIGNMENT OF ONE POLICE OFFICER AT CHALLENGER MIDDLE SCHOOL. 
 
12.   AUTHORIZATION TO ENTER INTO AN INTERGOVERNMENTAL AGREEMENT WITH 
THE ARIZONA DEPARTMENT OF TRANSPORTATION FOR MYRTLE AVENUE 
INFRASTRUCTURE IMPROVEMENTS FROM 62ND AVENUE TO 66TH DRIVE 
PRESENTED BY: Cathy Colbath, Interim Assistant Director, Transportation Services 
RESOLUTION: 4739 
 
Staff is requesting City Council waive reading beyond the title and adopt a resolution 
authorizing the City Manager to enter into an intergovernmental agreement with the 
Arizona Department of Transportation for design and construction of sidewalk and street 
infrastructure improvements along Myrtle Avenue, between 62nd Avenue and 66th Drive, 
where gaps currently exist. This project is located in the Ocotillo District. 
 
RESOLUTION NO. 4739 NEW SERIES WAS READ BY NUMBER AND TITLE ONLY, IT 
BEING A RESOLUTION OF THE COUNCIL OF THE CITY OF GLENDALE, MARICOPA 
COUNTY, ARIZONA, AUTHORIZING AND DIRECTING THE ENTERING INTO OF AN 
INTERGOVERNMENTAL AGREEMENT WITH THE STATE OF ARIZONA, DEPARTMENT 
OF TRANSPORTATION, FOR SIDEWALK IMPROVEMENTS ALONG MYRTLE AVENUE 
FROM 62ND AVENUE TO 66TH DRIVE IN GLENDALE ARIZONA. 
 
13.   AUTHORIZATION TO ENTER INTO AN INTERGOVERNMENTAL AGREEMENT WITH 
THE ARIZONA GAME AND FISH DEPARTMENT TO CONDUCT A COMMUNITY FISHING 
PROGRAM AT BONSALL PARK 
PRESENTED BY: Erik Strunk, Executive Director, Parks, Recreation & Library Services 
RESOLUTION: 4740 
 
This is a request for City Council to waive reading beyond the title and adopt a resolution 
authorizing the City Manager to enter into an intergovernmental agreement with the 
Arizona Game and Fish Department to conduct a Community Fishing Program at Bonsall 
Park. 
 
RESOLUTION NO. 4740 NEW SERIES WAS READ BY NUMBER AND TITLE ONLY, IT 
BEING A RESOLUTION OF THE COUNCIL OF THE CITY OF GLENDALE, MARICOPA 
COUNTY, ARIZONA, AUTHORIZING AND DIRECTING THE ENTERING INTO OF AN 
INTERGOVERNMENTAL AGREEMENT WITH THE ARIZONA GAME AND FISH 
COMMISSION FOR THE COMMUNITY FISHING PROGRAM. 
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14.   ADOPT RESOLUTION OF SUPPORT TO ACCEPT GRANT FUNDS FROM THE TOHONO 
O’ODHAM NATION FOR THE GLENDALE YOUTH PROJECT TO OPERATE AFTER-SCHOOL 
PROGRAMMING 
PRESENTED BY: Erik Strunk, Executive Director, Parks, Recreation & Library Services 
RESOLUTION: 4741 
 
This is a request for City Council to waive reading beyond title and adopt a resolution of 
support to accept grant funds in the amount of $45,360 from the Tohono O’odham Nation 
for the Glendale Youth Project to operate neighborhood-based, after-school programming 
in Glendale. 
 
RESOLUTION NO. 4741 NEW SERIES WAS READ BY NUMBER AND TITLE ONLY, IT 
BEING A RESOLUTION OF THE COUNCIL OF THE CITY OF GLENDALE, MARICOPA 
COUNTY, ARIZONA, AUTHORIZING THE SUBMITTAL OF AN APPLICATION FOR AN 
INDIAN GAMING REVENUE SHARING GRANT TO TOHONO O’ODHAM NATION ON 
BEHALF OF THE GLENDALE YOUTH PROJECT IN THE AMOUNT OF $45,360. 
 
Lena Apodaca-Meza and Carlos Meza, Ocotillo residents, spoke about the Glendale Youth 
project.  Mr. Meza spoke about how his organization has expanded throughout the city.  
Mrs. Meza said they would like to reach out to schools in all the Glendale districts and 
asked for the Council’s support.  Mrs. Meza thanked the parents for coming up and 
supporting the Glendale Youth Project.  Mr. Meza thanked the Parks and Recreation and 
Erik Strunk for his efforts. 
 
Mayor Weiers said the Glendale Youth Project has some of the best kids he has ever seen.  
He thanked Mr. and Mrs. Meza for everything they do to help keep kids off the streets. 
 
Benny Martinez, an Ocotillo resident, said the grant would help the Glendale Youth Project 
a lot.  He said Mr. and Mrs. Meza gather the money to help the kids through fundraisers.  He 
said he was a junior at Apollo High School. 
 
Justin Humpal, an Ocotillo resident, said he was a small business owner and a friend to Mr. 
and Mrs. Meza.  He said he is an advocate of sports for children, even if they can’t afford it.   
He said the grant will help the kids get involved in a variety of sports.  He said Mr. and Mrs. 
Meza would be able to expand their efforts in the community with this grant. 
 
Julie Patton, a Phoenix resident, who works at Glendale High School, said she has seen 
many organizations helping kids come and go.  She said the kids attended the meeting 
tonight to show their support for Mr. and Mrs. Meza and the Glendale Youth Project.  She 
said the kids are coming to Mr. Meza’s center as he brings the positive to kids through 
sports and education.  She said part of this grant will assist with the purchase of computers 
to help kids with their homework.   
 
Keri Arsenault, a Phoenix resident, has worked with Mr. and Mrs. Meza and said the grant 
will assist them with costs associated with youth sports, such as registration fees, uniforms, 
transportation and equipment.  The grant would allow Glendale Youth Project to place kids 
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into sports leagues they normally might not be able to afford.  This will benefit not only 
Glendale kids, but kids in surrounding neighborhoods.   The grant will assist in keeping 
kids off the streets and provide them with an alternative place to go. 
 
Councilmember Hugh said Mr. and Mrs. Meza said they have spent hours and hours of their 
own time supporting this great organization. 
 
It was moved by Vice Mayor Knaack and seconded by Councilmember Chavira, to 
approve the recommended actions on Consent Agenda Item Nos. 8 through 14, 
including the approval and adoption of Resolution No. 4735 New Series, Resolution 
No. 4736 New Series, Resolution No. 4737 New Series, Resolution No. 4738 New 
Series, Resolution No. 4739 New Series, Resolution No. 4740 New Series, Resolution 
No. 4741 New Series. The motion carried unanimously. 
 
BIDS AND CONTRACTS 
 
15.   APPROVAL OF EXPENDITURE OF FUNDS FOR PURCHASE OF COMPUTERS AND 
AUTHORIZATION TO ENTER INTO A CONTRACT WITH INSIGHT PUBLIC SECTOR, INC. 
PRESENTED BY: Chuck Murphy, Executive Director, Technology & Innovation 
 
This is a request for City Council to approve the expenditure of funds for city-used personal 
computers (PCs) and authorize the City Manager to enter into a one year contract with 
Insight Public Sector, Inc., through a US Communities Contract, to provide for the purchase 
of personal computers, and to renew the contract, at her discretion, for an additional two 
years, in one-year increments. The contract is in an amount not to exceed $500,000 per 
year. 
 
Mr. Murphy has not replaced desktop computers since 2009 as a means of conserving the 
technology replacement funding.  He said due to technology failure rates and a limited 
number of replacement computers, it is necessary to resume a replacement program. 
 
It was moved by Councilmember Martinez, and seconded by Vice Mayor Knaack, to 
approve Expenditure of Funds for purchase of computers and authorization to enter 
into a contract with Insight Public Sector, Inc.  The motion carried unanimously. 
 
16.   AWARD OF PROPOSAL 13-06 TO CHERRYROAD TECHNOLOGIES, INC. AND 
AUTHORIZATION TO ENTER INTO A CONTRACT FOR CONSULTING SERVICES TO 
UPGRADE THE CITY’S PEOPLESOFT HUMAN CAPITAL MANAGEMENT SOFTWARE 
PRESENTED BY: Jim Brown, Executive Director, Human Resources & Risk Management 
 
This is a request for City Council to award request for proposal (RFP) 13-06 and authorize 
the City Manager to enter into a two year contract with CherryRoad Technologies, Inc. to 
provide consulting services to upgrade the city’s PeopleSoft Human Capital Management 
application in an amount not to exceed $813,465. This includes the contracted amount of 
$650,400 and an additional contingency for services that may be deemed necessary for 
completion of this project. 
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Mr. Brown said the city uses this software to assist with managing staff and generating 
payroll.   He said the city has been notified that an upgrade is required for continued 
operational support.  He said funding sources have been identified for the entire cost of this 
project. 
 
It was moved by Councilmember Hugh, and seconded by Councilmember Martinez, 
to Award Request for Proposal 13-06 to CherryRoad Technologies, Inc. and 
authorization to enter into a contract for consulting services to upgrade the City’s 
PeopleSoft Human Capital Management Software.  The motion carried unanimously. 
 
17.   AWARD OF PROPOSAL 13-53 TO TRIANGLE SERVICES, INC. AND AUTHORIZATION TO 
ENTER INTO AN AGREEMENT FOR BUS STOP POWER WASHING 
PRESENTED BY: Cathy Colbath, Interim Assistant Director, Transportation Services 
 
This is a request for City Council to award Proposal 13-53 and authorize the City Manager 
to enter into an agreement with Triangle Services, Inc. for power washing of bus stop 
shelters, pads and furniture in an amount not to exceed $40,000 annually.   
 
It was moved by Councilmember Chavira, and seconded by Councilmember Hugh, to 
Award Proposal 13-53 to Triangle Services, Inc. and authorization to enter into an 
agreement for Bus Stop Power Washing.  The motion carried unanimously. 
 
18.   AUTHORIZATION TO ENTER INTO A CONSTRUCTION AGREEMENT WITH COPPER 
SUN CONSTRUCTION, LLC FOR ROOFING ELEMENTS AT THE PUBLIC HOUSING CHOLLA 
VISTA APARTMENT COMMUNITY 
PRESENTED BY: Elaine Adamczyk, Housing Services Administrator 
 
This is a request for City Council to authorize the City Manager to enter into a construction 
agreement with Copper Sun Construction, LLC in an amount not to exceed $109,888. This 
construction agreement will allow the City of Glendale’s Community Housing Division to re-
roof and replace all necessary roofing elements at the public housing Cholla Vista 
Apartment community located at 5320 West Maryland Avenue. 
 
It was moved by Councilmember Hugh, and seconded by Councilmember Martinez, 
to enter into a Construction Agreement with Copper Sun Construction, LLC for 
roofing elements at the public housing Cholla Vista Apartment Community.  The 
motion carried unanimously. 
 
19.   AUTHORIZATION TO ENTER INTO AN AGREEMENT FOR SERVICE WITH GLOBAL 
SPECTRUM FOR EMERGENCY MEDICAL SERVICES AND FIRE INSPECTION/PREVENTION 
SERVICES AT THE UNIVERSITY OF PHOENIX STADIUM 
PRESENTED BY: Mark Burdick, Fire Chief 
 
This is a request for City Council to approve and authorize the City Manager to enter into a 
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proposed Agreement for Service with Global Spectrum for Emergency Medical Services and 
Fire Inspection/Prevention Services at the University of Phoenix Stadium. 
 
Chief Burdick provided a history of this agreement for emergency medical support at the 
University of Phoenix Stadium.   
 
Councilmember Chavira clarified that since the city’s Fire personnel are already at the 
stadium, if any sort of incident occurred, the Fire Department can implement an emergency 
plan immediately.  Chief Burdick said that was true, they could activate their emergency 
plan right away.  
 
It was moved by Councilmember Chavira, and seconded by Councilmember Hugh, to 
enter into an agreement for Service with Global Spectrum for Emergency Medical 
Services and Fire Inspection/Prevention Services at the University of Phoenix 
Stadium.  The motion carried unanimously. 
 
ORDINANCES 
 
20.   APPROVAL OF FISCAL YEAR 2012-13 BUDGET AMENDMENTS  
PRESENTED BY: Tom Duensing, Executive Director, Financial Services 
ORDINANCE:  2862 
 
This is a request for Council to waive reading beyond the title and adopt an ordinance 
approving the Fiscal Year (FY) 2012-13 budget amendments, including the allocation of 
additional benefit premiums to city departments. Approval of the budget amendments does 
not change the City of Glendale’s total FY 2012-13 budget appropriations across all funds. 
Exhibit A to the ordinance details budget amendments and operating cash transfers 
between funds. Exhibit B to the ordinance reports additional Employee Benefits Fund 
premiums that would be allocated across city departments to eliminate the June 30, 2013 
deficit budgetary fund balance in the Employee Benefits Fund. 
 
Mr. Duensing explained the various budget transfers referenced in the ordinance in detail 
to Council. 
 
Mayor Weiers asked if everything was legal and above board.  Mr. Duensing said it was and 
they were waiting to meet with the auditor to close this out. 
 
ORDINANCE NO. 2862 NEW SERIES, WAS READ BY NUMBER AND TITLE ONLY, IT 
BEING, AN ORDINANCE OF THE COUNCIL OF THE CITY OF GLENDALE, MARICOPA 
COUNTY, ARIZONA, AUTHORIZING THE TRANSFER OF APPROPRIATION 
AUTHORIZATION AND CASH BETWEEN BUDGET ITEMS IN THE ADOPTED FISCAL 
YEAR 2012-2013 BUDGET; AND ELIMINATION OF THE DEFICIT BUDGETARY FUND 
BALANCE IN THE EMPLOYEE BENEFITS FUND. 
 
It was moved by Councilmember Martinez, and seconded by Vice Mayor Knaack, to 
approve Ordinance No. 2862 New Series.  Motion carried on a roll call vote, with the 
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following Councilmembers voting “aye”: Alvarez, Chavira, Hugh, Knaack, Martinez 
and Weiers.  Members voting “nay”: none. 
 
REQUEST FOR FUTURE WORKSHOP AND EXECUTIVE SESSION 
 
It was moved by Vice Mayor Knaack, and seconded by Councilmember Martinez, to 
hold a City Council Workshop at 1:30 p.m. in the Council Chambers, Room B-3 on 
Tuesday, November, 5, 2013, to be followed by an Executive Session pursuant to 
A.R.S. 38-431.03, and moved to vacate the City Council Evening Meeting on November 
12, 2013 at 6:00 p.m. in the Council Chambers, and to hold a City Council Workshop 
at 1:30 p.m. in the Council Chambers, Room B-3 on Tuesday, November 19, 2013, to 
be followed by an Executive Session pursuant to A.R.S. 38-431-03.  The motion 
carried unanimously. 
 
MOTION TO EXCUSE  
 
It was moved by Vice Mayor Knaack, and seconded by Councilmember Chavira, to 
excuse Councilmember Sherwood from tonight’s Council meeting.  The motion 
carried unanimously. 
 
COUNCIL COMMENTS AND SUGGESTIONS 
 
Vice Mayor Knaack commented about the parks.  She said she understood the public’s 
concern about Heroes Park.  She said there are other concerns in other districts as well 
about the park facilities.  She said they will do the best they can with the funds they have. 
 
Councilmember Martinez announced he is having an open house for the Cholla District on 
October 26, 2013 from 11:00 a.m. to 1:00 p.m. at the Foothills Library on 58th Avenue.  He 
said the Mayor will also make an appearance at that event. 
 
Mayor Weiers spoke about From the Heart donations and said organizations need a lot of 
help with the holiday season approaching.  He said he would like to see citizen involvement 
in the parks and would like to talk to concerned citizens about trying to make things better. 
 
ADJOURNMENT 
 
There being no further business, the meeting was adjourned at 7:33 p.m.  
 
 

 
____________________________________ 

       Pamela Hanna - City Clerk 
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Meeting	Date:				 11/26/2013	
Meeting	Type:	 Voting		

Title:	 APPROVE	RECOMMENDED	APPOINTMENTS	TO	BOARDS,	COMMISSIONS	&	
OTHER	BODIES	

Staff	Contact:	 Kristen	Krey,	Council	Services	Administrator	

Purpose	and	Recommended	Action	
	
This	 is	 a	 request	 for	 City	 Council	 to	 approve	 the	 recommended	 appointments	 to	 the	 following	
boards,	commissions	and	other	bodies	that	have	a	vacancy	or	expired	term	and	for	the	Mayor	to	
administer	the	Oath	of	Office	to	those	appointees	in	attendance.		
	
Aviation Advisory Commission    
Joseph Mascaro Cholla Appointment 11/26/2013 11/24/2015 
Marc Terrill – Chair Sahuaro Appointment 11/26/2013 11/24/2014 
     
Citizens Transportation Oversight Commission    
Jennifer Cameron  Barrel Appointment 11/26/2013 07/25/2014 
     
Glendale Municipal Property Corporation    
Ron Cantrell Yucca Reappointment 12/01/2013 12/01/2014 
Art Dobbelaere Cholla Reappointment 12/01/2013 12/01/2014 
Donald Knafels Cactus Reappointment 12/01/2013 12/01/2014 
Leland Peterson  Cactus Reappointment 12/01/2013 12/01/2014 
Roger Schwierjohn Sahuaro Reappointment 12/01/2013 12/01/2014 
     
Parks & Recreation Advisory Commission    
Yesenia Rascon – Teen  Ocotillo Appointment 11/26/2013 05/27/2014 
     
Personnel Board   
Herbert Haley – Chair Yucca Appointment 12/22/2013 12/22/2014 
Bud Zomok – Vice Chair Ocotillo Appointment 12/22/2013 12/22/2014 
     
Water Services Advisory Commission    
John Sipple Cholla Appointment 11/26/2013 09/10/2016 
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Meeting Date: 11/26/2013 
Meeting Type: Voting 

Title: 
APPROVE SPECIAL EVENT LIQUOR LICENSE, KNIGHTS OF COLUMBUS - 
ST. HELEN COUNCIL 11738  

Staff Contact: Susan Matousek, Revenue Administrator 

Purpose and Recommended Action 
 
This is a request for City Council to approve a special event liquor license for Knights of Columbus 
- St. Helen Council 11738.  The event will be held inside St. Helen's Social Center located at 5510 
West Cholla Street on Tuesday, December 31, 2013, from 6:30 p.m. to 1 a.m.  The purpose of this 
special event liquor license is for a fundraiser. 
 
Staff is requesting Council to forward this application to the Arizona Department of Liquor 
Licenses and Control with a recommendation of approval. 

Background Summary 
 
St. Helen's Social Center is located in the Barrel District.  If this application is approved, the total 
number of days expended by this applicant will be one of the allowed 10 days per calendar year.  
Under the provisions of A.R.S. § 4-203.02, the Arizona Department of Liquor Licenses and Control 
may issue a special event liquor license only if the Council recommends approval of such license. 
 
The City of Glendale Community and Economic Development, Police, and Fire Departments have 
reviewed the application and determined that it meets all technical requirements. 

Attachments 
 
Finance Department Report  

Liquor License Attachments 

Police Calls for Service Report 

 

 



    FINANCE DEPARTMENT REPORT  

Meeting Date: 11/26/2013 
To: Brenda S. Fischer, City Manager 
From: Susan Matousek, Revenue Administrator 

Title:  
APPROVE SPECIAL EVENT LIQUOR LICENSE, KNIGHTS OF  
COLUMBUS - ST. HELEN COUNCIL 11738  

General Information 
Request:  Special Event Liquor License 

Location:  5510 West Cholla Street 

District:   Barrel 

Zoned:  R1-7 (Single Family Residential) 

Applicant:  Donald J. Gorny 

Owner:  Knights of Columbus - St. Helen Council 11738  

Background 
 
1. The event will be held on Tuesday, December 31, 2013, from 6:30 p.m. to 1 a.m. 

 
2. The total number of days expended by this applicant will be one out of the allowed 10 days 

per calendar year. 
 

3. The purpose of this event is for a social fundraiser. 
 

4. Proceeds from this special event go to the St. Helen Parish. 

Review/Analysis 

In accordance with A.R.S. § 4-203.02, the Arizona Department of Liquor Licenses and Control may 
issue a special event liquor license only if Council recommends approval of such license. 
 
The City of Glendale Community and Economic Development, Police, and Fire Departments have 
reviewed the application and determined that it meets all technical requirements. 

COMMUNITY AND ECONOMIC DEVELOPMENT:  Approved the application with no 
comments. 



 

 
POLICE DEPARTMENT:  Recommended no cause for denial. 
 
FIRE DEPARTMENT:  Approved the application with no comments. 

Staff Recommendation 

It is staff’s recommendation to forward this application to the Arizona Department of Liquor 
Licenses and Control with a recommendation of approval. 
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Meeting Date: 11/26/2013 
Meeting Type: Voting 

Title: 
APPROVE SPECIAL EVENT LIQUOR LICENSE, KNIGHTS OF COLUMBUS - 
PADRE SERRA COUNCIL 7114 

Staff Contact: Susan Matousek, Revenue Administrator 

Purpose and Recommended Action 
 
This is a request for City Council to approve a special event liquor license for Knights of Columbus 
- Padre Serra Council 7114.  The event will be held at St. Raphael Catholic Church inside Heaber 
Hall located at 5525 West Acoma Road on Saturday, January 25, 2014, from 6 p.m. to 10 p.m.  The 
purpose of this special event liquor license is for a fundraiser. 
 
Staff is requesting Council to forward this application to the Arizona Department of Liquor 
Licenses and Control with a recommendation of approval. 

Background Summary 
 
St. Raphael Catholic Church is located in the Sahuaro District.  If this application is approved, the 
total number of days expended by this applicant will be one of the allowed 10 days per calendar 
year.  Under the provisions of A.R.S. § 4-203.02, the Arizona Department of Liquor Licenses and 
Control may issue a special event liquor license only if the Council recommends approval of such 
license. 
 
The City of Glendale Community and Economic Development, Police, and Fire Departments have 
reviewed the application and determined that it meets all technical requirements. 
 

Attachments 
 
Finance Department Report  

Liquor License Attachments 

Police Calls for Service Report 

 

 

 



    FINANCE DEPARTMENT REPORT  

Meeting Date: 11/26/2013 
To: Brenda S. Fischer, City Manager 
From: Susan Matousek, Revenue Administrator 

Title:  
APPROVE SPECIAL EVENT LIQUOR LICENSE, KNIGHTS OF COLUMBUS - 
PADRE SERRA COUNCIL 7114 

General Information 
Request:  Special Event Liquor License 

Location:  5525 West Acoma Road 

District:  Sahuaro 

Zoned:  R-4 (Multi-Family Residential) 

Applicant:  Michael P. Cassano 

Owner:  Knights of Columbus - Padre Serra Council 7114 

Background 
 
1. The event will be held on Saturday, January 25, 2014, from 6 p.m. to 10 p.m. 

 
2. The total number of days expended by this applicant will be one out of the allowed 10 days 

per calendar year. 
 

3. The purpose of this event is for a dinner fundraiser to support youth group. 
 

4. Proceeds from this special event go to Our Lady of the Valley and St. Raphael’s Youth 
Group. 

Review/Analysis 

In accordance with A.R.S. § 4-203.02, the Arizona Department of Liquor Licenses and Control may 
issue a special event liquor license only if Council recommends approval of such license. 
 
The City of Glendale Community and Economic Development, Police, and Fire Departments have 
reviewed the application and determined that it meets all technical requirements. 

COMMUNITY AND ECONOMIC DEVELOPMENT:  Approved the application with no 



 

comments. 
 
POLICE DEPARTMENT:  Recommended no cause for denial. 
 
FIRE DEPARTMENT:  Approved the application with no comments. 

Staff Recommendation 

It is staff’s recommendation to forward this application to the Arizona Department of Liquor 
Licenses and Control with a recommendation of approval. 
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Meeting Date: 11/26/2013 
Meeting Type: Voting 

Title: 
APPROVE SPECIAL EVENT LIQUOR LICENSE, ARIZONA SPORTS 
FOUNDATION 

Staff Contact: Susan Matousek, Revenue Administrator 

Purpose and Recommended Action 
 
This is a request for City Council to approve a special event liquor license for the Arizona Sports 
Foundation.  The event will be held at University of Phoenix Stadium, North Orange Lot and the 
Great Lawn located at 1 North Cardinals Drive on Wednesday, January 1, 2014, from 10 a.m. to 
midnight.  The purpose of this special event liquor license is for the Tostitos Fiesta Bowl football 
game.   
 
Staff is requesting Council to forward this application to the Arizona Department of Liquor 
Licenses and Control with a recommendation of approval. 

Background Summary 
 
The University of Phoenix Stadium is located in the Yucca District.  If this application is approved, 
the total number of days expended by this applicant will be one of the allowed 10 days per 
calendar year.  Under the provisions of A.R.S. § 4-203.02, the Arizona Department of Liquor 
Licenses and Control may issue a special event liquor license only if the Council recommends 
approval of such license. 
 
The City of Glendale Community and Economic Development, Police, and Fire Departments have 
reviewed the application and determined that it meets all technical requirements. 

Attachments 
 
Finance Department Report  

Liquor License Attachments 

Police Calls for Service Report 

 

 

 



    FINANCE DEPARTMENT REPORT  

Meeting Date: 11/26/2013 
To: Brenda S. Fischer, City Manager 
From: Susan Matousek, Revenue Administrator 

Title:  
APPROVE SPECIAL EVENT LIQUOR LICENSE, ARIZONA SPORTS  
FOUNDATION 

General Information 
Request:  Special Event Liquor License 

Location:  1 North Cardinals Drive 

District:   Yucca 

Zoned:  PAD (Planned Area Development) 

Applicant:  Ashley J. Likens 

Owner:  Arizona Sports Foundation 

Background 
 
1. The event will be held on Wednesday, January 1, 2014, from 10 a.m. to midnight. 

 
2. The total number of days expended by this applicant will be one out of the allowed 10 days 

per calendar year. 
 

3. The purpose of this event is for Tostitos Fiesta Bowl football game. 
 

4. Proceeds from this special event go to the Arizona Sports Foundation. 

Review/Analysis 

In accordance with A.R.S. § 4-203.02, the Arizona Department of Liquor Licenses and Control may 
issue a special event liquor license only if Council recommends approval of such license. 
 
The City of Glendale Community and Economic Development, Police, and Fire Departments have 
reviewed the application and determined that it meets all technical requirements. 

COMMUNITY AND ECONOMIC DEVELOPMENT:  Approved the application with no 
comments. 



 

 
POLICE DEPARTMENT:  Recommended no cause for denial. 
 
FIRE DEPARTMENT:  Approved the application with no comments. 

Staff Recommendation 

It is staff’s recommendation to forward this application to the Arizona Department of Liquor 
Licenses and Control with a recommendation of approval. 
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Meeting Date: 11/26/2013 
Meeting Type: Voting 

Title: 
APPROVE SPECIAL EVENT LIQUOR LICENSE, GLENDALE ARTS 
COUNCIL 

Staff Contact: Susan Matousek, Revenue Administrator 

Purpose and Recommended Action 
 
This is a request for City Council to approve a special event liquor license for the Glendale Arts 
Council.  The event will be held at Sahuaro Ranch Park located at 9802 North 59th Avenue on 
Friday, January 10, 2014, from 7 p.m. to 9 p.m.  The purpose of this special event liquor license is 
for a fundraiser. 
 
Staff is requesting Council to forward this application to the Arizona Department of Liquor 
Licenses and Control with a recommendation of approval. 

Background Summary 
 
The Sahuaro Ranch Park is located in the Barrel District.  If this application is approved, the total 
number of days expended by this applicant will be one of the allowed 10 days per calendar year.  
Under the provisions of A.R.S. § 4-203.02, the Arizona Department of Liquor Licenses and Control 
may issue a special event liquor license only if the Council recommends approval of such license. 
 
The City of Glendale Community and Economic Development, Police, and Fire Departments have 
reviewed the application and determined that it meets all technical requirements. 
 

Attachments 
 

Finance Department Report  

Liquor License Attachments 

Police Calls for Service Report 

 

 

 



    FINANCE DEPARTMENT REPORT  

Meeting Date: 11/26/2013 
To: Brenda S. Fischer, City Manager 
From: Susan Matousek, Revenue Administrator 
Title:  APPROVE SPECIAL EVENT LIQUOR LICENSE, GLENDALE ARTS COUNCIL 

General Information 
Request:  Special Event Liquor License 

Location:  9802 North 59th Avenue 

District:   Barrel 

Zoned:  A-1 (Historical Preservation) 

Applicant:  Janet Wandrey 

Owner:  Glendale Arts Council 

Background 
 
1. The event will be held on Friday, January 10, 2014, from 7 p.m. to 9 p.m. 

 
2. The total number of days expended by this applicant will be one out of the allowed 10 days 

per calendar year. 
 

3. The purpose of this event is for a fundraiser for the arts. 
 

4. Proceeds from this special event go to Glendale Arts Council. 

Review/Analysis 

In accordance with A.R.S. § 4-203.02, the Arizona Department of Liquor Licenses and Control may 
issue a special event liquor license only if Council recommends approval of such license. 
 
The City of Glendale Community and Economic Development, Police, and Fire Departments have 
reviewed the application and determined that it meets all technical requirements. 

COMMUNITY AND ECONOMIC DEVELOPMENT:  Approved the application with no 
comments. 
 



 

POLICE DEPARTMENT:  Recommended no cause for denial. 
 
FIRE DEPARTMENT:  Approved the application with no comments. 

Staff Recommendation 

It is staff’s recommendation to forward this application to the Arizona Department of Liquor 
Licenses and Control with a recommendation of approval. 
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Meeting Date: 11/26/2013 
Meeting Type: Voting 
Title: APPROVE LIQUOR LICENSE NO. 5-11620, HENSLEY & COMPANY 
Staff Contact: Susan Matousek, Revenue Administrator 

Purpose and Recommended Action 
 
This is a request for City Council to approve a new, non-transferable series 4 (Wholesaler) license 
for Hensley & Company located at 5107 North 51st Avenue.  The Arizona Department of Liquor 
Licenses and Control application (No. 04077054) was submitted by Robert Michael Delgado. 
 
Staff is requesting Council to forward this application to the Arizona Department of Liquor 
Licenses and Control with a recommendation of approval. 

Background Summary 
 
The location of the establishment is in the Cactus District.  The property is zoned M-2 (Heavy 
Industrial).  The population density within a one-mile radius is 16,427.  This series 4 is a new 
license, therefore, the approval of this license will increase the number of liquor licenses in the 
area by one.  The current number of liquor licenses within a one-mile radius is as listed below. 
 

Series Type Quantity 
06 Bar - All Liquor 4 
10 Liquor Store - Beer and Wine 7 
12 Restaurant 1 
14 Private Club 1 
 
 
 
 

Total 13 
 
The City of Glendale Community and Economic Development, Police, and Fire Departments have 
reviewed the application and determined that it meets all technical requirements. 
 
Community Benefit/Public Involvement 
 
No public protests were received during the 20-day posting period. 
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Attachments 
 

Finance Department Report 

Map 

Police Calls for Service Report 



    FINANCE DEPARTMENT REPORT  

Meeting Date:  11/26/2013 
To: Brenda S. Fischer, City Manager 
From: Susan Matousek, Revenue Administrator 
Title: APPROVE LIQUOR LICENSE NO. 5-11620, HENSLEY & COMPANY 

General Information 
Request:  New, Non-Transferable 

License:  Series 4 (Wholesaler) 

Location:  5107 North 51st Avenue 

District:  Cactus 

Zoned:  M-2 (Heavy Industrial) 

Applicant:  Robert Michael Delgado 

Owner:  Hensley & Company 

Background 
 
1. The 60-day deadline for processing this license was November 25, 2013.  A letter 

requesting an extension was sent to the Arizona Department of Liquor Licenses and 
Control on October 1, 2013. 

 
2. The population density is 16,427 persons within a one-mile radius. 
 
3. The business is over 300 feet from any church or school. 
 
4. This series 4 is a new license, therefore, the approval of this license will increase the 

number of liquor licenses in the area by one. 

Citizen Participation to Date 

No protests were received during the 20-day posting period, October 7 through October 27, 2013. 

Review/Analysis 

In accordance with A.R.S. § 4-201(G), the applicant bears the burden of showing City Council that 
public convenience requires that the best interest of the community will be substantially served 



 

by the issuance of a license.  Council, when considering a new, non-transferable series 12 license, 
may take into consideration the location, as well as the applicant’s capability, qualifications, and 
reliability. 
 
The City of Glendale Community and Economic Development, Police, and Fire Departments have 
reviewed the application and determined that it meets all technical requirements. 

COMMUNITY AND ECONOMIC DEVELOPMENT:  Approved the application with no 
comments. 
 
POLICE DEPARTMENT:  Recommended no cause for denial. 
 
FIRE DEPARTMENT:  Approved the application with no comments. 

Staff Recommendation 

It is staff’s recommendation to forward this application to the Arizona Department of Liquor 
Licenses and Control with a recommendation of approval. 
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Meeting Date:         11/26/2013 
Meeting Type: Voting 

Title: 

AUTHORIZATION OF AMENDMENT NO. 2 TO THE PROFESSIONAL SERVICES 
AGREEMENT WITH CH2M HILL FOR DESIGN SERVICES FOR THE GRAND  
CANAL MULTIUSE PATHWAY AND MARYLAND AVENUE BIKE ROUTE SPOT 
IMPROVEMENTS 

Staff Contact: Jamsheed Mehta, AICP, Executive Director, Transportation Services 

Purpose and Recommended Action 
 
Staff is requesting City Council authorize the City Manager to enter into Amendment No. 2 to the 
Professional Services Agreement with CH2M HILL, for the design of the Grand Canal Multiuse 
Pathway and Maryland Avenue Bike Route Spot Improvements, in an amount not to exceed 
$176,586.  This amendment is necessary due to a recently adopted Arizona Department of 
Transportation (ADOT) policy to suspend self-administration of projects.  These two improvement 
projects are located in the Yucca District. 

Background 
 
Design is currently underway on a segment of the Grand Canal Multiuse Pathway and bike lanes 
on Maryland Avenue.  The Grand Canal Pathway Project extends from Loop 101 to New River, and 
the Maryland Avenue Bike Route Spot Improvements Project runs from 67th to 69th Avenues.  
These facilities are included in the Regional Transportation Plan and the Glendale Transportation 
Plan.  Federal funding has been secured and committed toward the design and construction of 
these projects, which are programmed for construction in Fiscal Year (FY) 2013-14.  
 
The proposed amendment will address the requirement that construction plans for any ADOT-
administered project be submitted in an ADOT-approved format.  Due to a recent change in 
ADOT’s policy, these two projects need to be resubmitted in the revised format, at the 60 percent 
plan stage, for plan review and approval by ADOT staff.  These design changes are format-related 
and will not affect the planned pathway or bike route improvements.  This amendment will 
complete the design and environmental requirements for these projects. 

Analysis 
 
Earlier this year, the Maricopa Association of Governments (MAG) approved federal funding in the 
amount of $1,001,498 for construction of both of these projects in federal FY 2013-14.  To ensure 
the availability of this federal funding, the design and obligation of construction for these projects 
is required to be completed by the end of June 2014.  
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Previous Related Council Action 
 
On August 14, 2012, Council authorized the City Manager to enter into Amendment No. 1 to the 
professional services agreement with CH2M HILL for the design of the Grand Canal and New River 
Multiuse Pathways. 
 
On September 13, 2011, Council authorized the City Manager to enter into an intergovernmental 
agreement (IGA) with ADOT for design and construction of the Grand Canal Multiuse Pathway.  
 
On December 14, 2010, Council approved an IGA with ADOT for design of multiuse pathway 
improvements on the east bank of New River between the Bethany Home Road alignment and 
Northern Avenue.  
 
On October 13, 2009, Council approved a professional services agreement with CH2M HILL for 
design of the Grand Canal and New River multiuse pathways and Maryland Avenue Bike Route 
Improvements.  
 
Community Benefit/Public Involvement 
 
The Grand Canal Multiuse Pathway and Maryland Avenue Bike Route Spot Improvements are 
included in a regional system of pathways.  As these regional pathways become connected, they 
offer bicyclists and pedestrians convenient access to a variety of Valleywide attractions and 
businesses.   
 
The Grand Canal Pathway and Maryland Avenue Bike Route Spot Improvements have received 
public input over the past five years from citizen attendance at Annual GO Program Open Houses 
and from presentations to the Glendale Bicycle Advisory Committee and the Citizens’ 
Transportation Oversight Commission.  Additionally, in January 2011, CH2M HILL distributed a 
newsletter to all property owners within one-half mile of the projects.  Feedback received was all positive. 

Budget and Financial Impacts 
 
Funds needed to complete the plan revisions and update the environmental clearance are 
available in the FY 2013-14 capital improvement plan. 

Cost Fund-Department-Account 

$93,077 2210-65030-551200, Grand Canal Multiuse Pathway Project  
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Capital Expense? Yes  No  

Budgeted? Yes  No  

Requesting Budget or Appropriation Transfer? Yes  No  

If yes, where will the transfer be taken from? 

Attachments 

Amendment to Agreement 

 

 

 

 

 

 

$83,509 2210-65092-551200, Maryland Ave Bike Rte Spot Imps  
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Meeting Date:         11/26/2013 
Meeting Type: Voting 

Title: AUTHORIZATION FOR CITY MANAGER TO RECLASSIFY EXISTING POSITIONS 
WITHIN THE ORGANIZATION 

Staff Contact: Jim Brown, Executive Director, Human Resources and Risk Management  

Purpose and Recommended Action 
 
This is a request for City Council to authorize the City Manager to reclassify existing positions 
within the organization that have experienced a change in duties and/or responsibilities.  
Reclassifications, while permitted under Human Resources Policy 301, do create a change to 
Schedule 10 of the Fiscal Year 2013-14 Budget.     

Background 
 
As the city seeks out ways to more innovatively provide city services, jobs must adapt to address 
those changes.  Department Heads work closely with the Human Resources and Risk Management 
Department to conduct job studies and make these changes when necessary.  At times, this may 
require a change in job duties and/or responsibilities that places the job in a different job 
classification.  When this occurs, a reclassification of the job is necessary.   
 
Human Resources Policy #301.II.A.2 states the following with regard to position reclassifications:  
“A position may be reclassified when the essential duties and responsibilities of the position 
change significantly through the addition or deletion of essential job functions.  Positions may be 
reclassified to a higher or lower classification and pay range as a result of a job study.  The 
decision made by the Human Resources Director is final. Classification decisions are not 
appealable or grievable. 
 

a. When a position is reclassified to a class in a higher pay range, the employee shall receive 
the same salary as before the reclassification, unless the employee’s current salary is less 
than the minimum of the new range, in which case the employee will be placed at the 
minimum of the new range. 

b.  If a position is reclassified or reevaluated and assigned a lower pay range, the employee’s 
pay will not be reduced.  However, if the employee’s current salary is above the maximum of 
the new pay range, the salary will be “red-lined” indicating the employee will not be eligible 
for any additional increase in salary, including Merit, General Wage Increase or other 
adjustments, until the pay range maximum (through General Wage Increase), is once again 
higher than the actual salary. 
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Under previous management, reclassifications were considered to be under the administrative 
authority of the City Manager; however, moving forward, it has been determined that since this 
action creates a change to the Council approved Budget Schedule 10 which addresses jobs by titles 
and allocations, Council must be apprised of the change and vote to approve the position 
reclassifications as an amendment to Schedule 10 of the budget.  This new process provides 
transparency for both the Council and the public with regard to the city’s budget. 

Analysis 
 
The Human Resources and Risk Management Department work closely with department heads in 
conducting job studies to determine whether a job requires reclassification.  Attached to the City 
Council Report is a report showing positions that either have been or are being reclassified and a 
brief description of the change.  It is important that job descriptions accurately reflect the duties 
being performed by employees and that the job classification reflects the level of duties and 
responsibilities required of the position.  This helps ensure that the city provides a clear 
understanding to employees of what their duties are, helps to identify the appropriate level within 
the organization the position holds and helps supervisors with directing and assessing the 
performance of employees.  It also clarifies any confusion that might arise between the city and 
employees as to the duties and responsibilities required of a position. 

Previous Related Council Action 
 
On June 14, 2013, Council approved the FY 2013-14 Budget which includes a listing of all 
approved positions in Schedule 10 of the Budget Book. 
 
Community Benefit/Public Involvement 
 
Ensuring that job descriptions appropriately reflect the duties being performed protect the city 
from potential litigation and help ensure that the citizens are receiving the appropriate level 
services necessary.   

Budget and Financial Impacts 
 
There is no immediate budget impact with a reclassification unless an employee is found to be 
below the minimum of the pay range of the new classification.  Positions may be reclassified into 
lower or higher level classifications and the pay ranges would be either lower or higher 
correspondingly. 

Attachments 
Other 



POSITIONS RECOMMENDED FOR RECLASSIFICATION

OCTOBER 2013 - NOVEMBER 2013

Position 

Number
Department Fund # Fund Name Previous Title New Title Description of Request

Effective 

Date of 

Action

Estimated Base 

Cost for 

Remainder of FY

00000982 Fire 1000 General Business Analyst Mgmt Analyst Retitle of classification only

Pending 

Council 

Approval

$0.00

00001841 Water Services 2360
Water and 

Sewer
Utilities Supv Water Srvcs Supv

Old title inadvertently left on previous 

report. This change reflects correct new 

title.

Pending 

Council 

Approval

$0.00

00000539 Financial Services 1000 General Chief Financial Officer Asst Finance Dir
Review positions new duties in light of 

department restructuring.

Pending 

Council 

Approval

$0.00

00001691 Financial Services 1000 General Chief Budget Officer Budget Admin
Review positions new duties in light of 

department restructuring.

Pending 

Council 

Approval

$0.00

00000224 Human Resources & Risk Management 1000 General Risk & Safety Analyst Asst City Attorney

Position needed to provide oversight and 

administration of City contracts with 

outside entities.

Pending 

Council 

Approval

$0.00

00000901 Human Resources & Risk Management 1000 General HR Coord Mgmt Analyst

Position needed to provide functional 

support to analyze business processes 

and technology requirements and 

coordinate department budget preparation.

Pending 

Council 

Approval

$0.00
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Meeting	Date:							 11/26/2013	
Meeting	Type:	 Voting	

Title:	

REQUEST	TO	RATIFY	A	PURCHASE,	AUTHORIZE	THE	EXCHANGE	OF		
EQUIPMENT,		AND	APPROVE	AN	INCREASE	IN	THE	EXPENDITURE	AMOUNT	
WITH	PANASONIC	SYSTEM	COMMUNICATIONS	COMPANY	OF	NORTH		
AMERICA		

Staff	Contact:	 Debora	Black,	Police	Chief	

Purpose	and	Recommended	Action	
	
This	 is	 a	 request	 for	 City	 Council	 to	 ratify	 the	 purchase	 of	 NetMotion	 licenses	 from	 Panasonic	
System	 Communications	 Company	 of	 North	 America	 (Panasonic),	 approve	 the	 exchange	 of	
equipment,	and	authorize	an	increase	in	the	expenditure	amount	with	Panasonic	by	$100,000	to	
purchase	additional	equipment,	bringing	the	total	not	to	exceed	amount	to	$1,400,000.			

Background	
	
Council	approved	the	purchase	of	new	Mobile	Data	Computers	(MDCs)	on	June	11,	2013.	 	MDCs	
were	purchased	for	every	patrol	officer,	and	each	MDC	required	a	NetMotion	license.		NetMotion	is	
connectivity	 software	 that	allows	 the	MDC	 to	 communicate	over	wireless	networks.	 	The	Police	
Department	already	had	a	 license	for	each	patrol	vehicle	MDC;	however,	because	the	new	MDCs	
were	 assigned	 to	 each	 officer,	 the	 department	 needed	 to	 purchase	 additional	 licenses.	 	 The	
additional	NetMotion	licenses	were	not	specified	in	the	initial	purchase	order,	so	Council	approval	
is	needed	to	ratify	the	purchase.			
	
When	 the	 initial	 purchase	 of	 the	 new	MDCs	was	made,	 not	 all	 of	 the	motorcycle	 officers	were	
outfitted.		A	2014	Governor’s	Office	of	Highway	Safety	(GOHS)	Grant	was	recently	awarded	and	if	
the	acceptance	of	the	grant	is	approved	by	Council,	it	will	be	used	to	purchase	additional	MDCs	for	
the	 motorcycle	 officers,	 requiring	 an	 increase	 in	 the	 previously	 approved	 expenditure	 amount	
with	Panasonic.		
	
Additionally,	 14	 keyboards	 ordered	 for	 the	 program	 were	 found	 to	 be	 inadequate	 for	 vehicle	
mounted	 usage,	 and	 must	 be	 exchanged	 for	 more	 suitable	 keyboards.	 	 It	 is	 also	 necessary	 to	
exchange	 scanners	 because	 the	 ones	 that	 were	 initially	 selected	 and	 tested	 did	 not	 properly	
function	in	direct	sunlight.		The	new	models	that	will	be	purchased	are	portable	and	more	reliable.		
Since	 the	 new	 keyboards	 and	 scanners	were	 not	 specified	 in	 the	 initial	 purchase	 order,	 staff	 is	
requesting	Council	approval	to	make	the	exchange.	
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The	 increase	 in	 the	 expenditure	 amount	will	 also	 allow	 any	 additional	 equipment	 that	was	 not	
part	of	the	original	purchase	order	to	be	included,	such	as	tablets,	additional	NetMotion	licenses,	
mounting	equipment	and	hardware,	printers,	scanners,	antennas,	and	cabling.	

Analysis	
	
This	 item	 needs	 to	 be	 considered	 now	 so	 that	 the	 ratification	 of	 the	 purchase	 of	 NetMotion	
licenses	is	completed	in	a	timely	manner,	the	exchange	of	equipment	can	be	made,	and	additional	
MDCs	 and	 equipment	 may	 be	 purchased.	 	 Staff	 is	 recommending	 that	 Council	 approve	 the	
recommended	action.	
	
The	purchase	will	be	made	from	Panasonic	System	Communications	Company	of	North	America	
via	 a	 cooperative	 purchasing	 Master	 Agreement	 solicited	 by	 the	 City	 of	 Tucson,	 Contract	 No.	
120471,	 with	 National	 IPA.	 	 The	 cooperative	 purchase	 agreement	 has	 been	 reviewed	 and	
approved	by	the	City	Attorney’s	Office	and	Materials	Management.	

Previous	Related	Council	Action	
	
On	June	11,	2013,	Council	authorized	the	expenditure	in	an	amount	not	to	exceed	$1,300,000	to	
purchase	 270	 tablet	 computers	 to	 be	 utilized	 as	 MDCs	 in	 police	 vehicles	 and	 all	 necessary	
mounting	hardware,	antennas,	printers,	cabling,	and	installation	services	from	Panasonic	System	
Communications	Company	of	North	America.	
	

Community	Benefit/Public	Involvement	
	
This	equipment	will	 improve	efforts	 to	 identify	and	apprehend	offenders,	 and	obtain	 justice	 for	
their	 victims,	 while	 realizing	 efficiencies	 that	 enable	 officers	 to	 spend	 more	 time	 in	 proactive	
police	activities.		

Budget	and	Financial	Impacts	
	
GOHS	 grant	 funding	will	 be	 used	 to	 purchase	 the	MDC	 tablets	 for	 the	motorcycle	 officers.	 	 An	
account	will	be	established	once	the	grant	funding	is	received.		Public	Safety	Sales	Tax	will	be	used	
for	any	remaining	items	that	need	to	be	purchased.	
	

Attachments	

None	 	
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Meeting Date:         11/26/2013 
Meeting Type: Voting 

Title: AUTHORIZATION TO ACCEPT ARIZONA GOVERNOR’S OFFICE OF HIGHWAY 
SAFETY GRANTS 

Staff Contact: Debora Black, Police Chief 

Purpose and Recommended Action 
 
This is a request for City Council to waive reading beyond the title and adopt a resolution 
authorizing the City Manager to accept Governor’s Office of Highway Safety (GOHS) grants in the 
total amount of $155,311.05.   

Background 
 
The City of Glendale has been receiving GOHS grant funds for DUI task forces, seat belt 
enforcement, equipment and training since 1995.  Past grant funding has allowed the Police 
Department to increase the number of hours officers dedicate specifically to DUI enforcement and 
education, which promotes awareness and seeks to reduce impaired driving.  The funding has also 
supported the Police Department by providing additional equipment for the DUI motor squad. 

Analysis 
 
The Police Department has been awarded five grants from the Governor’s Office of Highway Safety 
in the total amount of $155,311.05.  The grant funds will be used for the following: 
 

• Purchase of five tablets, radars, lasers, and trunks to be used to enhance speed enforcement 
throughout the city - $60,311.05 

• Funding to enhance DUI enforcement throughout the city - $50,000   
• Overtime funding to enhance occupant protection enforcement throughout the city - 

$20,000   
• Overtime funding to enhance speed enforcement throughout the city - $20,000 
• Purchase of lighting/radio/siren for the aggressive driving vehicle to enhance speed 

enforcement throughout the city - $5,000.  
 
Staff is recommending that Council authorize the City Manager to accept grand funding from GOHS 
and enter into all necessary agreements.  
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Previous Related Council Action 
 
Council has approved the acceptance of grant funding from GOHS since 1995.  
 
Community Benefit/Public Involvement 
 
The grant funding will allow the Police Department to increase the number of hours officers 
dedicate specifically to DUI enforcement and education, which promotes awareness and seeks to 
reduce impaired driving.  The grants will also support the Police Department by providing 
overtime funding for personnel to promote vehicle occupant safety through enforcement and 
education.   

Budget and Financial Impacts 
 
There are no financial match requirements for these grants. 
 

Attachments 
Resolution 

Grant 2014-OP-007      

Grant 2014-PT-041 

Grant 2014-PT-060

Grant 2014-410-010 

Grant 2014-PT-011 



 

RESOLUTION NO. 4743 NEW SERIES 
 

A RESOLUTION OF THE COUNCIL OF THE CITY OF 
GLENDALE, MARICOPA COUNTY, ARIZONA, AUTHORI-
ZING THE ACCEPTANCE OF FIVE GOVERNOR’S OFFICE 
OF HIGHWAY SAFETY GRANTS ON BEHALF OF THE 
GLENDALE POLICE DEPARTMENT. 

 
 

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF GLENDALE as follows: 
 
 

SECTION 1.  That the City Council of the City of Glendale hereby accepts the following 
Governor’s Office of Highway Safety grants on behalf of the Glendale Police Department: 

 
1. Contract No.: 2014-OP-007 

Project Title: Occupant Protection Enforcement 
Purpose: Personnel Services (Overtime) and Employee 

Related Expenses 
Approximate Amount: $20,000* 

 
2. Contract No.: 2014-410-010 

Project Title: DUI Enforcement 
Purpose: Personnel Services (Overtime) and Employee 

Related Expenses 
Approximate Amount: $50,000* 
 

3. Contract No.: 2014-PT-011 
 Project Title: Selective Traffic Enforcement (STEP) 

Purpose: Personnel Services (Overtime) and Employee 
Related Expenses 

Approximate Amount: $20,000* 
 
4. Contract No.: 2014-PT-041 
 Project Title: Selective Traffic Enforcement Equipment 
 Purpose: Equipment to Enhance Speed Enforcement 
 Approximate Amount: $60,311.05* 
 
5. Contract No.: 2014-PT-060 
 Project Title: Selective Traffic Enforcement Equipment 
 Purpose: Equipment to Enhance Speed Enforcement 
 Approximate Amount: $5,000* 

 
* Requested amount; actual award may vary. 

 



 

 SECTION 2.  That the City Manager, or his designee, is hereby authorized and directed to 
execute any and all documents necessary for the acceptance of said grants on behalf of the City of 
Glendale. 
 

PASSED, ADOPTED AND APPROVED by the Mayor and Council of the City of 
Glendale, Maricopa County, Arizona, this _____ day of __________________, 2013. 
 

  
   M A Y O R 

ATTEST: 
 
_______________________ 
City Clerk               (SEAL) 
 
APPROVED AS TO FORM: 
 
_______________________ 
City Attorney 
 
REVIEWED BY: 
 
_______________________ 
City Manager 
 
g_gohs_2014 
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Meeting Date:         11/26/2013 
Meeting Type: Voting 

Title: 
AUTHORIZATION TO ENTER INTO MODIFICATION NO. 1 TO THE 
INTERGOVERNMENTAL AGREEMENT WITH ARIZONA STATE UNIVERSITY  
FOR THE SMART POLICING INITIATIVE 

Staff Contact: Debora Black, Police Chief 

Purpose and Recommended Action 
 
This is a request for City Council to waive reading beyond the title and adopt a resolution 
authorizing the City Manager to enter into Modification No. 1 to the Intergovernmental Agreement 
(IGA) with Arizona State University (ASU) for the Smart Policing Initiative.  The modification 
would extend the period of performance one additional year.  

Background 
 
The IGA allows the Police Department to collaborate with ASU’s Center for Violence Prevention 
and Community Safety to continue the Glendale Police Department Smart Policing Initiative 
(Initiative).  Together the Police Department and ASU have identified problems involving crime 
and disorder, developed and implemented responses to the identified problems, and assessed the 
impact of the implemented responses.   
 
This was originally a two-year Initiative and the IGA ended on September 30, 2013; however, ASU 
and the Police Department need an additional year to complete the project. The additional year is 
needed to assess the impact of the implemented responses.  The Initiative is supported by a grant 
awarded by the Department of Justice (DOJ).   

Analysis 
 
Grant funding was awarded by the DOJ for this Initiative and will be available through the 
remainder of the Initiative.  The Initiative must be completed in order to be in compliance with the 
grant requirements.  Therefore, the only option that ASU and the Police Department have is to 
extend the IGA and complete the Initiative.   
 
The Initiative does not take any City of Glendale officers off of the street.  ASU professors will 
guide and monitor the Initiative process and conduct an assessment of the outcome.   

Previous Related Council Action 
 
On May 22, 2012, Council approved an IGA with ASU for the Smart Policing Initiative. 
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On October 25, 2011, Council approved acceptance of a Smart Policing Grant from the DOJ Office of 
Justice Programs in the approximate amount of $237,451. 
 
Community Benefit/Public Involvement 
 
The Initiative will allow ASU and the Police Department to continue a collaborative approach to 
strengthen efforts to reduce crime in neighborhoods. 

Budget and Financial Impacts 
 
DOJ grant funding will continue to be used to fund this Initiative. 

Attachments 

Resolution 

Agreement 

 

 



 

RESOLUTION NO. 4744 NEW SERIES 
 

A RESOLUTION OF THE COUNCIL OF THE CITY OF 
GLENDALE, MARICOPA COUNTY, ARIZONA, AUTHOR- 
IZING AND DIRECTING THE ENTERING INTO OF 
MODIFICATION NO. 1 TO THE INTERGOVERNMENTAL 
AGREEMENT WITH ARIZONA STATE UNIVERSITY FOR 
THE SMART POLICING GRANT PROGRAM ON BEHALF OF 
THE GLENDALE POLICE DEPARTMENT. 

 
BE IT RESOLVED BY THE COUNCIL OF THE CITY OF GLENDALE as follows: 

 
SECTION 1.  That it is deemed in the best interest of the City of Glendale and the 

citizens thereof that Modification No. 1 to the intergovernmental agreement (Subgrant No. 211-
MU-BX-0024 entered into May 22, 2012) with the Arizona Board of Regents for and on behalf 
of Arizona State University for the Smart Policing Grant Program be entered into, which 
modification is now on file in the office of the City Clerk of the City of Glendale. 
 

SECTION 2.  That the Mayor or City Manager and the City Clerk be authorized and 
directed to execute and deliver said agreement on behalf of the City of Glendale. 
 

PASSED, ADOPTED AND APPROVED by the Mayor and Council of the City of 
Glendale, Maricopa County, Arizona, this _____ day of __________________, 2013. 
 

  
   M A Y O R 

ATTEST: 
 
_______________________ 
City Clerk               (SEAL) 
 
APPROVED AS TO FORM: 
 
_______________________ 
City Attorney 
 
REVIEWED BY: 
 
_______________________ 
City Manager 
 
iga_asu_smart policing 



 Rev. 6/18/10 

 

AGREEMENT NO. 211-MU-BX-0024 
 

Modification No. 1 

 

Between 

 

City of Glendale 

 

 

and 

 

Arizona Board of Regents 

for and on behalf of 

 Arizona State University 

 

 

 

I. Pursuant to mutual agreement of the parties, this Agreement is hereby amended as 

follows: 

 

2. Period of Performance 

The period of performance for this Agreement is revised from October 1, 2011 through 

September 30, 2013 to October 1, 2011 through September 30, 2014. 

 

II. Except as specifically stated herein, all other terms and conditions of this Agreement 

remain unchanged. 

 

 This modification is effective upon signature by both parties. 

 

ARIZONA BOARD OF REGENTS  City of Glendale 

FOR AND ON BEHALF OF     

ARIZONA STATE UNIVERSITY 
 

By____________________________  By:      

Tara Seaton      Name:      

Assistant Director, Research Administration  Title:      

Date:       Date:      
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Meeting Date:         11/26/2013 
Meeting Type: Voting 

Title: 
AUTHORIZATION FOR PAYMENT OF THE ANNUAL AMORTIZED EQUIPMENT 
AND DISPATCH COSTS FOR FISCAL YEAR 2013-14 PURSUANT TO THE 
INTERGOVERNMENTAL AGREEMENT WITH THE CITY OF PHOENIX  

Staff Contact: Mark Burdick, Fire Chief  

Purpose and Recommended Action 
 
This is a request for City Council to waive reading beyond the title and adopt a resolution 
approving the payment of the annual amortized equipment and dispatch costs for Fiscal Year (FY) 
2013-14 pursuant to the Intergovernmental Agreement (IGA) with the City of Phoenix Fire 
Department for dispatching and communication services in an amount not to exceed 
$1,256,430.18.  This action will approve payment pursuant to the IGA.  

Background 
 
The current IGA with the City of Phoenix Fire Department has been in effect since July 2003.  This 
IGA provides a centralized location for dispatch services, and technical services and maintenance 
for all of the fire department technical equipment located at the fire stations and inside the fire 
trucks.  In accordance with the current IGA, the City of Phoenix revises Exhibit A on an annual 
basis.  Exhibit A is revised due to fluctuations in costs.  These costs are based on either increases 
or decreases in the number of dispatches, changes in technology costs, and equipment needs.  The 
participating agencies are strongly suggested to revise Exhibit A annually upon receiving the 
revised fee schedule.  The IGA allows/approves revisions to Exhibit A annually. 

Previous Related Council Action 
 
City Council approved the original IGA for regional dispatch services on October 14, 2003 (C-
4942).  City Council also approved the renewal of the Phoenix Regional Automatic Aid System 
Agreement on May 28, 2013.  
 
Community Benefit/Public Involvement 
 
The city and its citizens receive state-of-the-art dispatch and communications services without 
bearing the cost of maintaining and staffing a separate facility.  Phoenix automated its dispatching 
services going from a manual process to using a Computer Aided Dispatch system (CAD).  This 
technology afforded a reduced response time or the time it takes a unit to be dispatched and 
arrive on scene, which ultimately saves lives.  Their state-of-the-art CAD system is customized to 
fit the Valley’s needs, thereby ensuring the highest level of customer service at all times.  Phoenix 
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remains on the cutting edge not only with the CAD system but also with the radio, telephone 
equipment and enhancements.  
 
By participating in Automatic Aid it erases jurisdictional boundaries for all participating agencies.  
This means that any time a call is received, the closest appropriate emergency response vehicle to 
the incident will be dispatched regardless of the location inside the dispatch area.  This ensures 
first and foremost that the customer is receiving the highest level of care available in the shortest 
amount of time, and secondly, allows all participating agencies better use of their resources.  Each 
participating agency must adhere to standard operating policies and procedures, which allows 
multiple agencies to work side-by-side on incidents under one Incident Command.  This seamless 
cooperative effort ensures that the closest most appropriate resources are dispatched without a 
time or distance delay. 

Budget and Financial Impacts 
 
The FY 2013-14 total dispatch, technical and maintenance fees are $1,256,430.18.  The City of 
Phoenix will invoice Glendale on a quarterly basis in the amount of $314,107.55.  Items included in 
the annual costs for FY 2013-14 are defined in the attachment Exhibit A.  Also, Southwest 
Ambulance will reimburse the city for the annual costs in the amount of $31,566.  Currently the 
Fire CAD account is underfunded by $22,672, pending Council action to fully fund or reduce 
services that the Department provides to the public.    

Capital Expense? Yes  No  

Budgeted? Yes  No  

Requesting Budget or Appropriation Transfer? Yes  No  

Cost Fund-Department-Account 

$452,191 1000-12433-518200,  Fire Resource Management – Professional & 
Contractual 

$728,040 1720-12610-518200,  Fire-Special Revenue – Professional & 
Contractual 

$21,961 1000-12492-518200,  Air-Med & Logistics Ops (HALO) – Professional 
& Contractual 
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Attachments 
Resolution   

Exhibit A 

Original Intergovernmental Agreement (C-4942) 

 



 

RESOLUTION NO. 4745 NEW SERIES 
 

A RESOLUTION OF THE COUNCIL OF THE CITY OF 
GLENDALE, MARICOPA COUNTY, ARIZONA, AUTHORI-
ZING AND DIRECTING PAYMENT OF THE ANNUAL 
AMORTIZED EQUIPMENT AND DISPATCH COSTS FOR 
FISCAL YEAR 2013-2014 PURSUANT TO 
INTERGOVERNMENTAL AGREEMENT NO. 106007 WITH 
THE CITY OF PHOENIX PERTAINING TO PARTICIPATION 
IN THE PHOENIX FIRE DEPARTMENT REGIONAL SERVICE 
SYSTEM IN ORDER TO MORE EFFECTIVELY PROVIDE 
EMERGENCY FIRE, MEDICAL AND OTHER SERVICES. 

 
BE IT RESOLVED BY THE COUNCIL OF THE CITY OF GLENDALE as follows: 

 
SECTION 1.  That it is deemed in the best interest of the City of Glendale and the 

citizens thereof that payment of the annual amortized equipment and dispatch costs for FY 2013-
2014 pursuant to Intergovernmental Agreement No. 106007 (Glendale Contract No. 5543) with 
the City of Phoenix pertaining to participation in the Phoenix Fire Department Regional Service 
System be authorized, all in accordance with the substituted Exhibit A. 
 

PASSED, ADOPTED AND APPROVED by the Mayor and Council of the City of 
Glendale, Maricopa County, Arizona, this _____ day of __________________, 2013. 
 

  
   M A Y O R 

ATTEST: 
 
_______________________ 
City Clerk               (SEAL) 
 
APPROVED AS TO FORM: 
 
_______________________ 
City Attorney 
 
REVIEWED BY: 
 
_______________________ 
City Manager 
 
iga_fire_phx cad 
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Meeting Date:         11/26/2013 
Meeting Type: Voting 

Title: 
AUTHORIZATION TO ENTER INTO AN INTERGOVERNMENTAL AGREEMENT 
WITH THE SALT RIVER PIMA-MARICOPA INDIAN COMMUNITY TO ACCEPT  
2013 GRANT FUNDS  

Staff Contact: Mark Burdick, Fire Chief 

Purpose and Recommended Action 
 
This is a request for City Council to waive reading beyond the title and adopt a resolution 
authorizing the City Manager to enter into an Intergovernmental Agreement (IGA) with the Salt 
River Pima-Maricopa Indian Community (SRPMIC) to accept 2013 grant funds in the amount of 
$427,442.33.   

Background 
 
In the 2002 State General Election, Arizona voters enacted Proposition 202, the 17-Tribe Indian 
Self-Reliance Initiative.  Under tribal-state gaming compacts, Arizona Indian Tribes share a portion 
of the tribe's annual gaming revenue with local school districts, state and local governments, and 
other public entities to provide services that benefit the general public.  
 
The SRPMIC has chosen to contribute directly to local governments.  The SRPMIC solicits 
proposals once a year from eligible local governments and community non-profit organizations. 
Awards are based on the evaluation of the submitted proposals.  The city submitted an application 
for both the Glendale Fire Department and Fighter Country Foundation.  If approved, grant funds 
in the amount of $425,000 will be used to purchase a fire truck; and grant funds in the amount of 
$2,442.33 will be distributed to Fighter Country Foundation for programs to support men, women, 
and families of Luke Air Force Base. 
 
Analysis 
 
The Glendale Fire Department operates a fleet of nine front line pumper trucks.  The average age 
of the fleet is 17 years old, and the average mileage on these trucks is 140,000 miles.  Utilizing 
grant funds to purchase a new truck is an opportunity to replace an older existing truck, and not 
an addition to the Fire Department’s existing fleet.  The new truck will reduce the out of service 
time, due to aging vehicle maintenance issues, and increased shop and fuel costs. 
 
In addition to directly receiving funds, the city is asked to pass through funds to Fighter Country 
Foundation for programs to support men, women and families of Luke Air Force Base. 
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It is important that this item move forward now so that the funds can be spent before the 
expiration.  The performance period for these grant funds will expire on September 30, 2014. 

Previous Related Council Action 
 
On March 26, 2013, Council approved the Police Department to pursue grant funding from the Gila 
River Indian Community for replacement of patrol vehicles.   
 
Community Benefit/Public Involvement 
 
The provisions of the Indian Gaming Compacts, developed pursuant to Proposition 202, provide 
for an annual distribution of a portion of gaming revenues to local governments.  Cooperative 
efforts between the city and the Indian Community to distribute these funds will result in benefits 
to Glendale residents. 

Budget and Financial Impacts 
 
Funds are being received from the SRPMIC.  Some of the funds will be passed through to the 
Fighter Country Foundation having no net budgetary impact to the city.  Additional authorization 
for $425,000 will be required in Fire Department fund 1840-34001-510200, Grant Appropriation-
Fire Department. 
 
The grant funds total $427,442.33.  There are no matching funds required for this grant. 

Attachments 

Resolution 

Agreement 

 

 



 

RESOLUTION NO. 4746 NEW SERIES 
 

A RESOLUTION OF THE COUNCIL OF THE CITY OF 
GLENDALE, MARICOPA COUNTY, ARIZONA, 
AUTHORIZING THE CITY TO ENTER INTO AN 
INTERGOVERNMENTAL AGREEMENT WITH THE SALT 
RIVER PIMA-MARICOPA INDIAN COMMUNITY TO 
ACCEPT FUNDS IN THE AMOUNT OF $427,442.33 
PURSUANT TO REVENUE SHARING PROVISIONS OF 
STATE LAW RELATING TO INDIAN GAMING TO FUND 
SERVICES AND PROGRAMS BENEFITTING THE GENERAL 
PUBLIC; AUTHORIZING DISBURSEMENT OF GRANT 
FUNDS TO DESIGNATED RECIPIENT FOR DELINEATED 
PURPOSES; AUTHORIZING THE CITY MANAGER TO 
EXECUTE ANY AND ALL NECESSARY AGREEMENTS OR 
DOCUMENTS FOR THE DISBURSEMENT OF FUNDS TO 
FIGHTER COUNTRY FOUNDATION. 
 

WHEREAS, at the November 5, 2002 general election, Arizona voters approved 
Proposition 202, the "Indian Gaming Preservation and Self-Reliance Act" ("Proposition 202"), 
establishing conditions pursuant to which the governor would enter into a new standard form of 
tribal-state gaming compact; and 

 
WHEREAS, one legal requirement of Proposition 202 requires that tribes distribute 12% 

of their annual gaming revenues to cities, towns and counties of the tribe’s choosing, to be used 
for governmental services that benefit the general public, including public safety, mitigation of 
impacts of gaming, and promotion of commerce and economic development; and 

 
WHEREAS, the Salt River Pima-Maricopa Indian Community (SRPMIC), through their 

revenue-sharing program, provides grant monies to support deserving education, health care, 
public safety, child advocacy, economic development and cultural and environmental 
development and protection programs in Arizona cities and towns; and 

 
WHEREAS, the SRPMIC wishes to convey a portion of its revenue-sharing funds in the 

amount of $427,442.33 to the City subject to the terms and conditions of an intergovernmental 
agreement that, among other things, designates the use of the funds as follows: 

 
$425,000.00 to the City of Glendale Fire Department for the purchase of a fire truck. 
 
$2,442.33 to Fighter Country Foundation for programs to support men, women and 
families of Luke Air Force Base. 
 
NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF 

GLENDALE as follows: 
 



 

SECTION 1.  The City Council hereby authorizes and directs the Mayor to execute, on 
behalf of the City of Glendale, an Intergovernmental Agreement between the Salt River Pima-
Maricopa Indian Community and the City of Glendale (“IGA”) to accept funds in the total 
amount of $427,442.33. 

 
SECTION 2.  The City Council hereby authorizes disbursement of SRPMIC revenue-

sharing grant funds pursuant to the IGA to the designated recipients, for the identified purposes, 
and in the amounts delineated in the IGA.  The City Council hereby authorizes the City Manager 
to execute any and all necessary agreements and other documents necessary to effectuate the 
disbursement grant funds to the intended recipient in accordance with the IGA. 

 
SECTION 3.  That the City, by virtue of this Resolution, is acting as a financial conduit 

between the SRPMIC and Fighter Country Foundation, and is not: 
 
(a) Agreeing or obligating itself to monitor or report on the expenditure of any grant 

funding distributed to or on behalf of the Fighter Country Foundation; or 
 
(b) Guaranteeing or warranting the accuracy, completeness or truthfulness of the 

information set forth in any application materials prepared by the Fighter Country 
Foundation; or 
 

(c) Supervising, or taking any responsibility regarding, the actions or activities 
undertaken by the Fighter Country Foundation; or 
 

(d) Representing that the Fighter Country Foundation either has, or does not have, 
other sources of funding relating to the intended use of grant funding set forth in 
this Resolution, including funding from grant applications made on the Fighter 
Country Foundation’s behalf to other Indian tribes. 
 

PASSED, ADOPTED AND APPROVED by the Mayor and Council of the City of 
Glendale, Maricopa County, Arizona, this _____ day of __________________, 2013. 

 
 

 
  
   M A Y O R 

ATTEST: 
 
_______________________ 
City Clerk               (SEAL) 
 
APPROVED AS TO FORM: REVIEWED BY: 
 
_______________________ _______________________________________ 
City Attorney City Manager 
 
iga_srpmic 



 

  

 

INTERGOVERNMENTAL AGREEMENT 

BETWEEN 

THE SALT RIVER PIMA-MARICOPA INDIAN COMMUNITY 

AND 

THE CITY OF GLENDALE 

 

This Intergovernmental Agreement (“Agreement) is entered into by and between 

the Salt River Pima-Maricopa Indian Community (“SRPMIC”), a Federally-Recognized 

Indian Tribe, and the City of Glendale (“Glendale” or “City of Glendale”),  an Arizona 

municipal corporation, pursuant to Section 12 Payment of Regulatory Costs; Tribal 

Contributions (“Section 12”) of the SRPMIC and State of Arizona Gaming Compact 

2002 (“Compact”) and Article VII, § 1(h) of the SRPMIC Constitution and A.R.S. §5-

601.02. 

 

RECITALS 

 

1.   The SRPMIC and the City of Glendale may enter into an agreement with one 

another for the distribution of a portion of 12% of the SRPMIC annual contribution 

(“Contribution”) under Section 12 of the Compact to cities, towns, or counties that 

benefit the general public or promote commerce and economic development and 

pursuant to A.R.S. §5-601.02. 

 

2. The SRPMIC is authorized by Article VII, Section 1(h) of the Constitution of 

SRPMIC to consult, negotiate, contract and conclude and perform agreements with 

Federal, state, local governments and Indian Tribes, as well as any person, 

association, partnership, corporation, government or other private entity. 

 

3. The City of Glendale is authorized by A.R.S. § 11-951 through § 11-954 , and the 

City of Glendale Charter, to enter into agreements for the purpose of accepting 

distributions to cities for governmental services that benefit the general public. 

 

4. The SRPMIC desires to convey to the City of Glendale a portion of its annual 12% 

local revenue-sharing contribution (“Contribution”) required to be paid to local 

governments.  

 

NOW, THEREFORE, in consideration of the foregoing recitals, which are 

incorporated herein, and the covenants and promises set forth below, the SRPMIC and 

the City of Glendale hereby mutually agree as follows: 

 

AGREEMENT 

 

1.  Purpose. The purpose of this Agreement is to set forth the rights and 

responsibilities of the parties with respect to the payment and distribution of the 

Contribution(s), as hereinafter defined. 
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2.  Contribution: 

 

$ 425,000.00 to the City of Glendale Fire Department for the purchase of a fire 

truck. 

 

$     2,442.33 Fighter Country Foundation for programs to support men, women 

and families of Luke Air Force Base.  

 

3.  Payment and Use of Funds. 

 

a. Use of Funds for Purposes Other Than to Fulfill Agreement and Funding 

Agreement.  The City of Glendale shall use the Contribution only for the 

express purpose contained herein. 

 

b. Inspection and Audit. To ensure compliance with this Agreement, the 

SRPMIC hereby reserves the right to inspect any and all records 

maintained by the City of Glendale with respect to this transaction upon 

seven (7) days prior, written notice to the City of Glendale. The City of 

Glendale shall allow the SRPMIC reasonable access to the records 

pertaining thereto. This section shall survive termination, cancellation, or 

revocations, whether whole or in part, of this Agreement for a period of 

one (1) year following the date of such termination, cancellation, or 

revocation. 

 

4.  Management of the Project. 

 

a. Disbursing Contributions and Recordkeeping.  The City of Glendale shall 

have responsibility for disbursing the Contributions to the recipients in 

amounts consistent with this Agreement.  Within a reasonable time 

following receipt of the Contributions from the SRPMIC, the City of 

Glendale shall distribute the Contributions in accordance with applicable 

City of Glendale policies and procedures governing the disbursement of 

funds.  The City of Glendale shall keep and maintain records relating to 

the disbursements and this Agreement. 

 

b. Responsibilities of the City of Glendale Following Disbursement of 

Contributions.  The parties agree that the City of Glendale is merely acting 

as a conduit for distribution of funds to the recipients that are not 

departments, agencies or offices of the City of Glendale (“non-City 

recipients”).  Upon distribution of the Contributions to the non-City 

recipients as specified in Section 2 of this Agreement, the City of Glendale 

shall have no further responsibility to the SRPMIC with respect to such 

funds or the use thereof by the non-City recipients.  Therefore, upon the 

City of Glendale’s payment of the Contributions to the non-City recipients 

as provided in Section 2, the SRPMIC shall release the City of Glendale 

from any and all claims, demands, debts, liabilities, or obligations that 
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may arise in the event that the non-City recipients fail for any reason to 

expend the Contributions in accordance with Section 2.  The SRPMIC 

further agrees that the City of Glendale shall have no obligation to 

reimburse the SRPMIC the amount of the Contributions for any reason 

after the City of Glendale disburses the Contributions to the non-City 

recipients and that the SRPMIC shall look solely to the non-City recipients 

for repayment of the Contributions in the event the Contributions are not 

used for the intended purposes.         

 

5.  Notices. Any notice, communication or modification shall be given in writing and 

shall be given by registered or certified mail or in person to the following 

individuals. The date of receipt of such notices shall be the date the notice shall be 

deemed to have been given. 

 

For the SRPMIC: 

 

Diane Enos, President 

Salt River Pima-Maricopa Indian Community 

10005 E. Osborn Road 

Scottsdale, Arizona 85256 

 

For the City of Glendale: 

 

City Manager 

City of Glendale 

5850 West Glendale Avenue 

Glendale, Arizona 85301 

 

6. Transactional Conflict of Interest.  All parties hereto acknowledge that this 

Agreement is subject to cancellation by the City of Glendale pursuant to the 

provisions of Section 38-511, Arizona Revised Statutes. 

 

7.  Term and Termination of Agreement. 

 

a. Effective Date. This Agreement shall be effective on the date it is signed 

by the SRPMIC authorized representative. 

 

b. Term. This Agreement shall commence upon the Effective Date and shall 

terminate when the Contribution has been received and fully disbursed by 

the City of Glendale, as specified in Section 2 of this Agreement. 

 

8.  Indemnification. 

 

a.  Indemnification. Each party (as “Indemnitor”) shall indemnify, defend, 

and hold harmless the other party (as “Indemnitee”), its governing body, 

officers, departments, employees and agents from and against any and all 
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suits, actions, legal or administrative proceedings, claims, demands, liens, 

losses, fines or penalties, damages, liability, interest, attorneys, consultants 

and accountant fees or costs and expenses of whatsoever kind and nature 

(collectively referred to as “Claims”), but only to the extent that such 

Claims which result in vicarious/derivative liability to the Indemnitee 

resulting from or arising out of the negligence or willful misconduct of the 

its employees or agents in performing the duties set forth in this 

Agreement. 

 

b.  Severability. This section shall survive termination, cancellation, or 

revocation whether whole or in part, of this Agreement for a period of one 

(1) year from the date of such termination, cancellation or revocation 

unless a timely claim is filed under A.R.S. § 12-821.01, in which case this 

paragraph shall remain in effect for each claim and/or lawsuit filed 

thereafter, but in no event shall this paragraph survive more than five (5) 

years from the date of termination, cancellation or revocation of this 

Agreement. 

 

9.  Interpretation of Agreement. 

 

a. Entire Agreement. This Agreement constitutes the entire agreement 

between the parties pertaining to the subject matter contained herein, and 

all prior or contemporaneous agreements and understandings, oral or 

written, are hereby superseded and merged herein. 

 

b. Amendment. This Agreement shall not be modified, amended, altered, or 

changed except by written agreement signed by both parties. 

 

c. Construction and Interpretation. All provisions of this Agreement shall be 

construed to be consistent with the intention of the parties as expressed in 

the recitals contained herein. 

 

d. Relationship of the Parties. Neither party shall be deemed to be an 

employee or agent of the other party to this Agreement. 

 

e. Days. Days shall mean calendar days. 

 

f. Severability. In the event that any provisions of this Agreement or the 

application thereof is declared invalid or void by statute or judicial 

decision, such action shall have no effect on other provisions and their 

application which can be given effect without the invalid or void provision 

or application, and to this extent the provisions of the Agreement are 

severable. In the event that any provision of this Agreement is declared 

invalid or void, the parties agree to meet promptly upon request of the 

other party in an attempt to reach an agreement on a substitute provision. 
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10.  Non-Waiver of Sovereign Immunity.  Nothing in this Intergovernmental 

Agreement shall be construed to waive the Sovereign Immunity of the SRPMIC. 

 

IN WITNESS WHEREOF, the City of Glendale has caused this 

Intergovernmental Agreement to be approved by the City of Glendale Council, executed 

by its Mayor and attested to by its City Clerk, pursuant to the above stated powers and 

authority, and the SRPMIC has caused this Intergovernmental Agreement to be executed 

by the SRPMIC Council and attested to by its President. 

 

This Agreement is effective upon signature of a duly appointed representative of 

the Salt River Pima-Maricopa Indian Community. 

 

IN WITNESS WHEREOF, the Parties have executed this Agreement. 

 

 

SALT RIVER CITY OF Glendale, an Arizona  

PIMA-MARICOPA INDIAN COMMUNITY,  Municipal Corporation: 

a Federally Recognized Indian Tribe: 

   

 

By: __________________________   By: __________________________ 

 

Name: Diane Enos______________   Name Jerry Weiers______________ 

 

Its: President___________________   Its: Mayor___________________  

 

Date:       Date:      

 

ATTEST:      ATTEST: 

 

 

____________________________   ________________________ 

Name       Pam Hanna 

Tribal Secretary     City Clerk 
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APPROVAL OF SRPMIC ATTORNEY 

 

The undersigned attorney acknowledges that s/he has reviewed the above 

Agreement on behalf of the Salt River Pima-Maricopa Indian Community, and has 

determined that this Agreement is in proper form and that execution hereof is within the 

powers and authority granted under the Constitution of the Salt River Pima-Maricopa 

Indian Community, Article VII, §1(h). This acknowledgement shall not constitute nor be 

construed as a waiver of the Sovereign Immunity of the Salt River Pima-Maricopa Indian 

Community. 

 

 

________________________________                         ______________________ 

               General Counsel Date 

 

 

APPROVAL OF CITY ATTORNEY 

 

In accordance with the requirements of A.R.S. § 11-952(D), the undersigned 

attorney acknowledges that (i) s/he has reviewed the above Agreement on behalf of the 

City of Scottsdale and (ii) as to the City of Scottsdale only, has determined that this 

Agreement is in proper form and that execution hereof is within the powers and authority 

granted under the laws of the State of Arizona. 

 

 

 

By: ________________________________       _______________________ 

             Michael D. Bailey         Date 

 City Attorney 
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Meeting Date:         11/26/2013 
Meeting Type: Voting 

Title: 

AUTHORIZATION TO ENTER INTO AMENDMENT NO. 10 TO THE 
INTERGOVERNMENTAL AGREEMENT WITH THE ARIZONA DEPARTMENT  
OF ECONOMIC SECURITY FOR COMMUNITY ACTION PROGRAM FUNDING  
AND OPERATIONS 

Staff Contact: Sam McAllen, Executive Director, Neighborhood and Human Services 

Purpose and Recommended Action 
 
This is a request for City Council to waive reading beyond the title and adopt a resolution 
authorizing the City Manager to enter into Amendment No. 10 to the intergovernmental 
agreement (IGA) with the Arizona Department of Economic Security (DES) for Community Action 
Program  (CAP) funding and operations. 

Background 
 
CAP provides direct services to low and moderate income Glendale residents.  Services include 
energy assistance payment and crisis assistance for families, which includes homeless assistance 
and rent/mortgage subsidies. 
 
Currently, CAP is being operated through an IGA with DES which provides funding in the amount 
of $1,073,980 for the provision of CAP services in fiscal year (FY) 2013-14.  The City of Glendale 
provides General Fund monies in the amount of $26,787 to cover the remainder for the CAP 
operating budget.  In addition, the city provides in-kind contributions including office space, 
utilities, custodial services and miscellaneous operating expenses for the office. 
 
DES has changed the section of DES Special Terms and Conditions from the original contract 
regarding background checks for employment through central registry.  This is a contract change 
to the IGA which requires Council approval.  Current CAP staff is in compliance with this 
requirement.  The amendment also approves the acceptance of additional funding of $50,494 for 
Case Management and a decrease in funding of $12,980 for Community Services.  This amendment 
changes the annual funding between DES and City of Glendale from $1,073,980 to $1,111,494 for 
the contract period July 1, 2013 through June 30, 2014. 

Previous Related Council Action 
 
On June 25, 2013, City Council approved entering into Amendment No. 9 of the IGA between the 
city and DES for FY 2013-14 funding for CAP operations.  Amendments No. 1 through 8 were 
previously entered into by the City Manager.  This was the direction of City Council when they 
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approved the original five-year IGA on June 22, 2010, between the city and DES for CAP 
operations.  
 
Community Benefit/Public Involvement 
 
There is no impact to the quality or quantity of CAP services being provided.  CAP ensures that the 
low and moderate-income Glendale residents will continue to receive crisis services that promote 
financial stability and enhance the quality of life in Glendale. 

Budget and Financial Impacts 
 
The recommended action does not impact the CAP General Fund budget.  

Attachments 

Resolution 

Amendment to Agreement 

 

 

 

 

 



 

RESOLUTION NO. 4747 NEW SERIES 
 

A RESOLUTION OF THE COUNCIL OF THE CITY OF 
GLENDALE, MARICOPA COUNTY, ARIZONA, AUTHOR- 
IZING AND DIRECTING THE ENTERING INTO OF 
AMENDMENT NO. 10 TO THE INTERGOVERNMENTAL 
AGREEMENT WITH THE ARIZONA DEPARTMENT OF 
ECONOMIC SECURITY FOR COMMUNITY ACTION 
PROGRAM FUNDING.  

 
BE IT RESOLVED BY THE COUNCIL OF THE CITY OF GLENDALE as follows: 

 
SECTION 1.  That it is deemed in the best interest of the City of Glendale and the 

citizens thereof that Amendment Number Ten to the Intergovernmental Agreement (Contract ID 
Number DE111089001) between the City of Glendale and the Arizona Department of Economic 
Security for Community Action Program funding be entered into, which amendment is now on 
file in the office of the City Clerk of the City of Glendale. 

 
SECTION 2.  That the Mayor or City Manager and the City Clerk be authorized and 

directed to execute and deliver said amendment on behalf of the City of Glendale. 
 

PASSED, ADOPTED AND APPROVED by the Mayor and Council of the City of 
Glendale, Maricopa County, Arizona, this _____ day of __________________, 2013. 
 

  
   M A Y O R 

ATTEST: 
 
_______________________ 
City Clerk               (SEAL) 
 
APPROVED AS TO FORM: 
 
_______________________ 
City Attorney 
 
REVIEWED BY: 
 
_______________________ 
City Manager 
 
iga_dec_amd 10 
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Meeting Date:         11/26/2013 
Meeting Type: Voting 

Title: 
AUTHORIZATION TO ENTER INTO AMENDMENT NO. 1 TO THE  
INTERGOVERNMENTAL AGREEMENT WITH CITY OF PHOENIX FOR  
TREATED SEWER SERVICE EXPANSION 

Staff Contact: Craig Johnson, P.E., Executive Director, Water Services 

Purpose and Recommended Action 
 
This is a request for City Council to waive reading beyond the title and adopt a resolution 
authorizing the City Manager to enter into Amendment No. 1 to the Intergovernmental Agreement 
with the City of Phoenix for treated sewer service expansion.   

Background 
 
Since November 2004, the City of Glendale has provided water and sewer service to an area in 
Phoenix of approximately 40 acres located east of 51st Avenue and north of the Loop 101 Freeway.  
In this area, Glendale provides for the treatment and transportation of sewage from Phoenix.  
Phoenix is requesting to expand the service area by approximately 5.5 acres to serve an additional 
three residential lots.  On October 30, 2013, the Phoenix City Council approved entering into 
Amendment No. 1 to the intergovernmental agreement with the City of Glendale for treated sewer 
service expansion.   

Analysis 
 
Glendale has capacity in the current sewer system, and expanding the service further will have no 
adverse impact to Glendale.    

Previous Related Council Action 
 
Council approval was given on November 23, 2004 to enter into two intergovernmental 
agreements with the City of Phoenix to have the City of Glendale provide water and sewer service 
to approximately 40 acres located in Phoenix in the area east of 51st Avenue and north of the Loop 
101 Freeway.   
 
Community Benefit/Public Involvement 
 
Current levels of wastewater reclamation service for existing and future city of Glendale 
customers will continue unchanged if this request is granted.  This provides an opportunity for the 
city to partner and assist Phoenix at no cost to Glendale. 
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Budget and Financial Impacts 
 
All costs will be sustained by the City of Phoenix. 

Attachments 

Resolution 

Amendment to Agreement 

 

 

 

 

 



RESOLUTION NO. 4748 NEW SERIES 
 

A RESOLUTION OF THE COUNCIL OF THE CITY OF 
GLENDALE, MARICOPA COUNTY, ARIZONA, AUTHOR- 
IZING AND DIRECTING THE ENTERING INTO OF 
AMENDMENT NO. 1 TO THE INTERGOVERNMENTAL 
AGREEMENT BETWEEN THE CITY OF PHOENIX AND THE 
CITY OF GLENDALE PERTAINING TO TREATED SEWER 
SERVICE TO AN AREA LOCATED IN PHOENIX NEAR THE 
NORTHEAST CORNER OF 51ST AVENUE AND LOOP 101. 

 
BE IT RESOLVED BY THE COUNCIL OF THE CITY OF GLENDALE as follows: 

 
SECTION 1.  That it is deemed in the best interest of the City of Glendale and the citizens 

thereof that Amendment No. 1 to the Intergovernmental Agreement (City of Glendale Contract No. 
C-5239) with the City of Phoenix pertaining to treated sewer service to an area located in Phoenix 
near the northeast corner of 51st Avenue and Loop 101 be entered into, which amendment is now on 
file in the office of the City Clerk of the City of Glendale. 
 

SECTION 2.  That the Mayor or City Manager and the City Clerk be authorized and directed 
to execute and deliver said amendment on behalf of the City of Glendale. 
 

PASSED, ADOPTED AND APPROVED by the Mayor and Council of the City of Glendale, 
Maricopa County, Arizona, this _____ day of __________________, 2013. 
 

  
   M A Y O R 

ATTEST: 
 
_______________________ 
City Clerk                 (SEAL) 
 
APPROVED AS TO FORM: 
 
_______________________ 
City Attorney 
 
REVIEWED BY: 
 
_______________________ 
City Manager 
 
iga_Phx_Amend1_TreatedSewer.doc 
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Meeting Date:         11/26/2013 
Meeting Type: Voting 

Title: 
AUTHORIZATION TO ENTER INTO AMENDMENT NO. 1 TO THE 
INTERGOVERNMENTAL AGREEMENT WITH CITY OF PHOENIX FOR 
TREATED WATER SERVICE EXPANSION 

Staff Contact: Craig Johnson, P.E., Executive Director, Water Services 

Purpose and Recommended Action 
 
This is a request for City Council to waive reading beyond the title and adopt a resolution 
authorizing the City Manager to enter into Amendment No. 1 to an intergovernmental agreement 
with the City of Phoenix for treated water service expansion.   

Background 
 
Since November 2004, the city of Glendale has provided water and sewer service to an area in 
Phoenix of approximately 40 acres located east of 51st Avenue and north of the Loop 101 Freeway.  
The city of Phoenix provides the raw water resource while Glendale provides the treatment and 
conveyance of the water, with all costs borne by Phoenix.  Phoenix now wishes to expand the 
service area by approximately 5.5 acres to serve three additional residential lots.  On October 30, 
2013, the Phoenix City Council approved entering into Amendment No. 1 to the intergovernmental 
agreement with the City of Glendale for treated water service expansion.   

Analysis 
 
Glendale has capacity within the current water treatment and distribution systems, and expanding 
the services will have no adverse impact to Glendale.   

Previous Related Council Action 
 
Council approval was given on November 23, 2004 to enter into two intergovernmental 
agreements with the City of Phoenix to have the City of Glendale provide water and sewer service 
to approximately 40 acres located in Phoenix in the area east of 51st Avenue and north of the Loop 
101 Freeway.   
 
Community Benefit/Public Involvement 
 
High-quality water production for current and future city of Glendale customers will continue 
unchanged if this request is granted.  This amendment provides an opportunity for the city to 
partner and assist Phoenix at no cost to Glendale. 
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Budget and Financial Impacts 
 
All costs will be borne by the City of Phoenix. 

Attachments 

Resolution 

Amendment to Agreement 

 

 

 

 

 



RESOLUTION NO. 4749 NEW SERIES 
 

A RESOLUTION OF THE COUNCIL OF THE CITY OF 
GLENDALE, MARICOPA COUNTY, ARIZONA, AUTHOR- 
IZING AND DIRECTING THE ENTERING INTO OF 
AMENDMENT NO. 1 TO THE INTERGOVERNMENTAL 
AGREEMENT WITH THE CITY OF PHOENIX AND THE CITY 
OF GLENDALE PERTAINING TO TREATED WATER SERVICE 
TO AN AREA LOCATED IN PHOENIX NEAR THE 
NORTHEAST CORNER OF 51ST AVENUE AND LOOP 101. 

 
BE IT RESOLVED BY THE COUNCIL OF THE CITY OF GLENDALE as follows: 

 
SECTION 1.  That it is deemed in the best interest of the City of Glendale and the citizens 

thereof that Amendment No. 1 to the Intergovernmental Agreement (City of Glendale Contract No. 
C-5238) with the City of Phoenix pertaining to treated water service to an area located in Phoenix 
near the northeast corner of 51st Avenue and Loop 101 be entered into, which amendment is now on 
file in the office of the City Clerk of the City of Glendale. 
 

SECTION 2.  That the Mayor or City Manager and the City Clerk be authorized and directed 
to execute and deliver said amendment on behalf of the City of Glendale. 
 

PASSED, ADOPTED AND APPROVED by the Mayor and Council of the City of Glendale, 
Maricopa County, Arizona, this _____ day of __________________, 2013. 
 

  
   M A Y O R 

ATTEST: 
 
_______________________ 
City Clerk                 (SEAL) 
 
APPROVED AS TO FORM: 
 
_______________________ 
City Attorney 
 
REVIEWED BY: 
 
_______________________ 
City Manager 
 
iga_Phx_Amend1_TreatedWater.doc 
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Meeting Date:         11/26/2013 
Meeting Type: Voting 

Title: 
AUTHORIZATION TO ENTER INTO AN INTERGOVERNMENTAL AGREEMENT 
WITH SALT RIVER PROJECT FOR SWEETWATER LIFT STATION DESIGN 
AND CONSTRUCTION  

Staff Contact: Craig Johnson, P.E., Executive Director, Water Services 

Purpose and Recommended Action 
 
This is a request for City Council to waive reading beyond the title and adopt a resolution 
authorizing the City Manager to enter into an intergovernmental agreement with Salt River 
Project (SRP) for the design and construction of electrical facilities improvements at the 
Sweetwater Sewer Lift Station. 

Background 
 
The Sweetwater Sewer Lift Station, located in the Sahuaro District, requires improvements to 
ensure continued system reliability and treatment capacity.  Improvements include rehabilitation 
of the upstream sewer line and current lift station, new submersible pumps, valves, and piping.  
Electrical modifications are needed for construction and future operations.  Under the terms of the 
agreement, SRP will design and install electrical facilities improvements to the site.   

Previous Related Council Action 
 
At the September 11, 2012 voting meeting, Council approval was granted for the city to enter into 
a professional services agreement with Brown and Caldwell, Inc. for design and construction 
administration services to improve the Sweetwater Lift Station and associated pipelines and 
manholes. 
 
Community Benefit/Public Involvement 
 
Rehabilitation of the sewer lift station will ensure safety compliance as well as continuous 
pumping of wastewater flow from the north side of the Arizona Canal Diversion Channel to the 
south side of the channel in the local area. 

Budget and Financial Impacts 
 
Funding is available in the FY 2013-14 Capital Improvement Project account. 
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Capital Expense? Yes  No  

Budgeted? Yes  No  

Requesting Budget or Appropriation Transfer? Yes  No  

If yes, where will the transfer be taken from? 

Attachments 

Resolution 

Agreement 

 

 

 

 

 

 

Cost Fund-Department-Account 

$12,200 2420-63021-551200, Sweetwater SLS 



 

RESOLUTION NO. 4750 NEW SERIES 
 
 

A RESOLUTION OF THE COUNCIL OF THE CITY OF 
GLENDALE, MARICOPA COUNTY, ARIZONA, AUTHOR- 
IZING AND DIRECTING THE ENTERING INTO OF AN 
INTERGOVERNMENTAL AGREEMENT ENTITLED “CITY 
OF GLENDALE DISTRIBUTION DESIGN AND 
CONSTRUCTION CONTRACT” WITH SALT RIVER 
PROJECT AGRICULTURAL IMPROVEMENT AND POWER 
DISTRICT FOR DESIGN AND CONSTRUCTION OF 
ELECTRICAL FACILITIES AT THE LOCATION OF 
SWEETWATER LIFT STATION WITHIN GLENDALE CITY 
LIMITS. 

 
 

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF GLENDALE as follows: 
 
 

SECTION 1.  That it is deemed in the best interest of the City of Glendale and the 
citizens thereof that an intergovernmental agreements entitled, “City of Glendale Distribution 
Design and Construction Contract” with the Salt River Project Agricultural Improvement and 
Power District for the design and construction of electrical facilities for the following location be 
entered into, which agreement is now on file in the office of the City Clerk of the City of 
Glendale. 
 
 Job Order #: 005730003 
 Location: Sweetwater Lift Station 
 CIAC fee: $12,200 
 

SECTION 2.  That the Mayor or City Manager and the City Clerk be authorized and 
directed to execute and deliver said agreements on behalf of the City of Glendale. 



 

PASSED, ADOPTED AND APPROVED by the Mayor and Council of the City of 
Glendale, Maricopa County, Arizona, this _____ day of __________________, 2013. 
 

  
   M A Y O R 

ATTEST: 
 
_______________________ 
City Clerk               (SEAL) 
 
APPROVED AS TO FORM: 
 
_______________________ 
City Attorney 
 
REVIEWED BY: 
 
_______________________ 
City Manager 
 
iga_srp_005730003 
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Meeting Date:         11/26/2013 
Meeting Type: Voting 

Title: 
AWARD OF BID AND AUTHORIZATION TO ENTER INTO A CONSTRUCTION 
AGREEMENT WITH GARNEY COMPANIES, INC. FOR EQUIPMENT 
MAINTENANCE AT THE WEST AREA WATER RECLAMATION FACILITY 

Staff Contact: Craig Johnson, P.E., Executive Director, Water Services 

Purpose and Recommended Action 
 
This is a request for City Council to award a bid and authorize the City Manager to enter into an 
agreement with Garney Companies, Inc. to repair equipment at the West Area Water Reclamation 
Facility in an amount not to exceed $367,310.   

Background 
 
The West Area Water Reclamation Facility, located in the Yucca District, requires repairs to the 
clarifiers skimmer chain drive systems and associated parts.  Clarifiers allow particulates to settle 
during the reclamation process, permitting clear water to flow downstream to be further 
processed. This replacement is an essential element of an ongoing preventive maintenance 
program focused on maintaining the reliability of plant equipment.  The project will also replace 
four large isolation gates that directly flow to the aeration basins, where sewage is exposed to 
treatment organisms and increased air levels.  Maintaining this equipment is critical to the success 
of the reclamation process and continued regulatory compliance.   
 
Staff worked with the Engineering Department to open a Solicitation for Bids on October 10, 2013.   
Four bids were received with Garney Companies, Inc. submitting the lowest responsive bid.  The 
original Solicitation for Bids identified items to be included in the base bid, with two alternate 
aeration basin gate replacements named as items to be included if the budget allowed.  Further 
review of the operational budget permitted for the award to include both the base bid items and 
alternate bid. 

Analysis 
 
Staff recommends approval of this agreement to allow Water Services to continue the safe 
treatment of wastewater.  The bid is valid for 50 days from bid opening and expires on November 
29, 2013.   
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Community Benefit/Public Involvement 
 
Regular maintenance of the equipment ensures the system continues to function properly 
resulting in efficient and uninterrupted plant operations, high quality A+ effluent production, and 
continued federal and state regulatory compliance.   

Budget and Financial Impacts 
 
Funding is available in the FY 2013-14 operating budget for the Water Services Department. 

Capital Expense? Yes  No  

Budgeted? Yes  No  

Requesting Budget or Appropriation Transfer? Yes  No  

If yes, where will the transfer be taken from? 

Attachments 

Agreement 

Bid Tab 

 

 

 

 

 

Cost Fund-Department-Account 

$367,310 2360-17170-518200, West Area Plant 































OPENED AT THE CITY OF GLENDALE, ENGINEERING DEPARTMENT

5850 W. GLENDALE AVENUE, 3RD FLOOR

DATE:  OCTOBER 10, 2013 AT 10:00AM

CONTRACTOR BID BOND\CHECK

ACKNOWLEDGE 

ADDENDUM BASE BID BID ALTERNATE

GARNEY COMPANIES BID BOND YES $247,610.00 $119,700.00

FELIX CONSTRUCTION BID BOND YES $269,264.00 $133,970.00

KEAR CIVIL CORPORATION BID BOND YES $269,921.00 $116,290.00

MGC CONTRACTORS BID BOND YES $277,773.00 $121,000.00

RK SANDERS, INC.

Time of Completion for this project is one hundred eighty (180) consecutive calendar days from and including the date of receipt of the notice to proceed 

BID TABULATION

PROJECT 121309 WAWRF SLIDE GATES-CHAIN REPLACEMENT

NON-RESPONSIVE
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Meeting Date:         11/26/2013 
Meeting Type: Voting 

Title: 
AWARD OF PROPOSAL 13-36 AND AUTHORIZATION TO ENTER INTO AN 
AGREEMENT WITH ARIZONA GENERATOR TECHNOLOGY FOR TEMPORARY 
POWER GENERATORS AND ACCESSORIES  

Staff Contact: Julie Watters, Interim Executive Director, Communications 

Purpose and Recommended Action 
 
This is a request for City Council to award Request for Proposal (RFP) 13-36 and authorize the 
City Manager to enter into a five-year agreement with Arizona Generator Technology for 
temporary power generators, cabling and distribution boxes for city festivals.   
 
If approved, this agreement will ensure the temporary power generation and distribution 
necessary to provide power to vendors, sponsors, media, performance stages, rides and 
attractions in areas such as Murphy Park and city streets where these festivals are held to 
successfully produce each festival.  

Background 
 
The City of Glendale has produced award-winning free community festivals for 20 years.  The 
Historic Downtown areas which are utilized to produce Glendale’s festivals i.e. Murphy Park, 
Catlin Court, Downtown Plaza and various city streets, do not include the type of power 
infrastructure necessary to accommodate all the various power generation and distribution 
required for large festivals without rental equipment support.  This RFP from Arizona Generator 
Technology for rental generators and their associated cabling and distribution boxes is the most 
advantageous proposal for the City of Glendale based on Materials Management’s evaluation.   
 
This equipment is essential event production equipment for Glendale’s festivals. Setting up 
festivals in Murphy Park and streets, where power supplies are limited to support the operation of 
street lights and library specifically, requires rentals of generators for supplemental power 
generation needs.  The number of generators rented for any given festival can range from six to 
10, with power generation capabilities from 20 KW (Kilowatts) to 150KW (Kilowatts).  Glendale 
festivals have always required generator rentals and this RFP is a new award replacing the Proem 
generator RFP and would become effective for the 2013 - 2014 season.  
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Analysis 
 
Based on the RFP process administered by Materials Management, it is recommended the 
generator rental proposal received from Arizona Generator Technology be approved as it is the 
most advantageous pricing for said services.  
 
Community Benefit/Public Involvement 
 
The City of Glendale festival productions where these generators are used serve an estimated 
350,000 attendees per year.  Recent economic impact studies from the 2010 Glendale Glitters 
calculated a $1.3 million economic impact generated by this festival. Additionally, economic 
impact studies from the 2011 Glendale Chocolate Affaire calculated a $1.6 million economic 
impact generated by this festival.  These statistics are evidence that Glendale’s festivals support 
the mission: “To promote and brand downtown Glendale as a destination and attract new visitors 
and potential shoppers to the area, while fostering community pride among residents.” 

Budget and Financial Impacts 
 
The primary source of funding for Glendale festivals (approximately 60%) is revenue generated 
from vendor fees, sponsorships and beverage sales.  
 
The breakdown below is the estimated cost of rentals for the first year.  It is anticipated there will 
be similar costs for each future festival year under the five year contract, assuming this contractor 
performs the services to a satisfactory level to warrant the four potential one year extensions. 

Capital Expense? Yes  No  

Budgeted? Yes  No  

Cost Fund-Department-Account 

$15,000 1870-14321-528600, Glitters Spectacular, Rental Fees 

$25,000  1870-14322-528600,  December Weekends, Rental Fees 

$10,000 1870-14323-528600,  Glitter & Glow, Rental Fees 

$15,000  1870-14324-528600,  Chocolate Affaire, Rental Fees 



     

  CITY COUNCIL REPORT  
 

 

3 
 

Requesting Budget or Appropriation Transfer? Yes  No  

Attachments 

Agreement 

Bid Tab 

 

 

 













FINANCE DEPARTMENT
IFB NAME:  Generator Rental
IFB NO.: 13‐36
DUE DATE: March 19, 2013
CONTRACT ANALYST:  Victoria Jackson

GENERATOR SIZE

5.1.1 Group 1: Generators 
  20k W 12 Cost Per Day $105.00 $74.93 $68.00 $65.00 $60.00 $560.00

Estimated Annual Cost $1,260.00 $899.16 $816.00 $780.00 $720.00 $6,720.00

  30k W to 35k W 12 Cost Per Day $115.50 $109.92 $102.00 $101.00 $71.00 $660.00

Estimated Annual Cost $1,386.00 $1,319.04 $1,224.00 $1,212.00 $852.00 $7,920.00

  40k W to 50k W 12 Cost Per Day $108.50 $123.23 $102.00 $105.00 $81.00 $745.00

Estimated Annual Cost $1,302.00 $1,478.76 $1,224.00 $1,260.00 $972.00 $8,940.00

  60k W 12 Cost Per Day $150.50 $138.83 $128.00 $122.00 $108.00 $790.00

Estimated Annual Cost $1,806.00 $1,665.96 $1,536.00 $1,464.00 $1,296.00 $9,480.00

  75k W to 80k W 12 Cost Per Day $192.50 $183.43 $153.00 $145.00 $128.00 $920.00

Estimated Annual Cost $2,310.00 $2,201.16 $1,836.00 $1,740.00 $1,536.00 $11,040.00

  100k W to 125k K 5 Cost Per Day $192.50 $198.83 $191.00 $181.00 $143.00 $925.00

Estimated Annual Cost $962.50 $994.15 $955.00 $905.00 $715.00 $4,625.00

  225k W 1 Cost Per Day $311.25 $323.73 $276.00 $263.00 $210.00 $1,345.00

Estimated Annual Cost $311.25 $323.73 $276.00 $263.00 $210.00 $1,345.00

5.1.1 Grand Total $9,337.75 $8,881.96 $7,867.00 $7,624.00 $6,301.00 $50,070.00
5.1.2 Group 2:

  Light Tower, 4000 watt Cost Per Day $104.00 $81.93 $78.00 $74.00 $60.00 $140.00
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FINANCE DEPARTMENT
IFB NAME:  Generator Rental
IFB NO.: 13‐36
DUE DATE: March 19, 2013
CONTRACT ANALYST:  Victoria Jackson

GENERATOR SIZE
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Cost Per Week $284.00 $327.72 $313.00 $305.00 $132.00 $195.00

  Cable Ramp/Cover, 3ft Cost Per Day $11.20 $5.93 $5.00 $5.00 $5.00 $20.00

Cost Per Week $26.40 $17.79 $15.00 $15.00 $11.00 $29.00

  Other:  Spider Box Cost Per Day $27.20 $19.73 $17.00 $16.00 $12.00 $38.00

Cost Per Week $78.40 $59.19 $51.00 $50.00 $26.00 $43.00

  Other ADA Cable Cover Cost Per Day $11.20 $26.69 $30.00 $15.00 $12.00 ‐

Cost Per Week $26.40 $80.07 $91.00 $50.00 $26.00 ‐

3ft section

  Other:  50‐foot 6/4 Cord Cost Per Day $16.00 $9.92 $9.00 $9.00 $6.00 $29.00

Cost Per Week $47.20 $29.76 $26.00 $25.00 $18.00 $33.00

  Other:  100‐foot 6/4 Cord Cost Per Day $32.00 $19.94 $17.00 $17.00 $10.00 $51.00

Cost Per Week $96.80 $59.82 $51.00 $50.00 $21.00 $65.00

  Other:  stringer panel Cost Per Day $60.00 $64.83 $55.00 $55.00 $75.00 $24.00

Cost Per Week $120.00 $194.49 $166.00 $165.00 $225.00 $26.00

  Other QBS Box Cost Per Day $20.80 $23.43 $21.00 $20.00 $35.00 $84.00

Cost Per Week $48.80 $70.29 $63.00 $60.00 $85.00 $108.00

100 amp
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FINANCE DEPARTMENT
IFB NAME:  Generator Rental
IFB NO.: 13‐36
DUE DATE: March 19, 2013
CONTRACT ANALYST:  Victoria Jackson

GENERATOR SIZE
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  Other: Cost Per Day $12.50 $205.00

Cost Per Week $37.50 $262.00

100ft QBS Ext. 200 amp

  Other: $7.50

$22.50

50 QBS Ext.

  Other: $10.00

$30.00

RV Adapter

5.1.3 Group 3: Set‐up Fee Tech Standby 
Cost per Hr/Min. No. of Hrs Technician Standby $105.00 $65.00 $58.00 $65.00 $85.00 $121.00

$65.00 $181. OT

set up fee/standby $242. Holiday

Min. No. Hours 2 2 2 2 none 2

5.1.4  Group 4:  Other Procedures  

  Environmental Fee branch TBD 4% none 5% none inclusive

  Pick‐up/Delivery Fee branch TBD $75.00/$75.00 $100.00 $100.00 $75.00 inclusive

towable unit per towable

  Other: 12% $150.00 $6.50
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FINANCE DEPARTMENT
IFB NAME:  Generator Rental
IFB NO.: 13‐36
DUE DATE: March 19, 2013
CONTRACT ANALYST:  Victoria Jackson

GENERATOR SIZE
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Damage Waiver; 

waived w/cert on 

file

emergency call for 

del. (non‐bus. Hrs 

only) Fuel: per gallon

$50.00

Fuel delivery

  Other: $65.00

Set Up Labor Fee
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Meeting Date:         11/26/2013 
Meeting Type: Voting 

Title: AWARD OF PROPOSAL 14-09 AND AUTHORIZATION TO ENTER INTO AN 
AGREEMENT WITH TOTAL EVENTS AND MORE FOR EVENT STAFFING 

Staff Contact: Julie Watters, Interim Executive Director, Communications 

Purpose and Recommended Action 
 
This is a request for City Council to award request for proposal (RFP) 14-09 authorizing the City 
Manager to enter into a five-year agreement with Total Events and More, doing business as 
T.E.A.M. Security, for providing security personnel for city festivals.  
 
If approved, this agreement will ensure the security personnel needed to staff areas such as liquor 
consumption area (beer tent), perimeter fence openings, parking lots, stages, as well as other key 
staffing needs; will be available at designated times/quantities necessary to produce City of 
Glendale festivals.  

Background 
 
The City of Glendale has produced award-winning free community festivals for 20 years.  There 
are a number of areas inside and on the perimeter of each festival footprint which require 
personnel to maintain attendee and participant safety, secure a liquor consumption perimeter per 
State Liquor Board license requirements, secure participant parking for vendors and performers 
and sponsors, maintain backstage security, provide a visual presence of security for overnights for 
both vendors and rental equipment, etc.  This RFP from Total Events and More (T.E.A.M. Security) 
for t-shirt security personnel is the most advantageous proposal for the City of Glendale based on 
Materials Management’s evaluation.  The RFP requires the security personnel to be identified on t-
shirts with “security” printed on them and have the required Department of Public Safety 
certifications to contribute to the continued safe and effective operation of the city’s festivals.  
With the hundreds of events that can be happening simultaneously to the city’s festivals on any 
given weekend in the Valley that also require security, it is imperative to approve this RFP to 
ensure that the vendor can accommodate appropriate staffing needs for Glendale.  This RFP is a 
new award replacing the previous RFP with T.E.A.M. Security and would become effective this 
season.  

Analysis 
 
Based on the RFP process administered by Materials Management, the department recommends 
the event staffing proposal received from Total Events and More be approved as it is the most 
advantageous pricing for said services.  
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Community Benefit/Public Involvement 
 
The City of Glendale festival productions attract an estimated 350,000 attendees per year.  Recent 
economic impact studies completed during the 2010 Glendale Glitters calculated a $1.3 million 
economic impact generated by this festival.  Additionally, economic impact studies completed 
during the 2011 Glendale Chocolate Affaire calculated a $1.6 million economic impact generated 
by this festival.  These statistics are evidence of Glendale festival’s support of the city’s mission: 
“To promote and brand downtown Glendale as a destination and attract new visitors and potential 
shoppers to the area, while fostering community pride among residents.” 

Budget and Financial Impacts 
 
The primary source of funding for Glendale festivals (approximately 60%) is revenue generated 
from vendor fees, sponsorships and beverage sales.  
 
The breakdown below is the estimated cost of rentals for the first year. It is anticipated there will 
be similar costs for each future festival year under the five year contract, assuming this contractor 
performs the services to a satisfactory level to warrant the four potential one year extensions. 

Capital Expense? Yes  No  

Budgeted? Yes No  

Requesting Budget or Appropriation Transfer? Yes  No  

Attachments 
Agreement     Bid Tab 

Cost Fund-Department-Account 

$8,500  1870-14321-518200, Glitters Spectacular, Professional, Contractual 

$10,000 1870-14322-518200, December Weekends, Professional, Contractual 

$4,000 1870-14323-518200, Glitter & Glow, Professional and Contractual 

$7,500 1870-14324-518200, Chocolate Affaire, Professional and Contractual 









Pride Group TEAM Security  Pro Em Party

Pricing for Regular Event Staff Per Hour $16.49 $15.88 $15.85

Pricing for Event Security Per Hour $16.98 $15.88 $16.55

Pricing for Event Staff Supervisor Per Hour $19.05 $18.18 $19.00

Optional Service Provided by Vendor:  Pricing for Overnight Security Per Hour $17.18

Scenario:
Event Staff 50 $824.50 $794.00 $792.50

Event Security 200 $3,396.00 $3,176.00 $3,310.00

Supervisor 20 $381.00 $363.60 $380.00

$4,601.50 $4,333.60 $4,482.50

CITY OF GLENDALE
IFB 14‐09

EVENT STAFFING
BID TABULATION
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Meeting Date:         11/26/2013 
Meeting Type: Voting 

Title: 
AWARD OF PROPOSAL 14-11 AND AUTHORIZATION TO ENTER INTO AN 
AGREEMENT WITH PRO EM PARTY AND EVENT RENTALS FOR TENTS AND 
ACCESSORIES  

Staff Contact: Julie Watters, Interim Executive Director, Communications 

Purpose and Recommended Action 
 
This is a request for City Council to award Request for Proposal (RFP) 14-11 and authorize the 
City Manager to enter into a five-year agreement with Pro Em Party and Event Rentals for rental of 
festival tents, tables, chairs and other various event equipment supplies for city festivals.  
 
If approved, this agreement will ensure the tents and accessories necessary to accommodate 
vendors, sponsors and media to operate in areas such as Murphy Park and city streets where 
these festivals are held are available to successfully produce each festival.  

Background 
 
The City of Glendale has produced award-winning free community festivals for 20 years.  The 
Historic Downtown areas which are utilized to produce Glendale’s festivals i.e. Murphy Park, 
Catlin Court, Downtown Plaza and various city streets, require protective cover such as tent 
canopies and various event equipment such as tables, chairs, stanchions, lights, etc. to complete 
the setup for vendors, media and sponsors.  This RFP from Pro Em Party and Event Rentals for 
such equipment is the most advantageous proposal for the City of Glendale based on Materials 
Management’s evaluation.  
 
This equipment is essential event production equipment for Glendale’s festivals.  This RFP is a new 
award replacing the previous RFP with Tri Rentals and would become effective this season.  

Analysis 
 
Based on the RFP process administered by Materials Management, it is recommended the tent and 
accessory proposal received from Pro Em Party and Event Rentals be approved as it is the most 
advantageous pricing for said services.  
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Community Benefit/Public Involvement 
 
The City of Glendale festival productions where these tents and accessories are used serve an 
estimated 350,000 attendees per year.  Recent economic impact studies from the 2010 Glendale 
Glitters calculated a $1.3 million economic impact generated by this festival. Additionally, 
economic impact studies from the 2011 Glendale Chocolate Affaire calculated a $1.6 million 
economic impact generated by this festival.  These statistics are evidence that Glendale’s festivals 
support the mission: “To promote and brand downtown Glendale as a destination and attract new 
visitors and potential shoppers to the area, while fostering community pride among residents.” 

Budget and Financial Impacts 
 
The primary source of funding for Glendale festivals (approximately 60%) is revenue generated 
from vendor fees, sponsorships and beverage sales.  
 
The breakdown below is the estimated cost of rentals for the first year.  It is anticipated there will 
be similar costs for each future festival year under the five year contract, assuming this contractor 
performs the services to a satisfactory level to warrant the four potential one year extensions. 

Capital Expense? Yes  No X  

Budgeted? Yes  No   

Requesting Budget or Appropriation Transfer? Yes  No  

Attachments 

Agreement Bid Tab 

Cost Fund-Department-Account 

$7,000  1870-14321-528600, Glitters Spectacular, Rental Fees 

$18,000  1870-14322-528600, December Weekends, Rental Fees 

$8,000  1870-14323-528600, Glitter & Glow, Rental Fees 

$12,500 1870-14324-528600, Chocolate Affaire, Rental Fees 















Equipment EST QTY UNIT PRICE
EXTENDED 

PRICE
UNIT PRICE

EXTENDED 
PRICE

UNIT PRICE
EXTENDED 

PRICE
5.1.1 CANOPIES w/8’ or 10’ LEGS
10X10 70 $93.00 $6,510.00 $115.00 $8,050.00

10X20 25 $144.00 $3,600.00 $185.00 $4,625.00

20X20 5 $205.00 $1,025.00 $270.00 $1,350.00

20X30 5 $307.00 $1,535.00 $430.00 $2,150.00

EST TOTAL 5.1.1 Not available $12,670.00 $16,175.00

5.1.2 Alt: Festival Canopies
10X10 70 $166.66 $11,666.20 $93.00 $6,510.00 $125.00 $8,750.00

10X20 25 $314.66 $7,866.50 $181.00 $4,525.00 $200.00 $5,000.00

20X20 5 $456.66 $2,283.30 $242.00 $1,210.00 $300.00 $1,500.00

20X30 5 $684.66 $3,423.30 $363.00 $1,815.00 $450.00 $2,250.00

EST TOTAL 5.1.2 $25,239.30 $14,060.00 $17,500.00

5.1.3 Sidwalls
8' high (cost per foot) 3,500 $3.26 $11,410.00 $1.21 $4,235.00 $1.25 $4,375.00

10' high (cost per foot) 3,500 $4.26 $14,910.00 $1.21 $4,235.00 $1.35 $4,725.00

Mesh 3,500 $8.00 $28,000.00 $2.33 $8,155.00 $2.60 $9,100.00

EST TOTAL 5.1.3 $54,320.00 $16,625.00 $18,200.00

5.1.4 Stanchions
White, Plastic 70 $30.00 $2,100.00 $8.84 $618.80 $15.50 $1,085.00

6' or 8' White Plastic Chain 500 included $0.00 $0.49 $245.00 $11.00 $5,500.00

EST TOTAL 5.1.4 $2,100.00 $863.80 $6,585.00

PRIDE GROUP
PRO EM PARTY & EVENT 

RENTALS
TEAM ‐ MAKE PARTIES 

HAPPEN

CITY OF GLENDALE
IFB 14‐11 Tents and Accessories Rentals

BID ANALYSIS
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5.1.5 Tables
8' Banquet 200 $7.53 $1,506.00 $10.46 $2,092.00 $10.00 $2,000.00

6' Banquet 50 $7.53 $376.50 $10.00 $500.00 $9.00 $450.00

60" Round 140 $8.53 $1,194.20 $10.93 $1,530.20 $10.00 $1,400.00

48" Round 10 $7.53 $75.30 $9.53 $95.30 $9.00 $90.00

36" Round 70 $8.53 $597.10 $11.39 $797.30 $14.00 $980.00

EST TOTAL 5.1.5 $3,749.10 $5,014.80 $4,920.00

5.1.6 Linens
8' Banquet 200 $36.46 $7,292.00 $10.46 $2,092.00 $16.75 $3,350.00

6' Banquet 50 $32.46 $1,623.00 $10.46 $523.00 $15.00 $750.00

36" Round 30 $34.46 $1,033.80 $10.23 $306.90 $15.00 $450.00

EST TOTAL 5.1.6 $9,948.80 $2,921.90 $4,550.00

5.1.7 Chairs
Plastic, Folding 1,000 $0.85 $850.00 $1.53 $1,530.00 $1.25 $1,250.00

EST TOTAL 5.1.7 $850.00 $1,530.00 $1,250.00

5.1.8 Flourescent /Halogen Light Kits
Lights w/25' extension cords 150 $22.53 $3,379.50 $28.55 $4,282.50 $0.35 $52.50

EST TOTAL 5.1.8 $3,379.50 $4,282.50 $52.50
per sq. foot

5.1.9 Staging
20'L X 20' W X 4' H 4 $994.33 $3,977.32 $1,802.00 $7,208.00 $1,300.00 $5,200.00

Stairs 4 $25.00 $100.00 $0.00 $0.00 $75.00 $300.00

Page 2 of 3



Equipment EST QTY UNIT PRICE
EXTENDED 

PRICE
UNIT PRICE

EXTENDED 
PRICE

UNIT PRICE
EXTENDED 

PRICE

PRIDE GROUP
PRO EM PARTY & EVENT 

RENTALS
TEAM ‐ MAKE PARTIES 

HAPPEN

CITY OF GLENDALE
IFB 14‐11 Tents and Accessories Rentals

BID ANALYSIS

ADA Ramp 4 $250.00 $1,000.00 $414.00 $1,656.00 $125.00 $500.00

Handrails 4 $12.00 $48.00 $0.00 $0.00 $320.00 $1,280.00

4' H Stage Skirting (cost per foot) 320 $1.63 $521.60 $1.40 $448.00 $4.00 $1,280.00

EST TOTAL 5.1.9 $5,646.92 $9,312.00 $8,560.00
$320 = for 4" length

5.1.10 SETUP/TAKEDOWN FEE (Canopies and sidewalls (excluding tables and chairs)
Glendale Glitter Spectacular Weekend, November included $0.00 $400.00 $400.00

Glendale Glitter Weekend Events December included $0.00 $400.00 $400.00

Glendale Glitter & Glow Block Party, January included $0.00 $400.00 $400.00

Glendale Chocolate Affaire, February included $0.00 $400.00 $400.00

EST TOTAL 5.1.10 $0.00 $0.00 $1,600.00

5.1.11 Delivery/Pickup
Cost Per Event 4 $750.00 $3,000.00 $400.00 $1,600.00 $175.00 $700.00

5.1.11 Extended Price $3,000.00 $1,600.00 $700.00

Per truck load

Grand Total $108,233.62 $68,880.00 $80,092.50

5.1.12 Optional Pricing

Labor Rate for  additional work as needed

Permit processing fee per event $100.00 $65.00
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Meeting Date:         11/26/2013 
Meeting Type: Voting 

Title: ADOPT AN ORDINANCE UPDATING THE CITY’S SIGNATURE AUTHORITY  
FOR BANKING TRANSACTIONS AND APPOINTING A CITY TREASURER 

Staff Contact: Tom Duensing, Executive Director, Financial Services 

Purpose and Recommended Action 
 
This is a request for City Council to waive reading beyond the title and adopt an ordinance 
updating the city’s signature authority for banking transactions and appointing Thomas Duensing, 
Executive Director of Financial Services, as City Treasurer.   The city signature authorizations are 
updated periodically due to changes in the organization.  The appointment of a City Treasurer is 
authorized by the Glendale City Charter. 

Background 
 
It is recommended that the following individuals be authorized signers, effective immediately: 
 
Name Position 
Brenda S. Fischer City Manager 
Julie Frisoni Interim Assistant City Manager 
Thomas Duensing  Executive Director 
Pam Hanna City Clerk 
Stuart Kent Executive Director 
 
The Glendale City Charter provides for the appointment of a City Treasurer.  The Charter states: 
 
 Art. IV, Sec. 3. City Treasurer 
 The Council shall appoint an officer of the city who shall have the title of city 

treasurer, and who shall receive and have custody of all the money of the city and 
shall keep and save said money and dispense the same only as provided by the laws 
of this state, or as provided by ordinance and who shall always be bound by the 
constitution, laws and ordinances and upon whom legal garnishments and demands 
may be served.  He will serve at the pleasure of the council. 

Previous Related Council Action 
 
Previous ordinances updating signature authority and appointment of Acting City Treasurer were 
brought to City Council when deemed necessary, since the city’s incorporation in 1910.  More 
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recently, the update on signature authorization was brought forward for Council’s consideration 
on September 10 and August 13, 2013, and August 23, 2011. 
 

Attachments 

Ordinance 

 

 

 

 

 

 



ORDINANCE NO. 2864 NEW SERIES 
 

AN ORDINANCE OF THE COUNCIL OF THE CITY OF 
GLENDALE, MARICOPA COUNTY, ARIZONA, 
AUTHORIZING DESIGNATED OFFICERS TO DEPOSIT CITY 
FUNDS IN DESIGNATED BANK; DIRECTING SAID BANK 
TO RECOGNIZE THE SIGNATURES OF SAID OFFICERS ON 
ELECTRONIC FUND TRANSFERS, CHECKS FOR DEPOSIT 
AND/OR WITHDRAWAL; AND DECLARING AN 
EMERGENCY. 

 
 
 WHEREAS, it is necessary for the City to establish various bank accounts to be used for 
day-to-day operations of the City, to receive deposits in these accounts, and pay the necessary 
expenses as authorized by the City Council. 
 

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 
GLENDALE as follows: 

 
SECTION 1.  That Thomas Duensing is the duly appointed City Treasurer. 

 
 SECTION 2.  That Stuart Kent is the duly appointed Superintendent of Streets. 
 
 SECTION 3.  That all banks with whom the City maintains accounts are hereby directed 
to honor the signatures of the officers named below on all electronic fund transfers, or checks 
depositing and/or withdrawing the funds placed in those accounts until further notice of the City: 

 
Name Position  Signature Authorization_      __ 
 
Brenda S. Fischer City Manager  City Manager 
 
Julie Frisoni Interim Assistant City Manager City Manager 
 
Thomas Duensing Executive Director  Financial Services/City Treasurer 
 
Pamela Hanna City Clerk   City Clerk 
 
Stuart Kent Executive Director  Superintendent of Streets 
 
  
 SECTION 4.  That all checks drawn on the City of Glendale accounts in the amount of 
$50,000 or more shall require two signatures from the authorized signatories listed in Section 2 
above. 
 



SECTION 5.  Whereas the immediate operation of the provisions of this Ordinance is 
necessary for the preservation of the public peace, health, and safety of the City of Glendale, an 
emergency is hereby declared to exist, and this Ordinance shall be in full force and effect from 
and after its passage, adoption, and approval by the Mayor and Council of the City of Glendale, 
and it is hereby exempt from the referendum provisions of the Constitution and laws of the State 
of Arizona. 
 

PASSED, ADOPTED AND APPROVED by the Mayor and Council of the City of 
Glendale, Maricopa County, Arizona, this _____ day of __________________, 2013. 
 

  
   M A Y O R 

ATTEST: 
 
_______________________ 
City Clerk                 (SEAL) 
 
 
APPROVED AS TO FORM: 
 
_______________________ 
City Attorney 
 
 
REVIEWED BY: 
 
_______________________ 
City Manager 
 
b_signature authority 
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Meeting Date:         11/26/2013 
Meeting Type: Voting 

Title: 
ADOPT AN ORDINANCE APPROVING FISCAL YEAR 2013-14 BUDGET 
AMENDMENTS 

Staff Contact: Tom Duensing, Executive Director, Financial Services  

Purpose and Recommended Action 
 
This is a request for City Council to consider and approve Fiscal Year (FY) 2013-14 budget 
amendments.  The City of Glendale’s total FY 2013-14 budget appropriation across all funds is 
unchanged.  Exhibit A reports Capital Improvement Project (CIP) carryover appropriation 
adjustments and transfers of appropriation consistent with the City Charter.  Staff is requesting 
that Council waive reading beyond the title and adopt an ordinance approving the FY 2013-14 
budget amendments. 

Background 
 
This request is to a) reduce CIP carryover appropriations for FY 2013-14 and b) transfer budget 
appropriation within the restrictions of the City Charter.  Staff is in the process of developing a 
detailed financial policy consistent with the City Charter for future Council approval. 
 
CIP Carryover Appropriation Adjustments 
During each CIP budget process, departments are able, subject to Council approval, to carryover 
prior year unspent appropriations into the current year.  In order to adopt the budget in a timely 
manner, this carryover funding must be estimated prior to the fiscal year end.  As a result, 
carryover reductions are necessary when the budgeted carryover exceeds the previous year’s 
remaining balance after the year is closed for each project to stay within budget.  Additionally, 
carryover increases are allowed if carryover reductions are sufficient to cover the increases. 
 
Transfer of Appropriations 
Part I, Article VI, Section 11 of the City Code states the following: 
 

The city manager may at any time transfer any unencumbered appropriation 
balance or portion thereof between general classifications of expenditures within an 
office, department or agency.  At the request of the city manager and within the last 
three months of the fiscal year, the council may by ordinance transfer any 
unencumbered appropriation balance or portion thereof from one office, 
department or agency to another.  
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A budget amendment is a transfer of appropriation authority or cash.  The budget represents a 
planning document for spending that is established in advance of each fiscal year.  Budget 
amendments are typically needed to reflect changes to the spending plan during the course of the 
year. 
 
As actual spending activity occurs, transfers of appropriation authority, within a department, is 
authorized throughout the fiscal year to reflect changes to the initial spending plan. 
 
Requested Budget Amendments – Exhibit A 
The budget amendments reported in Exhibit A in the attached ordinance are associated with the 
a) adjustment of CIP carryover appropriations and b) transfers of appropriation.  Both types are 
detailed below.  As stated previously, the City Charter states transfers of appropriation can be 
made within an office, department, or agency throughout the fiscal year.  The department is 
defined and identified by the Rollup category identified in Exhibit A.  
 
The budget amendments are grouped as follows: 

 
CIP Carryover Appropriation Adjustments 
 

• Lines 1-84 consist of reductions in appropriation related to the FY 2013-14 CIP carryover 
from FY 2012-13.  CIP carryover funding is determined in April, before the previous fiscal 
year has closed, in preparation for the annual budget document and budget load.  
Carryover reductions are necessary when the budgeted carryover exceeds the previous 
year’s remaining balance after the year is closed so that the project does not go over the 
Council approved budget. 

• Lines 85-90 consists of increases in appropriation related to the FY 2013-14 CIP carryover 
from FY 2012-13 for projects that ended up having a greater remaining balance than what 
was originally budgeted as carryover.  In the previous fiscal year, increasing a project’s 
carryover was only allowed if there were sufficient carryover reductions within projects in 
the same fund to cover the carryover increases. 

• Line 91 consists of reductions in appropriation for Water and Sewer projects.  In order to 
be consistent with the five-year forecast that was presented to Council, Water and Sewer 
projects did not carryover CIP funding.  Carryover is needed for select Water and Sewer 
projects and the reductions outlined here are needed to stay consistent with the five-year 
forecast and rate model. 

• Lines 92-103 consist of increases of appropriation to add carryover to select Water and 
Sewer projects.  The transfers do not cross funds and are equivalent to the reductions in 
the bullet point directly above. 
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Transfers of Appropriation 
 

• Lines 104-112 consist of appropriation transfers for projects where the carryover will be 
shifted between accounts within a project. 

• Lines 113-120 consists of grant related appropriation transfers.  Grant appropriation is 
set aside annually for unexpected grant opportunities throughout the year.  Transfers may 
be to establish appropriation for newly approved grants or to shift grant appropriation 
from one grant funding source to another. 

• Lines 121-137 consist of appropriation transfers within the same department.  For 
example, from the Professional Contractual A7000 Account to the Salary Related A6000 
Account within the Library Department to cover temporary pay-related expenses.  

Previous Related Council Action 
 
Council approved similar ordinances for budget amendments on October 9 and December 11, 
2012; and January 8, April 23, June 11, and June 28, 2013. 
 

Budget and Financial Impacts 
The City of Glendale’s total FY 2013-14 budget appropriation across all funds remains unchanged.  
The FY 2013-14 budget amendments shown in Exhibit A are associated with the adjustment of CIP 
carryover funding and movement of appropriation authority within departments. 
 

Attachment
Ordinance 



ORDINANCE NO. 2865 NEW SERIES 
 

AN ORDINANCE OF THE COUNCIL OF THE CITY OF 
GLENDALE, MARICOPA COUNTY, ARIZONA, AUTHORIZING 
THE ADJUSTMENT OF CAPITAL IMPROVEMENT PROJECT 
CARRYOVER APPROPRIATIONS AND THE TRANSFER OF 
APPROPRIATION AUTHORIZATION BETWEEN BUDGET ITEMS 
IN THE ADOPTED FISCAL YEAR 2013-2014 BUDGET. 
 

WHEREAS, estimated carryover appropriations are necessary each fiscal year for the adoption 
of the annual budget; and 

 
WHEREAS, adjustments to the Fiscal Year 2013-2014 adopted carryover appropriation, which 

are originally estimated, are necessary to ensure actual appropriations do not exceed total project 
budget; and 

 
WHEREAS, Glendale City Charter, Article VI, Section 11, authorizes the City Council, by 

ordinance, to transfer any unencumbered appropriation balance or portion thereof from one office, 
department or agency to another, within the last three months of the fiscal year. 

 
NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 

GLENDALE as follows: 
 
 SECTION 1.  That the following adjustments to adopted carryover budget appropriations and 
the transfers of appropriation authorization adopted in the Fiscal Year 2013-2014 budget are hereby 
authorized: 

[See Exhibit A attached hereto and 
incorporated herein by reference.] 

PASSED, ADOPTED AND APPROVED by the Mayor and Council of the City of Glendale, 
Maricopa County, Arizona, this _____ day of __________________, 2013. 
 

  
   M A Y O R 

ATTEST: 
_______________________ 
City Clerk                 (SEAL) 
 
APPROVED AS TO FORM: 
_______________________ 
City Attorney 
 
REVIEWED BY: 
_______________________ 
City Manager 
b_carryover_2014 
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 Transfer From…  Transfer To… 
 

Reason for Transfer 
 

Date 
 

Fund 
 

Rollup 
 

Div 
 

Division Description 
 

Acct A=Approp 
C=Cash 

 

Amount 
 

Fund 
 

Rollup 
 

Div 
 

Division Description 
 

Acct 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

1000  800  81063  Fac Life-Cycle Cost Assessment    551200 

1283  800  84200  Camelback Ranch Maint. Reserve 550200 

1283  800  84200  Camelback Ranch Maint. Reserve 551000 

1283  800  84200  Camelback Ranch Maint. Reserve 551400 

1420  800  77001  DIF Update  551000 

1440  800  77300  DIF Update  551000 

1460  800  72502  DIF Update  551000 

1480  800  72801  DIF Update  551000 

1500  800  74752  DIF Update  551000 

1520  800  70450  DIF Update  551000 

1540  800  73102  DIF Update  551000 

1560  800  73403  DIF Update  551000 

1580  800  73702  DIF Update  551000 

1600  800  67809  DIF Update  551000 

1620  800  77753  DIF Update  551000 

1650  800  67526  DS Multiuse Path: Grand Canal  551200 

1650  800  67527  DS Multiuse Path: New River  551200 

1650  800  67528  DS Multiuse Path: Maryland Ave  551200 

1650  800  67531  Fiber & Conduit for ITS  518200 

1650  800  67534  ITS Strategic Plan  518200 

1650  800  67537  FTA X006 Predesign ArrowheadTC551200 

1650  800  67542  Grand Ave Infrastructure Imps  550800 

1650  800  67542  Grand Ave Infrastructure Imps  551000 

1650  800  67542  Grand Ave Infrastructure Imps  552500 

1650  800  67544  Upgrade Signal Equipment  550800 

1650  800  67546  Pedestrian Countdown Signals  521000 

1980  800  68103  Street Scallop  551200 

1980  800  68121  Street Light Replacement  550800 

1980  800  68122  Capital Bridge Repair Program  551200 

1980  800  68122  Capital Bridge Repair Program  552400 

2040  800  75012  Police Digital Comm. System  551000 

2040  800  75012  Police Digital Comm. System  551400 

2040  800  75012  Police Digital Comm. System  551500 

A  73,512 

A  5,251 

A  8,402 

A  39,128 

A  1,983 

A  2,165 

A  504 

A  504 

A  2,553 

A  504 

A  504 

A  504 

A  504 

A  5,024 

A  3,207 

A  4,816 

A  11,421 

A  2,840 

A  17,915 

A  45,866 

A  207,475 

A  15,060 

A  36,464 

A  40,082 

A  122,034 

A  36,480 

A  6,516 

A  36,691 

A  4,153 

A  4,724 

A  29,453 

A  22,856 

A  15,370 

1000  805  91012  Fund 1000 CIP Reserve  510200 

1283  805  91035  Fund 1283 CIP Reserve  510200 

1283  805  91035  Fund 1283 CIP Reserve  510200 

1283  805  91035  Fund 1283 CIP Reserve  510200 

1420  805  91033  Fund 1420 CIP Reserve  510200 

1440  805  91034  Fund 1440 CIP Reserve  510200 

1460  805  91025  Fund 1460 CIP Reserve  510200 

1480  805  91030  Fund 1480 CIP Reserve  510200 

1500  805  91026  Fund 1500 CIP Reserve  510200 

1520  805  91031  Fund 1520 CIP Reserve  510200 

1540  805  91027  Fund 1540 CIP Reserve  510200 

1560  805  91032  Fund 1560 CIP Reserve  510200 

1580  805  91029  Fund 1580 CIP Reserve  510200 

1600  805  91028  Fund 1600 CIP Reserve  510200 

1620  805  91036  Fund 1620 CIP Reserve  510200 

1650  805  91020  Fund 1650 CIP Reserve  510200 

1650  805  91020  Fund 1650 CIP Reserve  510200 

1650  805  91020  Fund 1650 CIP Reserve  510200 

1650  805  91020  Fund 1650 CIP Reserve  510200 

1650  805  91020  Fund 1650 CIP Reserve  510200 

1650  805  91020  Fund 1650 CIP Reserve  510200 

1650  805  91020  Fund 1650 CIP Reserve  510200 

1650  805  91020  Fund 1650 CIP Reserve  510200 

1650  805  91020  Fund 1650 CIP Reserve  510200 

1650  805  91020  Fund 1650 CIP Reserve  510200 

1650  805  91020  Fund 1650 CIP Reserve  510200 

1980  805  91002  Fund 1980 CIP Reserve  510200 

1980  805  91002  Fund 1980 CIP Reserve  510200 

1980  805  91002  Fund 1980 CIP Reserve  510200 

1980  805  91002  Fund 1980 CIP Reserve  510200 

2040  805  91006  Fund 2040 CIP Reserve  510200 

2040  805  91006  Fund 2040 CIP Reserve  510200 

2040  805  91006  Fund 2040 CIP Reserve  510200 

 

 
 
 
 

Line 
 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 
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 Transfer From…  Transfer To… 
 

Reason for Transfer 
 

Date 
 

Fund 
 

Rollup 
 

Div 
 

Division Description 
 

Acct A=Approp 
C=Cash 

 

Amount 
 

Fund 
 

Rollup 
 

Div 
 

Division Description 
 

Acct 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

2040  800  75012  Police Digital Comm. System  552600 

2060  800  70500  Parks Redevelopment  552600 

2060  800  70512  Facilities Renovation  551400 

2060  800  70540  Grounds & Facilities Imprvmnts  551200 

2060  800  70541  Parks Capital Equipment  551400 

2120  800  79516  Airport-RSA Remove Blast Fence  550800 

2120  800  79518  Airport-EA Land Acq. 36 Acres  551000 

2180  800  79004  Local Drainage Problems  550800 

2180  800  79004  Local Drainage Problems  551200 

2180  800  79004  Local Drainage Problems  552400 

2180  800  79004  Local Drainage Problems  552500 

2180  800  79004  Local Drainage Problems  552600 

2180  800  79006  AZDES Permit  550800 

2180  800  79006  AZDES Permit  551000 

2180  800  79006  AZDES Permit  551200 

2210  800  65005  Smart Traffic Signals  550200 

2210  800  65005  Smart Traffic Signals  550800 

2210  800  65005  Smart Traffic Signals  551000 

2210  800  65005  Smart Traffic Signals  552600 

2210  800  65007  Grand Ave Access Enhancements 518200 

2210  800  65007  Grand Ave Access Enhancements 550400 

2210  800  65007  Grand Ave Access Enhancements 551200 

2210  800  65007  Grand Ave Access Enhancements 552500 

2210  800  65008  Intersection Improvements  551200 

2210  800  65013  Bus Stops and Shelters  550200 

2210  800  65013  Bus Stops and Shelters  550800 

2210  800  65013  Bus Stops and Shelters  551200 

2210  800  65013  Bus Stops and Shelters  552000 

2210  800  65013  Bus Stops and Shelters  552400 

2210  800  65013  Bus Stops and Shelters  552600 

2210  800  65016  Northern Ave Super Street  550200 

2210  800  65016  Northern Ave Super Street  551000 

2210  800  65016  Northern Ave Super Street  552600 

A  1,778 

A  1,006 

A  686 

A  372 

A  638 

A  123,972 

A  147,594 

A  106,116 

A  225 

A  13,900 

A  981 

A  6,151 

A  1,779 

A  11,155 

A  48,872 

A  337 

A  155,343 

A  6,308 

A  101 

A  2,315 

A  1,545 

A  1,167 

A  1,783 

A  485,953 

A  48 

A  1,162 

A  15 

A  5 

A  3,852 

A  10 

A  16,752 

A  653,500 

A  10,193 

2040  805  91006  Fund 2040 CIP Reserve  510200 

2060  805  91005  Fund 2060 CIP Reserve  510200 

2060  805  91005  Fund 2060 CIP Reserve  510200 

2060  805  91005  Fund 2060 CIP Reserve  510200 

2060  805  91005  Fund 2060 CIP Reserve  510200 

2120  805  91021  Fund 2120 CIP Reserve  510200 

2120  805  91021  Fund 2120 CIP Reserve  510200 

2180  805  91009  Fund 2180 CIP Reserve  510200 

2180  805  91009  Fund 2180 CIP Reserve  510200 

2180  805  91009  Fund 2180 CIP Reserve  510200 

2180  805  91009  Fund 2180 CIP Reserve  510200 

2180  805  91009  Fund 2180 CIP Reserve  510200 

2180  805  91009  Fund 2180 CIP Reserve  510200 

2180  805  91009  Fund 2180 CIP Reserve  510200 

2180  805  91009  Fund 2180 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

 

 
 
 
 

Line 
 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

51 

52 

53 

54 

55 
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 Transfer From…  Transfer To… 
 

Reason for Transfer 
 

Date 
 

Fund 
 

Rollup 
 

Div 
 

Division Description 
 

Acct A=Approp 
C=Cash 

 

Amount 
 

Fund 
 

Rollup 
 

Div 
 

Division Description 
 

Acct 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

CIP Carryover Adj. (Reduction) 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

11/26/13 

2210  800  65022  PE & Oversight for Transp. Pkg  551200 

2210  800  65030  Multi-Use Pathway Grand Canal  552400 

2210  800  65063  New River - Multi-Use Pathway  552400 

2210  800  65078  Airport Matching Funds  552000 

2210  800  65078  Airport Matching Funds  552400 

2210  800  65083  Speed Cushions  550800 

2210  800  65089  Pavement Management  550800 

2210  800  65089  Pavement Management  552000 

2210  800  65089  Pavement Management  552400 

2210  800  65090  Loop 303 Landscape & Design  550400 

2210  800  65091  Airport RPZ Acquisition  518200 

2210  800  65092  Maryland Ave Bike Rte Spot Imp    550200 

2210  800  65092  Maryland Ave Bike Rte Spot Imp    550800 

2210  800  65092  Maryland Ave Bike Rte Spot Imp    552000 

2210  800  65092  Maryland Ave Bike Rte Spot Imp    552400 

2210  800  65092  Maryland Ave Bike Rte Spot Imp    552600 

2440  800  78523  Scalehouse & Road Relocation  551200 

2440  800  78523  Scalehouse & Road Relocation  552400 

A  142,686 

A  2,000 

A  180,075 

A  34 

A  17 

A  5,952 

A  1,274,780 

A  1,264 

A  34,297 

A  4,000 

A  47,512 

A  517 

A  11,334 

A  88 

A  2,718 

A  103 

A  5,318 

A  4,000 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2210  805  91017  Fund 2210 CIP Reserve  510200 

2440  805  91019  Fund 2440 CIP Reserve  510200 

2440  805  91019  Fund 2440 CIP Reserve  510200 

 

CIP New Funding Adj. (Reduc) 11/26/13 2400  800  61050  Additional Water Supply  551000 A  730,000 2400  805  91015  Fund 2400 CIP Reserve  510200 
 

 
 
 
 

Line 
 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

Sub-Total Cash Transfers:  0 
Sub-Total Appropriation Transfers:  4,326,774 

 

85 CIP Carryover Adj. (increases) 11/26/13 2210 805 91017 Fund 2210 CIP Reserve 510200 A 12,230 2210 800 65078 Airport Matching Funds 550400 
86 CIP Carryover Adj. (increases) 11/26/13 2210 805 91017 Fund 2210 CIP Reserve 510200 A 88,817 2210 800 65078 Airport Matching Funds 550800 
87 CIP Carryover Adj. (increases) 11/26/13 2210 805 91017 Fund 2210 CIP Reserve 510200 A 894 2210 800 65078 Airport Matching Funds 551000 
88 CIP Carryover Adj. (increases) 11/26/13 2210 805 91017 Fund 2210 CIP Reserve 510200 A 16,806 2210 800 65078 Airport Matching Funds 551200 
89 CIP Carryover Adj. (increases) 11/26/13 2210 805 91017 Fund 2210 CIP Reserve 510200 A 465 2210 800 65078 Airport Matching Funds 552600 
90 CIP Carryover Adj. (increases) 11/26/13 2210 805 91017 Fund 2210 CIP Reserve 510200 A 465,062 2210 800 65088 Downtown Alley Improvements 551200 

Sub-Total Cash Transfers:  0 
Sub-Total Appropriation Transfers:  584,274 

91 
Sub-Total Cash Transfers:  0 

Sub-Total Appropriation Transfers:  730,000 
92   CIP Carryover Adj. (increases)   11/26/13   2400  805  91015  Fund 2400 CIP Reserve  510200  A  6,641    2400  800  61043  Pyramid Pk WTP Train #1 Equip   550200 
93   CIP Carryover Adj. (increases)   11/26/13   2400  805  91015  Fund 2400 CIP Reserve  510200  A  67,125    2400  800  61043  Pyramid Pk WTP Train #1 Equip   551200 
94   CIP Carryover Adj. (increases)   11/26/13   2400  805  91015  Fund 2400 CIP Reserve  510200  A  1,234    2400  800  61043  Pyramid Pk WTP Train #1 Equip   552400 
95   CIP Carryover Adj. (increases)   11/26/13   2400  805  91015  Fund 2400 CIP Reserve  510200  A  23,113    2400  800  61046  SRP Well Imp (67 Ave/Myrtle)  550200 
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 Transfer From…  Transfer To… 
 

Reason for Transfer 
 

Date 
 

Fund 
 

Rollup 
 

Div 
 

Division Description 
 

Acct A=Approp 
C=Cash 

 

Amount 
 

Fund 
 

Rollup 
 

Div 
 

Division Description 
 

Acct 

CIP Carryover Adj. (increases) 
CIP Carryover Adj. (increases) 
CIP Carryover Adj. (increases) 
CIP Carryover Adj. (increases) 
CIP Carryover Adj. (increases) 
CIP Carryover Adj. (increases) 
CIP Carryover Adj. (increases) 
CIP Carryover Adj. (increases) 

11/26/13 
11/26/13 
11/26/13 
11/26/13 
11/26/13 
11/26/13 
11/26/13 
11/26/13 

2400  805  91015  Fund 2400 CIP Reserve  510200 
2400  805  91015  Fund 2400 CIP Reserve  510200 
2400  805  91015  Fund 2400 CIP Reserve  510200 
2400  805  91015  Fund 2400 CIP Reserve  510200 
2400  805  91015  Fund 2400 CIP Reserve  510200 
2400  805  91015  Fund 2400 CIP Reserve  510200 
2400  805  91015  Fund 2400 CIP Reserve  510200 
2400  805  91015  Fund 2400 CIP Reserve  510200 

A  198,000 
A  45,000 
A  1,980 
A  11,907 
A  32,832 
A  318,000 
A  3,180 
A  20,988 

2400  800  61046  SRP Well Imp (67 Ave/Myrtle)  550800 
2400  800  61046  SRP Well Imp (67 Ave/Myrtle)  551200 
2400  800  61046  SRP Well Imp (67 Ave/Myrtle)  552000 
2400  800  61046  SRP Well Imp (67 Ave/Myrtle)  552400 
2400  800  61047  Citywide Meter Vault Imp  550200 
2400  800  61047  Citywide Meter Vault Imp  550800 
2400  800  61047  Citywide Meter Vault Imp  552000 
2400  800  61047  Citywide Meter Vault Imp  552400 

 

Unexpected grant expense 
Unexpected grant expense 
Unexpected grant expense 
Unexpected grant expense 
New council accepted grant 
New council accepted grant 
New council accepted grant 
New council accepted grant 

11/26/13 
11/26/13 
11/26/13 
8/21/13 
8/2/13 
8/2/13 
8/2/13 
8/2/13 

1300  441  30001  Community Partnerships  518200 
1840  331  34001  Grant Approp - Fire Dept  510200 
1840  470  32118  Miscellaneous Grants  510200 
1840  470  32118  Miscellaneous Grants  510200 
1650  800  67505  CIP Transport. Grant Reserve  551000 
1650  800  67505  CIP Transport. Grant Reserve  551000 
1650  800  67505  CIP Transport. Grant Reserve  551000 
1650  800  67505  CIP Transport. Grant Reserve  551000 

A  46,000 
A  50,000 
A  144,640 
A  75,000 
A  836,886 
A  336,208 
A  306,250 
A  286,500 

1300  441  30001  Community Partnerships  503200 
1840  331  34001  Grant Approp - Fire Dept  550200 
1842  470  37060  ARWRF Facility UV System Imp  518200 
1842  470  37061  Well 43 Variable Drive Retrofi  518200 
1650  800  67553  FTA AZ-90-X114  551400 
1650  800  67551  FTA AZ-37-X018 Rt 60  518200 
1650  800  67550  FTA AZ-04-0014  551400 
1650  800  67552  FTA AZ-57-X016 New Freedom  550800 

 

 
 
 
 

Line 
 

96 
97 
98 
99 

100 
101 
102 
103 

 
 
 
 
 
 
 
 
 
 
 
 

Sub-Total Cash Transfers:  0 
Sub-Total Appropriation Transfers:  730,000 

104  CIP Carryover Adj. w/in project   11/26/13 1560    800  73404   Paseo Linear Park Additions  550200  A  22  1560    800  73404   Paseo Linear Park Additions  551000 
105  CIP Carryover Adj. w/in project   11/26/13 1600    800  67803   Dev. Agree. - Signals  550200  A  338  1600    800  67803   Dev. Agree. - Signals  550800 
106  CIP Carryover Adj. w/in project   11/26/13 1600    800  67803   Dev. Agree. - Signals  550400  A  179  1600    800  67803   Dev. Agree. - Signals  550800 
107  CIP Carryover Adj. w/in project   11/26/13 1600    800  67803   Dev. Agree. - Signals  551200  A  314  1600    800  67803   Dev. Agree. - Signals  550800 
108  CIP Carryover Adj. w/in project   11/26/13 1600    800  67803   Dev. Agree. - Signals  552000  A  41  1600    800  67803   Dev. Agree. - Signals  550800 
109  CIP Carryover Adj. w/in project   11/26/13 1600    800  67803   Dev. Agree. - Signals  552400  A  139  1600    800  67803   Dev. Agree. - Signals  550800 
110  CIP Carryover Adj. w/in project   11/26/13 1650    800  67529   FTA Grant X096  524400  A  3,728  1650    800  67529   FTA Grant X096  551400 
111  CIP Carryover Adj. w/in project   11/26/13 2120    800  79516   Airport-RSA Remove Blast Fence 550800  A  1,394  2120    800  79516   Airport-RSA Remove Blast Fence 551200 
112  CIP Carryover Adj. w/in project   11/26/13 2210    800  65088   Downtown Alley Improvements  550800  A  19,057   2210    800  65088   Downtown Alley Improvements  551200 

Sub-Total Cash Transfers:  0 
Sub-Total Appropriation Transfers:  25,212 

113 
114 
115 
116 
117 
118 
119 
120 

 

 
 
 
 
 
 
 
 

Sub-Total Cash Transfers:  0 
Sub-Total Appropriation Transfers:  2,081,484 

121  Xfer b/w budget items w/in dept.   8/6/13   2580    191  18210   Benefit Programs  540600  A  5,656 2580    191  18210   Benefit Programs  504000 
122  Xfer b/w budget items w/in dept.   8/6/13   2580    191  18210   Benefit Programs  540600  A  3,291 2580    191  18210   Benefit Programs  503800 
123  Xfer b/w budget items w/in dept.   8/6/13   2580    191  18210   Benefit Programs  540600  A  1,806 2580    191  18210   Benefit Programs  503400 
124  Xfer b/w budget items w/in dept.   8/6/13   2580    191  18210   Benefit Programs  540600  A  423 2580    191  18210   Benefit Programs  505400 
125  Xfer b/w budget items w/in dept.   8/6/13   2580    191  18210   Benefit Programs  540600  A  70 2580    191  18210   Benefit Programs  503800 
126  Xfer b/w budget items w/in dept.   8/6/13   2580    191  18210   Benefit Programs  540600  A  29,120 2580    191  18210   Benefit Programs  500400 
127  Xfer b/w budget items w/in dept.   8/5/13   1280    421  13290   YSC - Parks & Rec  518200  A  30,000 1280    421  13290   YSC - Parks & Rec  524400 
128  Xfer b/w budget items w/in dept.   8/5/13   1260    452  15410   Library Book Fund  551400  A  3,720 1260    452  15410   Library Book Fund  503400 
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 Transfer From…  Transfer To… 
 

Reason for Transfer 
 

Date 
 

Fund 
 

Rollup 
 

Div 
 

Division Description 
 

Acct A=Approp 
C=Cash 

 

Amount 
 

Fund 
 

Rollup 
 

Div 
 

Division Description 
 

Acct 

Xfer b/w budget items w/in dept  
Xfer b/w budget items w/in dept  
Xfer b/w budget items w/in dept  
Xfer b/w budget items w/in dept  
Xfer b/w budget items w/in dept  
Xfer b/w budget items w/in dept  
Xfer b/w budget items w/in dept  
Xfer b/w budget items w/in dept  
Xfer b/w budget items w/in dept. 

8/5/13 
8/5/13 

7/23/13 
7/22/13 
7/22/13 
7/22/13 
7/22/13 
7/22/13 
7/19/13 

1260    452  15410   Library Book Fund  551400 
1260    452  15410   Library Book Fund  551400 
1000    535  16010   Economic Development  518200 
1280    421  13290   YSC - Parks & Rec  518200 
1280    421  13290   YSC - Parks & Rec  518200 
1280    421  13290   YSC - Parks & Rec  518200 
1280    421  13290   YSC - Parks & Rec  518200 
1280    421  13290   YSC - Parks & Rec  518200 
1340    632  16920   Street Light Management  524400 

A  870 
A  60,000 
A  17,000 
A  2,000 
A  1,450 
A  625 
A  625 
A  300 
A  100,000 

1260    452  15410   Library Book Fund  505400 
1260    452  15410   Library Book Fund  500400 
1000    535  16010   Economic Development  529600 
1280    421  13290   YSC - Parks & Rec  503800 
1280    421  13290   YSC - Parks & Rec  503400 
1280    421  13290   YSC - Parks & Rec  505000 
1280    421  13290   YSC - Parks & Rec  505200 
1280    421  13290   YSC - Parks & Rec  505400 
1340    632  16920   Street Light Management  521000 

 

 
 
 
 

Line 
 

129 
130 
131 
132 
133 
134 
135 
136 
137 

 
 
 
 
 
 
 
 
 
 
 

Sub-Total Cash Transfers:  0 
Sub-Total Appropriation Transfers:  256,956 
 

Total Cash Transfers:  0 
Total Appropriation Transfers:  8,734,700 



     

  CITY COUNCIL REPORT  
 

 

1 
 

Meeting Date:         11/26/2013 
Meeting Type: Voting 

Title: 
ADOPT AN ORDINANCE AMENDING GLENDALE CITY CODE, CHAPTER 2,  
ARTICLE III, DIVISION 2, SECTION 2-68 (UNCLASSIFIED AND CLASSIFIED  
SERVICE), AND REVISING HUMAN RESOURCES POLICIES 201, 513 AND 514 

Staff Contact: Jim Brown, Executive Director, Human Resources and Risk Management 

Purpose and Recommended Action 
 
This is a request for the City Council to waive reading beyond the title and adopt an ordinance 
amending Glendale City Code, Chapter 2, Article III, Division 2, Section 2-68 (Unclassified and 
classified service) and to approve changes to Human Resources Policies 201 – Employment; 513 – 
Discipline; and 514 – Grievances in order to align these policies with the revised code. 

Background 
 
The changes being requested expand unclassified service positions beyond the appointed officials 
to include all positions in the City Attorney’s office, all positions in the City Manager’s office, all 
positions in the City Clerk’s office, all positions in the Mayor’s Office and all positions in the City 
Council Office.  Changes will also include assistant and deputy city manager level positions, 
department director and assistant department director level positions and any classified 
employee in their introductory or probationary period of employment.  These changes will be 
prospective and will only impact employees who are not in their introductory or probationary 
period of employment and who come into the classified positions after the City Ordinance and 
Human Resources Policies are adopted.   
 
Expanding the unclassified service positions removes appeal rights and grievance rights for those 
employees residing in them and places them into an “at will” status.  Human Resources Policies 
201, 513 and 514 address employment and disciplinary processes as well as appeal and grievance 
rights and must be revised to reflect the changes to this section of the City Ordinance.  

Analysis 
 
After review of the changes to Glendale City Code, Chapter 2, Article III, Division 2, Section  2-68, 
the following changes to Human Resources Policies are recommended: 
 
HR Policy 201 – Employment 

- Statement added from the City Charter specifying the authority of the City Manager over 
the employment process. 

- Definition added regarding unclassified service and reference made to City Ordinance 
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2 
 

- Statement added that for the good of the service, an appointed official may remove from 
service an employee in an unclassified position.  Appeal rights to the Personnel Board 
would not be available in these cases. 
 

HR Policy 513 – Discipline 
- Statement made under “Covered Employees” that only regular status classified employees 

as defined by City Ordinance who are not in their initial review period are covered under 
this policy. 

- Statement added under “Appeal Rights” that employees designated by City Ordinance as 
unclassified are ineligible for appeal rights. 
 

HR Policy 514 – Grievance 
- Statement added under “Scope” that indicates employees designated by City Ordinance as 

unclassified are ineligible to participate in the grievance process. 
 
Changes to the Glendale City Code and Human Resources Policies 201, 513, and 514 were taken to 
the Personnel Board on November 7, 2013 for their review and feedback.  The Personnel Board 
recommendation was to proceed with the changes to the Ordinance and Policies; however, they 
believed that the unclassified positions in the appointed officials’ offices should be limited to 
exempt positions only.  Staff’s recommendation is for both exempt and non-exempt positions in 
the City Clerk, City Attorney, and City Manager offices to be unclassified.   
 
The changes are supported by the City Attorney. 

Budget and Financial Impacts 
 
This request to revise the Human Resources Policies does not have any budgetary impact. 

Attachments 

Ordinance 

Summary of HR Policy Revisions 

HR Policy 201 

HR Policy 513 

HR Policy 514 
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ORDINANCE NO. 2866 NEW SERIES 
 

AN ORDINANCE OF THE COUNCIL OF THE CITY OF 
GLENDALE, MARICOPA COUNTY, ARIZONA, AMENDING 
GLENDALE CITY CODE, CHAPTER 2, ARTICLE III, 
DIVISION 2, SECTION 2-68 RELATING TO UNCLASSIFIED 
AND CLASSIFIED SERVICE, AND SETTING FORTH AN 
EFFECTIVE DATE. 

 
 

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF GLENDALE as follows: 
 
 SECTION 1.  That Glendale City Code, Chapter 2, Article III, Division 2, Sec. 2-68 is 
amended to read as follows: 
 
Sec. 2-68.  Unclassified and Classified Service. 
 

(a)  The unclassified service. The unclassified service consists of the city council 
appointed officers, and those appointed at the pleasure of city manager and other appointed 
officials, as the appointing authority, including the:  

(1) City manager; 
(2) City clerk; 
(3) City attorney;  
(4) City judge; 
(5) Assistant city judges.; 
(6) Assistant and deputy city manager level positions; 
(7) All department director/assistant department director level positions; 
(8) All employees, exempt and non-exempt, assigned to positions in the office of the 

City Manager; 
(9) All employees, exempt and non-exempt, assigned to positions in the legal 

department, including the city attorney’s office and the city prosecutor’s office; 
(10)  All employees, exempt and non-exempt, assigned to positions in the office of the 

city clerk; 
(11)  All employees, exempt and non-exempt, assigned to positions in the mayor’s 

office and city council office; 
(12)  All classified employees in their introductory or probationary period of 

employment. 

Unclassified service employees are entitled to all regular benefits and leaves unless otherwise 
provided in the human resources policies and procedures.  

 
 



[Additions are indicated by underline; deletions by strikeout.] 
 

(b) The classified service. The objective of this service is to provide public and 
management services covered by a fair and nonpolitical system of personnel management for the 
City of Glendale. The classified service consists of all full and part-time positions authorized by 
the city council that are not placed in the unclassified service by this division.  

 
SECTION 2.  That the provisions of this ordinance shall become effective January 2, 

2014. 
 

[Legislative note: The expansion of the unclassified service to include employees in the positions 
described above in (a)(6) through (12) inclusive, shall apply to employees hired and or promoted 
on or after January 2, 2014.]  

 
PASSED, ADOPTED AND APPROVED by the Mayor and Council of the City of 

Glendale, Maricopa County, Arizona, this _____ day of __________________, 2013. 
 

  
   M A Y O R 

ATTEST: 
 
_______________________ 
City Clerk                 (SEAL) 
 
 
APPROVED AS TO FORM: 
 
_______________________ 
City Attorney 
 
 
REVIEWED BY: 
 
_______________________ 
City Manager 
 
c_2_68 



Summary of HR Policy Revisions 
11/4/13 

 
 

Policy  201 – Employment 
 
Authority 
 
From:  No information regarding ability of City Manager to make appointments. 
 
To:  Added statement from the City Charter indicating that the City Manager has the ability to directly 
appoint.  
Unclassified Service 
 
From:  No section outlining unclassified service. 
 
To:  Created section to allow for unclassified service as outlined in the City Ordinance.    Employees within 
the unclassified service do not have appeal rights to the Personnel Board.  
Employment Separations - Terminations 
 
From:  No information on terminations of unclassified employees as defined by City Ordinance. 
 
To:  Included section stating the Appointing Authority when deemed necessary for the good of the service 
may remove unclassified employees.  Any unclassified employee removed from city service shall not have 
appeal rights to the Personnel Board. 
Policy  513 – Discipline 
 
Process - Covered Employees 
 
From:   All regular status employees. 
 
To:  Only regular status classified employees as defined by City Ordinance.   
Process - Punitive Disciplinary Actions - Appeal Rights 
 
From:  No information on appeal rights for unclassified employees as determined by City Ordinance. 
 
To:  Employees designated as unclassified per the City Ordinance are prohibited from appealing 
disciplinary actions to the Personnel Board. 
Policy 514 – Grievance Process 
Scope 

 
From:  Applicable to all employees. 
 
To:  Applicable only to classified employees who are not within their initial review period.  
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CITY OF GLENDALE 
 

Human Resources Policy No. 201 
 
 

Title: Employment 
 
Effective Date: 7/1/2000 Revised: 03/12/2012 
 
Contact: Human Resources Department – (623) 930-2270 
 
 
I. PURPOSE 
 

The City of Glendale’s employment strategy is to attract and retain a diverse, highly skilled 
workforce.  Consideration is given to the City’s diversity goals and objectives, federal and 
state EEO laws and the overall staffing needs of each department.  This is accomplished 
through the use of various recruitment and selection techniques.  In addition, the City is 
committed to the principles of affirmative action, which encourages the recruitment and 
equal opportunities for all qualified, diverse applicants throughout all levels of the 
organization.   
 

II. PROCESSAUTHORITY 
 
 AuthorityIn accordance with Article III, Section 3 (3) of the City Charter, the City 
Manager may “appoint”, and when deemed necessary for the good of the service, lay-off, 
suspend, transfer, demote or remove all department heads, officers and employees of the City, 
subject to such merit system regulations as the Council may adopt.” 
  
 The City Manager delegates the Human Resources & Risk Management Executive 
Director as the decision making authority with regard to the entire recruitment and selection 
process. 
  
III. UNCLASSIFIED SERVICE 
The unclassified service is made up of employees in positions where administrative necessity 
dictates that the position be more responsive and accountable to city policy.  The employees in 
these positions serve at the pleasure of the appointed hiring authority and are not entitled to 
appeal rights.  The unclassified service includes all positions identified as such by City 
Ordinance. 
 
IV. PROCESSES 
A.  

1. Recruitment and Selection Process 
The Human Resources Executive Director has the final decision making 
authority with regard to the entire recruitment and selection process. 

2.1. Vacancies and Needs Assessment 
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Human Resources Policy #: 201 
 

 
Page 2 

a. When a vacancy occurs, the department shall notify the Human Resources 
Executive Director by submitting a Request for Personnel (RFP) form. 

b. The Human Resources Executive Director will meet with department 
representative(s) to outline the steps in the recruitment and selection 
process.  The position will be analyzed to make sure the job description is 
current and reflective of the current requirements of the position.  All 
components of the selection process will be determined prior to the 
posting of the recruitment. 

c. The majority of vacancies will be filled through an “Open-Competitive” 
recruitment process.  These recruitments are open to the public.  “Closed 
Competitive” recruitments are open only to regular status employees and 
temporary personnel. Closed Competitive recruitments must be approved 
by the Human Resources Executive Director.  If a department head wants 
to open a closed competitive recruitment, they must submit their request to 
the Human Resources Executive Director and include an explanation of 
how it will meet the organizational values of diversity and hiring the 
highest qualified employee.   

3.2. Advertisement  
The Human Resources Executive Director will advise departments on 
advertising and outreach approaches to ensure a diverse applicant pool. Labor 
market conditions and/or any special requirements of the position will 
determine recruiting sources to be used and the recruitment time period. All 
advertising will be placed by Human Resources and charged back to the hiring 
department. 

4.3. Postings 
a. Notices of all city recruitments will be posted on the City’s website and 

any other sources identified by the hiring authority and the Human 
Resources Executive Director. 

b. All applications for employment will be made on official forms supplied 
by the Human Resources Department.  Resumes will be accepted only as a 
supplement to the application. Applications will be accepted only during 
the posted recruitment period.  A separate application must be completed 
for each position. 

c. The Human Resources Executive Director reserves the right to extend the 
recruiting period if the pool of qualified candidates is limited (for 
example: small number of applicants) and/or not sufficient diversity that is 
representative of the Glendale population. 

5.4. Applicant Screening  
a. Screening Applications 

i. Applications will be screened for the minimum qualifications 
(MQs).  Each application is reviewed for the education and 
experience that meets the stated MQs on the job announcement.  
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Any equivalent combination of education and experience will also 
be considered.  Applicants who do not meet the MQs for a position 
shall not be eligible for employment. 

ii. Applicants that meet MQs will be placed on an eligibility list and 
their applications will be forwarded to the hiring department. 

b. Notifications 

i. The Human Resources Executive Director will notify all applicants 
that their application has been received by the Human Resources 
Department and that they will be contacted by the hiring department 
only if selected to continue in the selection process.  

ii. The hiring authority must develop selection criteria in order to 
further narrow the candidate pool.  Human Resources will assist the 
hiring authority in developing selection criteria that is job related and 
specific to the position that is being filled.  

6.  Interview Process and Assessments  

i. All recruitment processes must include an in-person panel interview.  
The process may also contain additional assessments, including 
written assessments, skill assessments, and physical ability 
assessments as they relate to the positions.  Departments must 
submit the names of applicants to be interviewed, assessment 
materials if applicable, and panel composition to the Human 
Resources Executive Director prior to beginning the interview 
process.  The Human Resources Executive Director will review and 
approve all materials and the composition of the interview panels to 
ensure diversity. 

ii. Candidates who are selected to continue with the interview process 
will be notified by the hiring authority in advance regarding   the 
next steps of the interview process.  If candidates request a 
reasonable accommodation, the hiring authority must coordinate this 
request through Human Resources. 

iii. Panel Composition 
Human Resources will assist the hiring authority in selection of 
diverse interview panel members. Panel members should be 
knowledgeable of the position and the department where the vacancy 
exists. 

iv. Interview Questions 
The Human Resources Executive Director will assist the hiring 
authority with the development of interview questions that will assist 
in judging candidate’s qualifications, level of skills, and overall 
competence. 

b. Reasonable Accommodations  
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i. The Americans with Disabilities Act (ADA) requires employers to 
reasonably accommodate qualified individuals with disabilities.  It is 
the policy of the City of Glendale to comply with all Federal and 
state laws concerning the employment of persons with disabilities.  
The City’s policy prohibits discrimination against qualified 
individuals with disabilities in regard to application procedures, 
hiring, advancement, discharge, compensation, training, or other 
terms, conditions, and privileges of employment. 

6.5. Selection 
a. Reference Checks 

i. Reference checks will be conducted on all applicants that are being 
considered for hire prior to an offer being extended. 

ii. Education and professional certifications shall also be confirmed. 

b. Conditional Offer  

i. Prior to making a job offer, the hiring authority will consult with the 
Human Resources Executive Director to discuss the selection, start 
date, salary offers, etc.  All recruitment materials must be reviewed 
and confirmed by the Human Resources Executive Director prior to 
an offer being extended.  

ii. The hiring authority will consult with their management to discuss 
the selection.  Appointed positions and City Manager staff will 
discuss selections with the Assistant City Manager. 

iii. Once the candidate has been selected and a salary offer is confirmed, 
Human Resources will extend a verbal offer on behalf of the hiring 
authority (contingent upon successful completion of the background 
check).  A post-offer medical examination may also be required 
depending on the position.   

c. Medical and Psychological Examination 

i. A post-offer medical examination is required for certain positions 
designated by the city and all positions requiring a Commercial 
Driver’s License (CDL).  A post-offer drug and alcohol screen is 
also required within twenty-four (24) hours of the job offer if the 
position is designated as safety sensitive.  An authorization form and 
job description must be given to the City’s authorized medical 
facility when the employee reports for the physical examination.  
The Human Resources Executive Director will notify the hiring 
department of the results. 

ii. The Police Department requires a post-offer drug and alcohol screen 
for all of their employees and a post-offer psychological examination 
for sworn employees.  Police Department personnel will manage all 
details related to the scheduling and administration of post-offer 
drug and alcohol screens and psychological examinations. 
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iii. The Fire Department requires a post-offer drug and alcohol screen 
and fire fighter physical for sworn non-promotional new hires.  Fire 
Department personnel will manage all details related to the 
scheduling and administration of post-offer drug and alcohol screens 
and physicals for its employees.   

iv. The Human Resources Executive Director is available to assist in 
making determinations of fitness for employment based on results of 
post-offer examinations. 

d. Fingerprinting 

i. All regular status employees, temporary personnel and volunteers 
must be fingerprinted at the start of employment.  

ii. A criminal conviction does not constitute an automatic bar to 
employment.  Each case is considered individually and is based on 
job duties and requirements.  Fingerprint results will be forwarded to 
the Human Resources Executive Director.  The Human Resources 
Executive Director will assist with any necessary follow-up if there 
are criminal convictions. 

iii. Applicants who fail to disclose any and all convictions on their 
application may be discharged from city service and will not be 
considered for employment for a minimum of six months. 

e. Recordkeeping 

i. The Human Resources Department will be responsible for the 
maintenance of all records pertaining to open positions.  In the event 
a claim is filed against the City, these records will be used to provide 
evidence of the valid criteria used by the City in making hiring 
decisions. 

ii. All recruitment and assessment materials, including interview 
questions and notes, must be returned to the Human Resources 
Executive Director immediately after the position has been filled.   

f. Substance Abuse Training 

i. Prior to any employee being assigned to safety-sensitive duties, the 
employee shall receive sixty (60) minutes of substance abuse 
training and the supervisor shall receive one hundred and twenty 
(120) minutes of substance abuse training, in accordance with state 
and federal regulations. 

g. Orientation 

i. All newly hired full-time and part-time regular status employees 
must be scheduled to attend New Employee Orientation, as soon as 
possible, following their date of hire.   

7.6. Initial Review Period  
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a. Purpose 

i. The initial review period is an integral and final part of a position’s 
selection and screening process.  This period is intended to allow an 
employee to demonstrate satisfactory competence in the new 
position.  It also allows a supervisor a period of time in which to 
observe the employee’s performance, train and assist the employee 
to adjust to the position, or to terminate an employee who does not 
meet the required performance standards.   

ii. An employee who does not meet the required standards may be 
dismissed prior to the end of the initial review period without 
recourse to grievance or appeal procedures. 

b. Duration 

i. All original employment and promotional appointments are tentative 
and subject to an initial review period of six (6) months. 

ii. The initial review period for Police Communication Specialists and 
all sworn employees in the Police Department and Fire Department 
is twelve (12) months. 

iii. Initial review periods shall not be shortened to less than six (6) 
months, unless the employee’s initial review period is ending for 
failure to meet performance standards or for violation of rules and/or 
policy.  Department heads and above have authority to end initial 
review periods for these reasons. 

iv. The Human Resources Executive Director may extend an initial 
review period to allow additional time for the employee to 
demonstrate satisfactory competence and suitability for regular 
status appointment to the classification.  The Department head must 
provide information to the Human Resources Executive Director 
explaining why it was not possible to evaluate the employee’s 
performance in the position during the preceding six months.  In no 
event shall the total time of the extension exceed six (6) months. 

8.7. Residency Requirement 
a. All department heads shall, within eighteen (18) months of employment, 

live within the City limits in order that they become and remain sensitive 
to the needs of the City.  All sworn public safety personnel must be 
Arizona residents at the time of hire.  Other positions may require 
employees to live within specified parameters to meet service delivery 
requirements.  The City Manager may grant exceptions, in consideration 
of relocation, financial or personal hardships. 

9.8. Transfers 
a. Employees may apply for a position equal in grade and qualifications to 

their current position when a position is open for recruitment or they may 
also request, in writing, through the Human Resources Executive Director 
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that their names be placed on the eligibility list of a position equal in grade 
and qualifications to their current position when a recruitment is not 
currently open.  If the employee requesting to be placed on an eligibility 
list meets the minimum qualifications, they will be notified in writing and 
the employee’s name will be placed on the eligibility list for that position 
until the list expires.  The employee will be required to compete with other 
applicants on the eligibility list in the selection process.  If the employee 
does not meet the minimum qualifications, they will be notified that they 
have been denied and their name will not be placed on the eligibility list. 

b. The City reserves the right to transfer any employee in order to meet the 
needs of the organization, to a similar or lower level classification, and the 
base rate of pay shall remain the same. 

c. No employee shall be transferred to a position for which he or she does 
not possess the minimum qualifications. 

10.9. Voluntary Demotion 
a. Employees may apply for a position they are qualified for that is lower in 

grade than their current position when a position is open for recruitment or 
they may also request, in writing, through the Human Resources Executive 
Director a voluntary demotion to a classification for which they are 
qualified when recruitment is not currently open.  If the employee 
requesting to be placed on an eligibility list meets the minimum 
qualifications, they will be notified in writing and the employees name 
will be placed on the eligibility list for the position until the list expires.  
The employee will be required to compete with other applicants on the 
eligibility list in the selection process.  If the employee does not meet the 
minimum qualifications, they will be notified that they have been denied 
and their name will not be placed on the eligibility list.  For information 
on salary adjustments, see HR Policy #301 - CLASSIFICATION 
PROGRAM.   

11.10. Re-Employment 
a. Employees who leave City service in good standing may request to be 

placed on an open-competitive eligibility list for the classification held at 
the time of separation.  The request must be made in writing to the Human 
Resources Executive Director within one year of separation.  If a list does 
not exist, the request will be considered for any open-competitive list 
created for that class, within one (1) year from the date received.  The 
person requesting re-employment will be required to compete with other 
applicants on the eligibility list in the selection process   

b. If re-employed, the individual shall begin as a new employee, subject to an 
initial review period, and will not recover benefits and credits from prior 
City service. 

B. Employment Separations 

1. Retirement 
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a. See HR Policy #401 - BENEFITS PROGRAM.   

2. Resignation 
a. Employees shall give the supervisor two (2) weeks (thirty (30) days for 

managerial employees) advance notice in writing stating  their last day of 
work, forwarding address, and reason for leaving.  Failure to comply with 
this section may impose a hardship on the City and will therefore be taken 
into consideration, should that individual again seek employment with the 
City. 

3. Terminations 
a. See HR Policy #513 - DISCIPLINARY SYSTEM.The City 

ManagerAppointing Authority, when deemed necessary for the good of 
the service may remove employees that are in positions deemed by City 
Ordinance to be “unclassified”.  Any employee in an “unclassified” 
position removed from city service shall not have appeal rights to the 
Personnel Board. 

4. Reduction in Force (RIF) or Lay-off 
a. Although infrequent, the City of Glendale may be required to initiate a 

Reduction-in-Force (RIF) process.  This process may become necessary 
due to a lack of work or funds, a mandated internal reorganization, or 
whenever it is advisable in the best interest of the economy to reduce the 
number of regular and/or employees still within their initial review period. 

b. The City of Glendale may take seniority into consideration as a factor in 
determining which employees to lay-off and the timing of each 
employee’s lay-off.  Seniority will also be considered as a factor in re-
hiring employees.  However, seniority will be just one factor, and other 
factors such as business necessity, relevant and applicable expertise, and 
past performance, will also be taken into account in making these 
decisions. 

c. Employees still within their initial review period in the same classification 
for which a regular employee is qualified and identified for RIF shall be 
laid-off first.  Temporary personnel performing assignments similar to 
those of a regular employee who have been identified for RIF shall also be 
laid-off first. 

d. Determination/Selection 

i. The City Manager may authorize a reduction in the City’s work 
force (lay-off) whenever he/she determines such a lay-off is deemed 
in the best interest of the City due to a shortage of funds, reduction 
in or lack of, work, elimination of positions, change in the duties of 
positions, and such other reasons as deemed appropriate. 

ii. Once the City Manager determines the classifications and the 
number of employees to be affected by a lay-off, the Assistant City 
Manager and department heads, in consultation with the Human 
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Resources Executive Director, shall determine which employees 
within an affected classification are to be laid-off.  

e. Notification 

i. Employees identified to be laid-off shall be given notice, both verbal 
and written, by their department head that they have been laid-off, 
no less than thirty (30) days from receipt of the written notice, due to 
a RIF. 

f. Bumping/Alternative Placement 

i. An affected employee who has held a position in another 
classification with the City may return to (“bump back”) the most 
recent previous classification and position held by the employee, if: 
1.  there is a vacant position in that classification, 2.  the employee 
performed satisfactorily in that previous classification/position, 3.  
the previous classification has not been eliminated, 4.  the employee 
meets the current minimum job requirements for the 
position/classification, and 5.  the employee has more seniority than 
any other employee also laid-off within the classification.  The 
employee must file a written request to “bump back” with the 
Human Resources Executive Director within five (5) days after 
receipt of the written notice of lay-off.  Business necessity, relevant 
and applicable expertise, and past performance will be taken into 
account in making a decision regarding an affected employee’s 
bumping rights. 

ii. If the salary of an affected employee who has “bumped back” is 
greater than the top of the salary range for the classification into 
which the affected employee has moved, the employee’s salary shall 
be adjusted to the maximum of the salary range for that 
classification. 

iii. The provisions of this section do not apply to any employees or 
positions represented under current Memoranda of Understanding in 
place with the City. 

iv. An affected employee who is qualified to do the same type of work 
as temporary or seasonal personnel may apply for that temporary 
assignment.  If the Human Resources Executive Director determines 
the affected employee to be qualified for that temporary assignment, 
the affected employee shall be offered the assignment and the 
temporary or seasonal personnel shall be separated from his/her 
employment as part of the RIF process.  Temporary and seasonal 
personnel are not entitled to any rights or severance benefits under 
these procedures. 

v. The employment status of the affected employee shall be changed 
from regular status to temporary status and the salary of the affected 
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employee who has taken a temporary or seasonal assignment will be 
commensurate with the level of that assignment. 

g. Transfer of Employees within a Classification 

i. An employee within a classification is subject to transfer to another 
group or department as deemed necessary to meet the City’s 
business needs as determined by the City Manager.  No employee 
within a specific classification has the right to occupy a specific 
position in a specific group, department or office.  The City retains 
the right to transfer employees within the City for the best interest of 
the City. 

h. Appeal 
i. An employee notified of his/her lay-off may appeal his/her selection 

for lay-off to the Human Resources Executive Director.  The Human 
Resources Executive Director must receive written notice of an 
appeal within five (5) calendar days from employee’s receipt of 
written notice of lay-off.  The scope of appeal shall be limited to 
whether the employee’s seniority was properly calculated and 
whether other employees within the classification with less seniority 
than the appealing employee were not laid-off.  Business necessity, 
expertise and performance will be factors for consideration. 

ii. Lay-offs due to a lack of work or funds may not be appealed to the 
Personnel Board or Grievance Committee. 

iii. The decision of the Human Resources Executive Director shall be 
made in writing to the employee within ten (10) calendar days from 
the date the appeal is received and is subject to final review and 
approval by the City Manager. 

i. Severance Benefits 

i. The granting of severance benefits will be determined by the City 
Manager.  Severance benefits are not automatic or a vested right of 
an affected employee.  Severance benefits, if applicable, will be 
determined by the City Manager, at the time he/she adopts a formal 
written reduction in force plan. 

ii. The City will ensure that severance benefits provisions, if applicable, 
are reasonable, not arbitrary and capricious, treat all employees 
fairly and are executed in good faith. 

iii. Only affected employees actually laid-off shall be eligible to receive 
severance benefits. An affected employee who “bumps back” into a 
previously held classification or accepts other regular employment, 
not including seasonal or temporary work with the City, is not 
qualified to receive severance benefits. 

j. Re-hire by the City 
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i. The names of affected employees who have been laid-off pursuant to 
this procedure shall be kept on a “Re-hire List” for a period of one 
(1) year from their separation date and shall be removed from the list 
if the employee is re-hired by the City in a regular position. 

ii. No open recruitment for a vacancy within the City shall be 
conducted until the Human Resources Executive Director determines 
no person on the “Re-hire List” is qualified for the vacant position.  
If he/she determines persons on the “Re-hire List” may be qualified 
for the vacant position, he/she shall forward the names of these 
persons to the department head in whose department the vacancy 
exists.   

iii. The department head shall interview the persons identified by the 
Human Resources Executive Director as potentially being qualified 
for the position.  If the department head, after consultation with 
appropriate executive management, determines no person is 
qualified for the vacant position, the department head shall notify the 
Human Resources Executive Director who will then open the 
recruitment for the vacant position. 

iv. An affected employee laid-off pursuant to this policy and 
subsequently re-hired by the City within one (1) calendar year from 
the date of separation shall have his/her seniority with the City 
calculated by adding both service with the City before the separation 
and service after the date of re-hire. 

5. Voluntary Reduction in Force (RIF) Separation Program 
a. The City of Glendale may at its discretion initiate a Voluntary Reduction 

in Force Separation Program, in which employees in selected job areas are 
allowed to volunteer for lay-off.  The selected job areas will generally 
align with reduction of workload requirements. 

b. The intent of this policy is to allow for voluntary separations for City of 
Glendale employees. This voluntary RIF separation facilitates an 
employee’s transition to retirement or early separation at will and allows 
the City to minimize the impact of downsizing by allowing employees to 
volunteer to be separated in lieu of other employees who are slated to be 
separated by a RIF process.  

i. Determination/Selection 

(a) A voluntary RIF separation is a separation determined by the 
City Manager on the grounds that it avoids involuntary lay-offs 
and reduces the total number of employees affected.  Approval 
of voluntary RIF separation requests will be at the sole 
discretion of the City.   

(b) All employees both exempt and nonexempt are given 
consideration for participation.  Employees occupying critical 
or hard-to-fill positions, or with critical knowledge or skills, 
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will not be allowed to participate except with the approval of 
the City Manager.  Employee participation in the voluntary RIF 
is not an entitlement and is subject to the discretion of the City. 

(c) To be eligible for a voluntary RIF separation an employee 
must, prior to leaving employment, have been offered an 
opportunity to participate or made a special request for a 
voluntary RIF separation. 

(d) A voluntary separation can be effected only during a formal 
RIF, that is, only in circumstances where official RIF notices 
will be issued.  

c. Benefits 

i. Severance benefits, if applicable, are in addition to any retirement 
benefits the employee is eligible to receive.  Employees approved for 
a voluntary RIF also qualify for unemployment compensation, which 
is usually not the case when an employee voluntarily leaves 
employment. 

ii. When a voluntary RIF plan is declared, Human Resources will 
determine the best match for placement by considering qualifications 
for placement in the vacated position and the ability of the RIF 
affected employee to do the work. 

iii. When there are more volunteers than needed, the City will consider 
the needs of the business and seniority. 

iv. A RIF separation is strictly a voluntary action on the part of any 
employee to whom this option is offered.  An employee shall not be 
forced or coerced in any way to volunteer for RIF separation. 

6. Exit Interviews 
a. Purpose 

i. The purpose of the exit interview program is to provide an 
opportunity for departing employees to express their views about 
their work experience with the city and to provide a means for 
channeling those views to management.  Its intent is to provide for 
the uniform treatment of departing employees, obtain and compile 
data on separations as a basis for analyzing employee turnover, 
advise employees of their separation benefits, provide a tool to 
identify and enhance the work environment, and process the required 
documentation. 

b. Responsibility 

i. The Human Resources Executive Director is responsible for the 
coordination of the Exit Interview Program. 

c. Procedure 
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i. The Human Resources Executive Director shall contact the departing 
employee regarding an exit interview and provide the employee with 
benefits information.   

ii. The Human Resources Executive Director will provide the 
department head with exit interview information on an as-needed 
basis and through quarterly reports. 

iii. Prior to separation, the employee’s department head or designee will 
request the return of any keys, uniforms, equipment, credit cards, or 
any other property that belongs to the City.  The department head or 
designee will also ensure there are no outstanding travel advances 
and the employee’s security authorization to computer databases is 
removed. 

d. Separation  Process 

i. An employee’s final paycheck will be ready for the employee to pick 
up from their department on normal paydays.  When an employee is 
involuntarily terminated, they will receive their check within three 
(3) working days of the termination effective date. 

ii. Separating employees will be compensated in their final check for all 
unused annual vacation leave that does not exceed the vacation 
accrual limit. 

iii. Any regular employee who retires or resigns (not including those 
terminated for cause from City service) after five (5) or more years 
of service, shall be compensated for accrued sick leave credits.  The 
employee will be paid one-third of their hourly wage (average of the 
preceding 36 months) for each hour of accrued sick leave. 

iv. All insurance coverage will remain in effect through the last day of 
the month of employment.  Separating employees may elect to 
maintain continuation coverage through COBRA. 

v. If the employee elects to continue coverage through COBRA, he/she 
must pay the full cost of that coverage including both the employee 
share and the share the City of Glendale pays. 

C. Temporary Employment 
1. Vacancy 

a. When the need for temporary personnel arises, the department shall notify 
the Human Resources Executive Director by sending a Request for 
Personnel (RFP) form.  The Human Resources Executive Director will 
contact the hiring department to discuss recruitment options to be 
considered.   

2. Length of Temporary Employment 
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a. In order to work within legal constraints and to preserve the “temporary” 
status of temporary employment, the maximum length of continuous 
service that temporary personnel can be employed will be one (1) year. 

b. An exception to the one year time limit may be made for temporary 
personnel being hired for a specific temporary project in which a specific 
project completion date can be given, or for temporary personnel who are 
hired to work l nineteen (19) hours or less per week.  Requests for 
exceptions to the one-year limit under this provision shall be submitted in 
writing to the Human Resources Executive Director for approval.   

c. Temporary personnel who are categorized as “seasonal or on-call” are not 
subject to the one-year service limit.  Seasonal and on-call personnel are 
kept on the records as active year round.  “Seasonal” temporary personnel 
are defined as: performing duties for only one season or project per year, 
working no more than four consecutive months during a twelve (12) 
month period, and/or having at least a six (6) month break in service 
before   re-hired for the next season or project.  On-call temporary 
personnel are defined as:  performing duties sporadically during the year.  
This provision applies to all departments throughout the City. 

3. Salary 
a. Temporary personnel hired through a temporary agency can be paid a 

salary the department and agency agree upon.  Temporary personnel hired 
by the City of Glendale and placed on payroll must be paid a rate 
commensurate with their experience and the responsibility of the 
assignment.   

4. Nepotism 
a. The City’s Nepotism policy applies to all temporary personnel, including 

those hired through a temporary agency.  It is the hiring department’s 
responsibility to ensure compliance with this policy.  See HR Policy 202 
NEPOTISM. 

5. Temporary Employment Contract 
a. A Temporary Employment Contract must be completed for all temporary 

personnel.  The contract must be completed and reviewed by Human 
Resources prior to the temporary personnel beginning work with the City.  
The contract specifies that the employment is temporary in nature and that 
the temporary personnel may be separated from employment at any time 
by either the City or the temporary personnel.   

b. The Temporary Employment Contract will specify the beginning and 
anticipated ending date of the temporary assignment.  

c. Under most circumstances the terms and conditions of a temporary 
employment contract should not be changed during the period of time 
specified on the contract.  However, if a change in the contract is 
warranted due to a significant change in job assignments, then the existing 



Human Resources Policy #: 201 
 

 
Page 15 

Temporary Employment Contract should be terminated and a new contract 
should be completed.  The Human Resources Executive Director must be 
consulted prior to changing any existing contract. 

6. Benefits for Temporary Personnel 
a. Temporary personnel are generally not eligible for any type of paid leave, 

medical insurance or any other type of benefits.  The Human Resources 
Executive Director must be consulted to determine if benefits may be 
offered.  

7. Retirement Contributions 
a. Temporary personnel paid by the City are subject to Arizona State 

Retirement System contributions if they work 20 or more hours per week 
for 20 or more weeks per year.   Temporary personnel may also be subject 
to retirement contributions if they are already contributing to the 
retirement system through another employer.  It is the hiring department’s 
responsibility to determine eligibility. 

8. Orientation, Physicals, Fingerprinting, ID Badges and Parking Permits 
a. All new temporary personnel should be oriented by the department to any 

departmental policies and procedures that apply to their temporary 
assignment.  . 

b. Temporary personnel may need to complete a post-offer medical exam 
prior to beginning employment depending on their assignment.   
Temporary personnel being assigned to safety-sensitive duties are required 
to have a drug and alcohol test within twenty-four (24) hours of the 
temporary employment offer. 

c. All temporary personnel are required to be fingerprinted through the 
police department upon hire. 

d. All temporary personnel will be issued a photo ID badge immediately 
upon hire. 

e. Temporary personnel will be issued a temporary/volunteer parking permit 
to park in the City Hall parking facility. 

9. Salary Increases 
a. Temporary personnel are not eligible for annual merit increases or pay 

plan adjustment increases.  Department’s may consider giving temporary 
personnel an increase based on their budget availability. 

10. Temporary Personnel Hired Into Regular Status Positions 
a. When temporary personnel are selected from an open or closed 

competitive recruitment and hired into a regular status position, the 
temporary employment is terminated and they are treated as a “new hire” 
into the regular status position.  All new hire paperwork and processes 
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must be completed for the “new hire”.  The employee’s service date 
begins with the date hired into the regular status position. 
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D. Employment of Foreign Nationals 

1. Purpose 
a. This policy establishes a guideline for consistent decisions and practices to 

ensure compliance with federal regulations governing the employment of 
foreign nationals. It serves to protect the City and individual employees 
from substantial penalties that may be incurred in the employment of 
unauthorized aliens. 

b. This policy applies to the employment of foreign nationals regardless of 
their employment status at the City of Glendale. 

2. Definitions 
a. “Foreign National” means an individual who is not a U.S. citizen, 

permanent resident or resident alien of the United States. 

b. “Permanent Resident or Resident Alien” means an individual who has 
been lawfully admitted to the United States to live, an immigrant, or 
holder of a green card. 

c. “Nonimmigrant” means a citizen of another country who has been 
admitted to the United States for a temporary period and for a specific 
purpose.  

d. “H-1B Visa” means a temporary, nonimmigrant visa issued to a foreign 
national who has specialized education credentials and who has been 
offered a position requiring the application of a theoretical and specialized 
body of knowledge acquired in his/her degree program.  

3. Policy 
a. It is the policy of the City of Glendale that the City may employ, or make 

employment offers to, foreign nationals only when U.S. citizens or 
permanent residents of equal training, experience, and competence for the 
position are unavailable. Such a determination can only be made following 
a documented search and evaluation process. Employment of foreign 
nationals will be authorized only under the provisions of this policy and 
only when conditions and visa requirements established by federal law are 
assured and documented. Under no circumstances may any employee of 
the City of Glendale knowingly employ, or contract employment with, an 
unauthorized alien.  

b. Each individual hiring authority is responsible for ensuring that 
employment offers to foreign national candidates are contingent upon 
receipt of necessary work authorization documents as directed through the 
Human Resources Department.  

c. Any offer of employment to a foreign national under a nonimmigrant 
program is considered temporary and is subject to the terms and 
conditions of the specific program's work authorization. 
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d. All employment offers to foreign nationals are contingent upon 
completion of a standard City of Glendale background check including, 
but not limited to, a criminal history check, education and employment 
verification, and reference checks.  Some positions may require a more 
extensive background process including, but not limited to a polygraph 
examination, and psychological examination.   All new employees will be 
fingerprinted upon hire. 

e. Petitions from the City of Glendale supporting H-1B visa classification 
will be reserved for individuals who have been offered positions. Holders 
of H-1B visas may only be appointed for the time period permitted under 
the individual's visa. 

f. Petitions from the City of Glendale supporting permanent resident or 
resident alien status will be reserved for individuals who have worked for 
the City for at least two (2) years, and only when U.S. citizens or 
permanent residents of equal training, experience, and competence for the 
position are unavailable. In addition, the employee must agree to work at 
least one (1) additional year upon being granted permanent resident or 
resident alien status. The employee is responsible for all costs incurred in 
the application process. 

g. The Human Resources Executive Director may authorize a private 
attorney to represent the City of Glendale in any nonimmigrant or 
immigrant petition or application proceedings. A foreign national may 
choose to retain an attorney to represent his/her interests; however, the 
City will not pay for this private representation. 

h. Nothing in this policy will be used as the basis for discrimination against 
any individual or group because of race, sex, age, color, religion, national 
origin, disability, or veteran status; nor will it be construed to be a basis 
for circumventing equal employment opportunity laws, policies, and 
standard employment procedures.  

E. Outside Employment 
1. Policy 

a. The City regards its employment as primary, however, employees may 
engage in employment other than their job with the city as long as it does 
not interfere with city duties and responsibilities, working hours, 
assignments, emergency assignments or constitute a conflict of interest, or 
the appearance of a conflict of interest with city duties and responsibilities. 

2. Procedures 
a. The approvals of initial requests for outside employment and for the 

continuation of outside employment are the responsibilities of the 
employee’s immediate supervisor and department head, or designee.  
Approval for outside employment may be revoked by the employee’s 
department head, or designee, if the outside employment creates a conflict 
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of interest with the employee’s city duties or negatively impacts the 
employee in the performance of their city position. 

b. Employees who wish to engage in outside employment are required to 
notify their supervisors of the outside employment work hours, nature of 
the work, and the name of the employer prior to accepting outside 
employment with the exception of new employees, who will provide the 
information upon hire. 

c. Employees are responsible for reporting any changes to their approved 
outside employment, including nature of work and work hours. 

d. Employees who transfer from one department to another must report their 
approved outside employment to their new supervisors to ensure no 
conflict of interest exists. 



 
 

CITY OF GLENDALE 
 

Human Resources Policy No. 513 
 
 

Title: Disciplinary Policy 
 
Effective Date: 7/1/2000 Revised: 10/1/2009 
 
Contact: Human Resources Department – (623) 930 2270 
 
 
I. PURPOSE

The City will establish a disciplinary process to assure a fair and consistent procedure for 
the prevention, correction, and discipline of employee performance and behavioral 
deficiencies. This system emphasizes the prevention, identification, correction, and 
resolution of employee performance deficiencies.  

 
II. PROCESS 

A. Covered Employees 
All full-time and part-time regular status classified employees and all grant-funded 
employeesas defined by City Ordinance who are not within their initial review period 
per HR Policy #201 - EMPLOYMENT. 

B. Employee Standards of Performance 
Every employee shall maintain high standards of performance, including cooperation, 
efficiency, and economy in his or her work for the City.  Every employee is 
responsible for correcting any deficiencies in his or her performance. 

C. Responsibilities 
Supervisors are responsible for maintaining and applying knowledge of City policies, 
as well as identifying, evaluating, and instituting measures to correct performance 
deficiencies.  Supervisors are expected to utilize the following prevention strategies: 

1. Communicate and explain the City’s expected performance and behavioral 
standards. 

2. Provide employees training, recognition, and feedback on performance 
standards. 

3. Conduct periodic performance reviews and appraisals. 

4. Communicate and explain the City’s Disciplinary System. 

5. Apply disciplinary measures. 

D. Grounds for Discipline 
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Discipline shall be based on “just cause”. Just cause for disciplinary action shall be 
defined as performance deficiencies which include, but are not limited to, neglect of 
or failure to perform assigned job duties, interference with other employees’ efforts to 
perform their assigned job duties, violation of federal, state or local laws, and 
violation of City and departmental policies, procedures, regulations and directives.   

In identifying and analyzing a performance deficiency, the supervisor will determine 
the severity of the deficiency in order to administer the appropriate disciplinary 
action.  When determining the appropriate disciplinary action, the supervisor should 
consider the individual circumstances of the situation including, but not limited to, the 
following factors:  

1. Seriousness and consequences of the performance deficiency 

2. Consistent organizational practices 

3. Employee’s previous work performance 

4. Employee’s previous disciplinary action for performance deficiencies 

5. The disciplinary action that would be most effective in correcting the 
employee’s performance deficiency. 

E. Disciplinary Performance Deficiencies 
Disciplinary performance deficiencies fall into two categories, serious deficiencies 
and major deficiencies.  The following categories describe the most common types of 
deficiencies and are not intended to be an all-inclusive list.  The disciplinary action 
taken should be appropriate to the severity of the performance deficiency, its 
frequency, and its consequences.  A punitive disciplinary action need not necessarily 
be preceded by corrective action. 

1. Serious deficiencies 
These are acts not involving any question of trust or honesty.  They do not pose 
a threat to the orderly City operations and they do not endanger the health, 
welfare, or safety of employees or other individuals.  These deficiencies should 
normally be handled through corrective disciplinary actions.  Examples include, 
but are not limited to: 

• Minor Insubordination 

o Disrespect toward supervisory or other authority 

o Disorderly conduct causing disruption of work unit or task 

o Disregard, omission or neglect of duties 

• Instances of tardiness or unexcused absenteeism or failure to report to work 

• Abuse of meal or rest periods 

• Out of required uniform 

• Improper dress or untidiness in person, clothing or work habits 

• Minor job performance deficiencies 
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2. Major Deficiencies 

These acts involve questions of trust or honesty, constitute a threat to the 
orderly City operations or pose a threat to the health, welfare or safety of 
employees or other individuals.  Major deficiencies should normally be handled 
through punitive disciplinary actions.  Examples include, but are not limited to: 

• Continued performance deficiencies after previous disciplinary action 

• Major Insubordination 
o Disobedience or refusal to obey a reasonable order or direction 

o Neglect or carelessness resulting in injury or damage 

o Promoting work unit insubordination 

o Continued incidents of minor insubordination 

• Conduct unbecoming of a City employee 

o Abusive attitude, language or conduct, toward employees or the public 

o Abuse of authority over employees or the public 

o On or off duty conduct which may bring discredit to employees of the 
City 

• Violation of safety laws, regulations, or guidelines 

• Negligence or careless job performance 

• Negligence with, or loss of, City property or equipment 

• Misuse or inappropriate use of electronic communication system or 
networks, i.e., internet, saving or forwarding inappropriate materials on the 
network, or other similar activities 

• Violation of equal employment opportunity laws, policy, procedures, 
regulations and directives 

• Participation in City political activities, other than expressing a private 
opinion, signing a petition or voting 

• Retaliation against another employee for bringing illegal activities to light 
(“whistle blowing”) 

• Conduct involving dishonesty or untruthfulness 

• Willful and unauthorized removal and control of property belonging to, or 
in possession of, the City, an employee, or the public 

• Misappropriation, theft or conversion of property belonging to, or in the 
possession of, the City, an employee, or the public 
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• Unauthorized possession, use, consumption, abuse, manufacture, 
distribution, or dispensing of alcohol, illegal drugs, or other substances 
while on duty, during the scheduled work day or on City property 

• Being under the influence of alcohol, or illegal drugs, or other substances 
while on duty, or during the scheduled work day 

• Unauthorized physical restraint or contact, or verbal or physical attack upon 
another employee or any other person or the attempt to do so, while on 
duty, or during the scheduled work day 

• Willful, knowing, or reckless falsification or omission of records, reports, 
forms, information, or any other document submitted by an employee 

• Conduct which is a violation of public policy or trust, or is corrupt 

• Criminal activity which jeopardizes effective or efficient business practices 
or poses a threat to the safety or security of persons or property 

• Disclosure of confidential information that is either defined by laws as 
confidential or is designated confidential by the City 

• Improper use of position, character or confidential information for personal 
benefit (the benefit may be financial or any other benefit) or for the benefit 
of others 

• Conduct, which is a conflict of interest or a conflict in the performance of 
duties 

• Preferential treatment of individuals or firms 

• Unauthorized display or discharge of firearms, deadly weapons, dangerous 
instruments, or harmful weapons while on duty or while on the work site, at 
any time 

• Abandonment of one’s position for three (3) or more consecutive workdays 

F. Administration of Discipline 
The seriousness and consequences of the performance deficiency determine the type 
of disciplinary action taken.   

1. Corrective Actions 
a. Purpose 

These actions are intended to correct, prevent, and document serious 
deficiencies. 

2. Types of Action 
a. Counseling and/or Memo of Expectation 

A discussion to explain an actual performance deficiency and emphasizing 
expected standards followed by a written documentation of the verbal 
counseling and Memo of Expectation. 

b. Memo of Correction 
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A written notice requiring the need for immediate and sustained 
improvement in performance to expected standards. 

c. Written Reprimand 

A written notice to an employee stating that a performance deficiency 
exists or that a violation of work rules has taken place.  The contents of the 
notice must be explained to the employee in an interview.  A written 
reprimand is appropriate when a number of related or unrelated 
performance deficiencies have occurred or when previous corrective 
actions have not been effective or when a violation of rules, policies, 
and/or directives has occurred. 

d. Employee Decision Making Leave With Pay 

The employee shall be instructed to make a decision during this “decision-
making” leave on whether he or she will correct each performance 
deficiency and meet the City’s expected standards, as described in the 
employee’s Performance Management Core Competency and Goal 
Review Plan.  The employee shall be instructed that upon return, he or she 
must tell the supervisor whether the employee will meet the expected 
standards or leave the City’s employment.  This leave shall not exceed one 
(1) working day. 

3. Memo of Correction, Written Reprimand, and Decision Making Leave 
With Pay shall include: 
a. Reason for the corrective action reflecting each performance deficiency 

and its impact upon the City, its employees or the public 

b. Reference to any prior corrective or disciplinary actions 

c. The expected performance standard and a time frame for achieving the 
standard 

d. A general indication of the consequences if there is not immediate and 
sustained improvement 

4. Authority  
The immediate supervisor or department head may implement counseling, a 
memo of expectation or memo of correction. They do not require the 
department head’s signature.  The written reprimand and decision-making leave 
with pay shall be approved and signed by the department head or designee. 

Action Approval Signatures 

Memo of Expectation or Memo of 
Correction 

Supervisor or Department Head 

Written Reprimand Department Head or Designee 
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5. Recordkeeping 
a. The written documentation of the verbal counseling and Memo of 

Expectations shall be placed in the employee’s department file and a copy 
shall be given to the employee  

b. The memo of correction, written reprimand, and the decision making leave 
with pay shall be placed in the employee’s department file.  Additional 
copies shall be given to the employee and the Human Resources Director 
or designee for the employee’s official personnel file  

c. Records of these actions may be removed from the employee’s official 
personnel file if sustained performance/behavior improvement has been 
observed for one (1) year after the action.  The purging of a corrective 
document is not automatic and requires the department head’s approval.  It 
is the employee’s responsibility to request, in writing to the department 
head, removal after one year.  This will be done after consultation between 
the department head and Director of Human Resources, or designee.  

6. Appeal Rights 
Corrective actions do not require a notice of intent, are not appealable to the 
Personnel Board, and are not grievable under the City’s grievance procedure.  
Upon receipt of the corrective action, employees have ten (10) calendar days to 
respond in writing.  The response will then become part of the action. 

G. Punitive Disciplinary Actions 
1. Purpose 

These actions are intended to record, discipline and/or correct major 
performance deficiencies. 

2. Types of Action 
a. Suspension Without Pay 

This action may be taken for major deficiencies to permit the employee 
and the City to evaluate the future course of the employment relationship.  
Exempt and non-exempt employees may be suspended without pay for a 
minimum of eight (8) hours.  No suspension without pay shall exceed 
forty (40) working days or three hundred twenty (320) working hours. 

b. Involuntary Demotions 

1 Involuntary demotion is the placement of an employee, as a result of 
a disciplinary action or performance deficiency, in a classification 
assigned a lower pay range.  This action may be taken for an 
employee who is unwilling or unable to perform his or her assigned 
duties at expected performance standards or is able to perform the 
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assigned duties of a lower classified job at expected performance 
standards. 

2 The employee shall be placed in the new classification range and 
their salary shall be reduced by 5%.  Their salary shall not exceed 
the maximum rate nor be lower than the minimum rate for the new 
lower pay range.  In the event a 5 % reduction results in the new 
salary exceeding the range maximum, the employee’s salary will be 
further reduced to the range maximum of the new lower pay range. 

c. Disciplinary Probation 

1 This measure will return the employee from regular to probationary 
status.  It may be assessed against an employee for serious or major 
performance deficiencies that have not been corrected after other 
disciplinary measures have been implemented.  It may also be 
assessed against an employee for major performance deficiencies 
regardless of prior discipline. 

2 The disciplinary probation period shall be for six (6) months. The 
employee’s department head, in consultation with the Human 
Resources Director, may adjust this period as may be reasonably 
warranted.  There is no requirement that this measure be used in any 
specific situation or that it be implemented prior to any disciplinary 
measures, including termination, when other measures are deemed 
more appropriate. 

3 During the probation period, the employee’s performance or 
behavior shall be closely monitored in an effort to effect 
improvement or change and to assure that the performance or 
behavior leading to the discipline is not repeated.  As with all 
probationary employees, an employee on disciplinary probation is an 
at-will employee and may be terminated for any reason, regardless of 
the cause and without any recourse to grievance or appeal 
procedures.  Therefore, if any new problems or performance 
deficiencies arise during a disciplinary probation period, regardless 
of their relationship to the circumstances that gave rise to the 
assessment of disciplinary probation, termination or other discipline 
may be assessed without any recourse to grievance or appeal 
procedures. 

d. Termination 

Termination is the permanent involuntary separation of an employee from 
employment as a disciplinary measure. 

3. Authority 
A department head, designee, or higher authority shall take these actions.  The 
Human Resources Director or designee shall review all punitive disciplinary 
actions, before they are served on the employee. 
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4. Employee Due Process Rights 
a. Notice of Intent 

Punitive disciplinary actions, require notice of intent and opportunity for 
the employee to respond to the charges prior to taking the intended 
punitive disciplinary action.  All intended punitive disciplinary action shall 
be written and presented to the employee.  The notice shall include: 

 

1 Notice of intended disciplinary action. 

2 Reasons for the action, including a statement of the particular facts, 
which evidence each performance deficiency, and identification of 
each performance deficiency. 

3 A list of exhibits and witnesses supporting the statement of facts. 

4 A notice to the employee of his or her option to respond to the 
department head, verbally or in writing,  challenging the intended 
action, within seven (7) calendar days of the date of the notice of 
intent. 

b. Notice of Disciplinary Action 

After consideration of any employee response to a Notice of Intent, and 
decision to effect the action, a Notice of Disciplinary Action shall be 
written and presented to the employee.  The notice shall include: 

1 Notice of the effective date of the action. 

2 Reasons for the action, including a statement of the particular facts, 
which evidence each performance deficiency, and identification of 
each performance deficiency. 

3 A list of exhibits and witnesses supporting the statement of facts not 
previously provided in the Intent document. 

4 A notice to the employee of his or her right to appeal the action to 
the City’s Personnel Board, by submitting a request in writing to the 
Human Resources Director within fourteen (14) calendar days of 
receipt of the notice of disciplinary action. 

c. Representation 

Represented employees who choose to respond to a disciplinary action 
may have a representative present during their meeting with the 
department head.  The representative shall act only as an observer. Unless 
agreed to by the department head, in consultation with the Human 
Resources Director, the representative shall be from the City and shall not 
be an attorney.  

In accordance with A.R.S. § 38-1101, if the City reasonably believes an 
interview  with a Law Enforcement Officer could result in dismissal, demotion or 
suspension, that Law Enforcement Officer shall be permitted reasonable breaks 
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of limited duration during the interview to consult by telephone or in person, with 
others, including an attorney, who are immediately available. 

At the conclusion of the interview, the Law Enforcement Officer is entitled to a 
period of time to consult with their representative, including an attorney, and 
make a statement not to exceed five (5) minutes addressing specific facts or 
policies that are related to the interview. 

5. Recordkeeping 
a. Recordkeeping for punitive disciplinary actions must comply with all 

employee due process rights.  The department head or designee shall 
present a copy of all notices of punitive disciplinary action to the 
employee, and forward the signed original to the Human Resources 
Director for the employee’s official personnel file. 
In matters of punitive disciplinary actions involving Law Enforcement 
Officers, information related to that discipline shall be maintained 
confidential and shall not be placed in the Officer’s official personnel file 
until the action becomes complete.  The action will not be deemed 
complete until the conclusion of the discipline process, including the 
appeal process, if applicable.  

b. Records of these actions may be removed from the employee’s file if 
sustained performance/behavior improvement has been observed for five 
(5) years after the disciplinary action.  The purging of a punitive 
disciplinary document is not automatic and requires the department head’s 
approval. It is the employee’s responsibility to request, in writing to the 
department head, removal after five (5) years.  This will be done after 
consultation between the department head and Director of Human 
Resources or designee. 

6. Appeal Rights 
a. Employees designated by City Ordinance as unclassified are prohibited 

from appealing disciplinary actions to the Personnel Board.  See HR 
Policy #201 – EMPLOYMENT. 

a.b. Suspensions without pay, involuntary demotions, disciplinary probation, 
and terminations are appealable to the Personnel Board in compliance with 
the employee’s due process rights. 

b.c. The employee may file a written notice of appeal with the Human 
Resources Director within fourteen (14) calendar days of receipt of the 
disciplinary action.  Failure of the disciplined employee to file a written 
notice of appeal within the designated time will serve as a waiver of all 
further procedural due process rights, including the right to a hearing 
relative to the disciplinary action. 

7. Appeal Hearing Procedure 
a. Within thirty (30) calendar days of the receipt of notice of appeal, the 

Human Resources Director or designee shall set the date of the Personnel 
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Board Hearing.  This hearing date shall be within a reasonable time from 
the receipt of the notice of appeal and will not exceed one hundred twenty 
(120) calendar days from the notice of appeal unless an extension is 
granted by the Human Resources Director or designee for good cause.  
Termination appeal hearings may supersede previously scheduled hearings 
of a lesser magnitude.  

b. At the hearing, the employee must appear personally and may produce 
evidence. Legal counsel may represent the employee, provided the 
employee or legal counsel notifies the Human Resources Director of such 
representation not less than fourteen (14) calendar days prior to the 
hearing. 

c. The Personnel Board Hearing will be conducted in accordance with the 
Personnel Board Process and Procedures.  

d. The case for the disciplinary action shall be presented by the City 
Attorney’s Office if counsel represents the employee.  If counsel does not 
represent the employee, the City Attorney’s Office shall serve as advisor 
to the department head or designee, who shall present the City’s 
justification for taking the disciplinary action.  

e. The hearing shall be informal, intended to be non-adversarial, and is not 
bound by formal rules of evidence. 

f. The Chair of the Personnel Board or designee may grant continuance of 
the hearing only for good cause shown and only one continuance will be 
granted per party.  Continuance requests shall be received by the 
Personnel Board Chair or designee no later than seven (7) calendar days 
prior to commencement of the hearing. 

g. A record of the disciplinary action shall be included in the minutes of the 
hearing. 

h. The order of proof in any hearing shall begin with the City presenting 
evidence supporting the actions, followed by the employee’s production of 
evidence in his or her defense, and shall end with rebuttal by the City 

i. The employee or the employee’s attorney may request the Personnel 
Board to require other employees to attend and testify at the hearing.  Any 
such request must be submitted in writing to the Human Resources 
Director no later than fourteen (14) calendar days prior to the 
commencement of the hearing.  The request must identify the employees 
requested to attend and a statement as to the substance and relevancy of 
the information or testimony to be solicited from each individual 
employee.  The Chair of the Personnel Board shall be provided with all 
such requests and shall have the authority to order any employee who may 
have relevant information to attend the hearing and testify. 

j. The employee or the employee’s attorney may request the City to produce 
documents other than those provided to the employee in the notice of 
intent to take disciplinary action or the notice of the disciplinary action.  
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Any such request must be submitted in writing to the Human Resources 
Director no later than twenty-one (21) calendar days prior to the 
commencement of the hearing.  The request must identify with specificity 
the documents requested and contain a statement as to the substance and 
relevancy of each such document requested.   

k. The City may object to the production of any document requested by filing 
a written objection with the Human Resources Director not more than 
fourteen (14) calendar days after the receipt of the request from the 
employee or the employee’s attorney.  The Chair of the Personnel Board 
shall be provided with all such requests and objections to such requests, 
and shall have the authority to order the production of relevant documents 
requested by the employee or the employee’s attorney. 

l. In any hearing conducted, the Personnel Board may require any employee 
of the city to attend and produce evidence.  Refusal of an employee to 
attend and produce evidence upon an order of the appointing authority, the 
Personnel Board, or the Human Resources Director, shall subject the 
employee to disciplinary action.  During any investigation or hearing, 
testimony shall be presented under oath or affirmation, and will be held 
confidential by all parties. 

8. Disposition of Appeal 
Following the hearing, the Personnel Board’s recommendation shall be reported 
to the City Manager.  In cases wherein the Board does not sustain the 
disciplinary action, the Board’s finding and recommendations shall be advisory 
in nature, and the City Manager may affirm the original action, modify it, or 
modify it pursuant to the Board’s recommendations.  The employee’s official 
personnel file shall reflect only the final action.  
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CITY OF GLENDALE 
 

Human Resources Policy No. 514 
 
 

Title: Grievance System 
 
Effective Date: 7/1/2000 Revised: 10/17/2008 
 
Contact: Human Resources Department – (623) 930 2270 
 
 
I. PURPOSE

The grievance system provides a just, effective, and equitable method for the prompt 
resolution of problems without discrimination, coercion, restraint, or reprisal against any 
employee who may submit or be involved in a grievance. 
 
The grievance system provides for an orderly, informed and confidential process for 
employees to have their problems and/or concerns considered in a fair and expedient 
manner without fear of reprisal.  Every effort should be made to find an acceptable solution 
at the lowest possible level of supervision.  
 

II. SCOPE 
 The City’s grievance process is applicable to classified city employees who are not 
within their initial review period per HR Policy #201 – EMPLOYMENT.  Those employees in 
positions defined by City Ordinance as unclassified are not eligible to participate in this process. 
  
II.III. PROCESS 

A. Grievance 
1. A grievance is any claim by an employee that such claimant’s rights, benefits, 

privileges, interests, or due process, provided for in the City’s policies and 
procedures, have been violated, misapplied or misinterpreted in any particular 
case.  The grievance process is only for individual employee problems or 
concerns.  If a number of employees file separate grievances on the same matter 
seeking the same remedy, the grievance may be allowed to be handled as a 
single grievance. 

2. A grievance shall not include, and the grievance policy and procedure shall not 
apply to, any of the following: 

a. Any matter on which the City is without authority to act 

b. Any proceedings for any disciplinary action of an employee 

c. The evaluation of any employee’s performance 
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d. The content or structure of the classification system.  Content and 
structure of the pay plan.  The base rate of pay set by the City for 
incumbents of all job classifications. 

e. Certain actions that are totally within the managerial discretion of a 
department head, such as employment selections and promotions. 
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B. Statement of Grievance 
A statement of grievance must: 

1. Set forth a clear indication the act or omission which, the employee believes 
unjustly denied his/her rights, benefits, privileges, or interests. 

2. Arise out of an act or omission of management related directly to the grievance. 

3. Concern a matter within the authority and control of the City. 

4. State the relief sought, which must be within the authority of the City to grant in 
whole or in part. 

C. Grievance Process 
1. An employee must discuss his/her complaint with his/her immediate supervisor 

before initiating a written grievance.  The supervisor shall work with the 
employee to discuss the complaint during a mutually satisfactory time.  If the 
problem is not resolved verbally, the employee may take steps to put the 
grievance in writing. 

2. When a problem is identified, an employee has ten (10) business days from the 
date of the problem to verbally present the issue to the supervisor.  In an attempt 
to resolve the problem, certain steps shall be followed.  The steps are set forth in 
a manner that assumes the previous step did not resolve the issue.  All time 
limits indicated are City business days and are to be used as guidelines to 
expeditiously move through the grievance process.  Every effort should be made 
to find an acceptable solution at the lowest possible level of supervision.  

3. It is understood that there may be situations beyond the control of the grievance 
participants where a time extension may be necessary and would benefit the 
grievance participants in preparing and gathering all the necessary information 
needed to present their case.  Any extension of time limits needs to be 
communicated and approved by the Human Resources Director. 

4. If an employee fails to submit the grievance within the established time limits, 
or to timely appeal a grievance to the next step, the grievance shall not be 
subject to further appeal or reconsideration, and the grievance rights are 
forfeited.  A grievance may be terminated at any time upon receipt of a signed 
statement from the employee requesting such a termination.  Failure to 
communicate the supervisor’s or manager’s decision in writing within the 
specified time limits permits the grievant to proceed to the next step.   

5. After the initial one-on-one meeting with the employee and the immediate 
supervisor, the employee, at their own expense, may bring a representative to 
any future meetings with the department head, Deputy City Manager, or the 
Grievance Committee.  The representative may provide advice, assistance in 
presenting the facts, and moral support throughout the meeting.  The purpose of 
allowing outside representation is to assure that employees are given the 
opportunity to have their grievance communicated effectively. 



Human Resources Policy #: 514 
 
   

 
Page 4 of 6 

6. In order that all parties involved understand the grievance process, it is 
recommended that the Human Resources Director be contacted for assistance at 
the first step of the grievance process.  The Human Resources Director will 
inform the grievant, supervisor, department head, and Deputy City Manager 
what to expect during the grievance process.  The Human Resources Director 
may be called upon any time for assistance by the grievance participants to 
ensure the grievance process proceeds effectively and that everyone involved 
knows the steps that need to be followed.   

STEP WHO ACTION 
TIME LIMIT  

(BUSINESS DAYS) 
1. Employee Verbally present problem to 

supervisor (or next level of 
supervision). 

10 days from date of 
problem 

2. Employee Present problem in writing to 
supervisor (or next level of 
supervision). 

2 days from employee’s 
verbal notice of problem 

3. Supervisor Respond to employee in 
writing. 

5 days from receipt of 
employee’s written 
notice. 

 

4. Employee If grievance is not resolved, 
notify supervisor in writing  

5 days from receipt of 
supervisor’s reply 

5. Supervisor When notified in writing that 
problem is still unresolved, 
send all paperwork to the 
department head / designee 
with a copy to the Deputy City 
Manager / designee and the 
Human Resources Director. 

Within 2 days from 
receipt of employee’s 
notice 

6. Department Head 
or Designee 

Hold a meeting with 
supervisor and the employee. 

Within 10 days from 
receipt of employee’s 
notice 

7. Department Head 
or Designee 

If problem is not resolved at 
joint meeting, department 
head/designee will notify, in 
writing, Deputy City Manager 
/ designee and supervisor. 

Within 2 days of the 
joint meeting 
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STEP WHO ACTION 
TIME LIMIT  

(BUSINESS DAYS) 
8. Deputy City 

Manager or 
Designee 

Hold a meeting with the 
department head, supervisor 
and employee.   

Within 10 days of 
receipt of the written 
notice from the 
department head or 
designee 

9. Deputy City 
Manager or 
Designee 

Notify, in writing, the Human 
Resources Director of failure 
to resolve the problem. 

Within 2 days of joint 
meeting 

10. Human 
Resources 
Director 

Set and hold a meeting of the 
Grievance Committee.  Human 
Resources Director will inform 
grievant, supervisor, 
department head, and Deputy 
City Manager, of the grievance 
process. 

Within 10 days from the 
receipt of the notice 
from the Deputy City 
Manager or designee 

11. Grievance 
Committee 

Review facts and testimonies, 
and all evidence.  State its 
findings and recommend 
action to the Deputy City 
Manager / designee.  

Within 5 days from the 
Grievance Committee 
Meeting 

12. Deputy City 
Manager or 
Designee 

Notify employee in writing of 
Grievance Committee findings 
and recommendations and of 
the action to be taken. 

Within 2 days of receipt 
of Grievance Committee 
findings and 
recommendations 

13. Employee If employee feels that full and 
impartial consideration has not 
been given to the grievance, 
the employee may appeal to 
City Manager in writing 
specifying why. 

Within 5 days from 
receipt of notice of 
action to be taken 

14. City Manager or 
Designee 

 

Review the case, make a 
binding decision and notify the 
employee, supervisor, 
department head, Deputy City 
Manager, and Human 
Resources Director, in writing, 
of the decision. 

Within 15 days from 
receipt of the 
employee’s written 
notice of appeal 
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D. Composition of Grievance Committee 
1. It is the intent of the City to have the Grievance Committee represented by a 

cross section of job categories.  The Grievance Committee shall be composed of 
five (5) members:   

a. Deputy City Manager shall appoint one member and one alternate from 
the ranks of first-line clerical employees.  

b. Deputy City Manager shall appoint one member and one alternate from 
the ranks of first-line field employees. 

c. City Manager shall appoint one member and one alternate from mid-
manager level employees. 

d. City Manager shall appoint one member and one alternate from 
supervisory level employees. 

e. City Manager shall appoint one member and one alternate.  

2. Term 
All appointments shall be for a term of three years.  Should any committee 
member terminate employment with the City during the term of office, the 
appointing authority will elect or appoint another member for the remainder of 
the term.  The City Manager may terminate a member’s term if it is found that 
the member is not performing the duties in accordance with the Human 
Resources policies and procedures. 

3. Disqualification 
a. A member or alternate member of the Grievance Committee shall 

voluntarily disqualify themselves for service in a given case for any of the 
following reasons: family relationship, personal involvement, close 
personal association, personal prejudice, or is from the same division or 
department as the grievant. 

b. The Human Resources Director and the grievant will be provided the 
opportunity to disqualify a member of the Grievance Committee if it can 
be shown that the committee member, because of personal or work 
relationship, would be influenced one way or another upon the outcome of 
the grievance.  The alternate would be asked to replace the disqualified 
member.  This request shall be directed to the Human Resources Director. 

4. Advisory Resources Staff 
a. The Human Resources Department staff will be exempt from participating 

in the Grievance Committee, except to act as an ad hoc member for 
coordination purposes.  Staff from other departments may be called to 
provide technical advice to the Grievance Committee, as needed. 
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Meeting Date:         11/26/2013 
Meeting Type: Voting 

Title: 
APPROVAL OF WORKERS’ COMPENSATION TRUST FUND 2014  
INDUSTRIAL COMMISSION OF ARIZONA SELF-INSURANCE RENEWAL AND 
SECURITY DEPOSIT EXEMPTION 

Staff Contact: Dianne Shoemake, Risk Manager, Human Resources & Risk Management 

Purpose and Recommended Action 
 
This is a request for City Council to waive reading beyond the title and adopt a resolution 
authorizing the approval of workers’ compensation trust fund 2014 Industrial Commission of 
Arizona (ICA) self-insurance renewal and exemption from security deposit.  This resolution states 
the city provides sufficient funding to cover liabilities for workers’ compensation claims and 
allows ICA to waive the requirement to post a security deposit.   

Background 
 
A.R.S §11-981 allows for self-insurance of its workers’ compensation benefits.  The (ICA requires 
self-insured entities to provide documentation of their claims and liabilities to be accepted as a 
self-insurer.  The ICA approves continuation of self-insurance annually.  The Statute requires that 
to obtain a self-insured status, a security deposit or letter of credit must be posted in an amount 
equal to 125% of its liabilities.  ICA Rule R20-5-1114 allows public entities to be exempted from 
providing a security deposit: 
 

• If they establish a self-insurance trust fund pursuant to A.R.S. §11-981 
• Conduct an actuary report on an annual basis with a confidence level no less than 55% 
• Maintain a balance above 125% of their liabilities  
• Fund the trust sufficiently to cover actuarial liabilities in accordance with GASB #10 
• Adequately fund the Trust to pay claims (above the minimum balance)  
• Agree to notify the ICA if the Fund falls below the required minimum 

 
The ICA asks for completion of the Workers’ Compensation Liability Form which calculates the 
125% security deposit.  The completed form is attached.  In addition the city provides 
documentation that supports the information which is detailed in the November 27, 2013 draft 
letter to ICA and completes the Request for Exemption from Requirement to Post Statutory 
Deposit (attached to draft ICA letter). 
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Analysis 
 
The calculation for the 2014 security deposit is $3,731,596.79.  The Unaudited Statement of 
Revenues, Expenses and Changes in Fund Net Assets (Budget Basis) attached to the 2013 draft ICA 
letter indicates the Workers’ Compensation Fund balance projected as of 12/31/13 is $5,816,444.  
Risk Management is anticipating additional expenses totaling $900,000 for claims and 
professional and contractual costs.  The estimated Fund balance at June 30, 2014 is $4,916,444.  
Based upon these projections, the Fund is adequately funded to meet the ICA requirements for 
self-insurance and waiving the posting of a security deposit. 
 
The ICA also considers the actuarial report projection of the Fund balance needed to pay claims.  If 
the actuarial report minimum balance is greater than the ICA minimum requirement, the Fund 
must be maintained at the greater amount.  The actuarial report completed from data extrapolated 
to June 30, 2013 recommended a minimum Fund balance at a 55% confidence level totaling 
$3,150,946.  The Governmental Accounting Standards Board (GASB) Statement #10 is the 
generally accepted level to set accrued liabilities.  The actuary forecasts the projection of claims 
payments that will fall within the forecast 5.5 out of 10 years.  The actuarial forecast is less than 
the ICA minimum requirement.  Therefore, the ICA minimum balance would need to be 
maintained is $3,731,596.79. 

Previous Related Council Action 
 
Council passed, adopted and approved this action for the 2013 calendar year in December 2012.   
 
Community Benefit/Public Involvement 
 
Maintaining sufficient funding to cover liabilities provides the financial stability needed to meet 
the current and future workers’ compensation claims obligations. 

Budget and Financial Impacts 
 
Requesting a waiver of the security deposit saves the City from depositing additional funds with 
the ICA.   

Attachments 

Resolution 

Other 

 



 

RESOLUTION NO. 4751 NEW SERIES 
 

A RESOLUTION OF THE COUNCIL OF THE CITY OF 
GLENDALE, MARICOPA COUNTY, ARIZONA, REQUEST-
ING EXEMPTION FROM THE REQUIREMENT BY THE 
INDUSTRIAL COMMISSION OF ARIZONA TO POST 
SECURITY FOR THE CITY OF GLENDALE’S SELF-
INSURED WORKERS’ COMPENSATION CLAIMS. 

 
 
 WHEREAS, pursuant to the approved revised rules of The Industrial Commission of 
Arizona dated April 4, 2005, Section R20-5-1114, a statement is required from the City of 
Glendale, a chartered Arizona municipality and duly qualified Arizona Workers’ Compensation 
self-insurer, requesting exemption from the requirements to post security for pending self-
insured workers’ compensation claims. 
 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF 
GLENDALE as follows: 
 

SECTION 1.  That the City of Glendale maintains a fully-funded workers’ compensation 
trust fund pursuant to A.R.S. § 11-981 sufficient to cover actuarial liabilities for workers’ 
compensation as determined by the self insurer in accordance with Glendale City Code Sec. 2-
202(b) and the Government Accounting Standards Board Statement #10. 
 
 SECTION 2.  That the City of Glendale provides funding to the workers’ compensation 
trust fund each fiscal year sufficient to cover 125% of actuarial liabilities for workers’ 
compensation as determined by the self-insurer in accordance with Glendale City Code Sec. 2-
202(b) and the Government Accounting Standards Board Statement #10. 
 
 SECTION 3.  That based upon the above statements, the City of Glendale meets the 
conditions required under subsection (A) of The Industrial Commission of Arizona Section R20-
5-1114. 
 
 SECTION 4.  That the City Manager or her designee shall immediately notify The 
Industrial Commission of Arizona and provide security as otherwise required by Section R20-5-
1114, should the workers’ compensation trust fund have insufficient funds to cover all workers’ 
compensation liabilities of the City of Glendale. 



 

 PASSED, ADOPTED AND APPROVED by the Mayor and Council of the City of 
Glendale, Maricopa County, Arizona, this _____ day of __________________, 2013. 
 

  
   M A Y O R 

ATTEST: 
 
_______________________ 
City Clerk               (SEAL) 
 
APPROVED AS TO FORM: 
 
_______________________ 
City Attorney 
 
REVIEWED BY: 
 
_______________________ 
City Manager 
 
rm_wctf 
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