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Outside Employment Work Agreement
and Employer Certification

The Glendale Police Department and Conair Corporation
{(Name of Company /Organization)

An Arizona:
[ Individual (] Sole proprietorship [_] Partnership X Corporation [_| Association,

Enter into this agreement, subject 1o the conditions herein, for Qutside Emplovment of police officer(s) and or
police employees.
For: Conair Warehouse Sale

(Assignment / Event / Activity)

Printed name of persnn (s) authorized to request officers: Stephen Alley

Signature of I{;ersen authorized to Wﬁ officers:

Txtie/posmba Dlrector
Telephone Number(s): 623-872-7013 Fax Number: 623-877-5433
Job Jocation: 7811 N/ Glen Harbor Blvd., Glendale, AZ 85307

Genersgl Services:
e Three (3) working days prior notice is required when requesting to hire an officet/employee for outside
employment. For the purpose of this agreement “Outside Employment” refers to outside employment
where the actual or potential use of law enforcement powers is anticipated.

» There is a three hour minimum payment required for each position.

e The rate of pay is:
o $35.00 per hour for Traffic Control
o §$35.00 per hour if the sale of intoxicating beverages is a factor
o If the work does not involve traffic contral or the sale of infoxicating beverages, the rate is
$30.00 per hour.

» [f four or more employees are required, then one wiil be 4 supervisor and paid $5.00 per hour more.
* The Outside Employment Work Agreement and Employer Certification forms (Industrial Coverage and

General Liability Insurance Coverage) must be compieted, filed and accepted by the Glendale Police
Departiient prior to any Outside employment work being performed.

Specific Duties Requested: Security detail, Saturday, December 05, 2015




Workers Compensation Coverage: The hiring agent is required fo mamtain Workers” Compensation
insurance and Glendale Police Department employees are considered employees of the hiring agent for the
purposes of the Arizond Workers’ Compensation Laws, Apy injurics to those employees resulting from
employment are the responsibility of the hiring agent.

Officers are provided workers' compensation ceverage by the City of Gléndale when they are taking law
enforcement action which ariscs while working for a private employer, provided that the officer is acting
within the course and scope of his or her duties as a Glendale Police Officer (that is, taking official police
action in the enforcement of local, state and federal laws and ordinances),

A Certificate of Insurance must be filed with the Glendale Police Department Outside Employment Coordinator
prior to the commencement of any staffing under this agreement reflecting in force statutory coverage for
Workers’ Compensation Insurance and Employers’ Liability.

Name of Insurance Co: Liberty Mutual Insurance Co.
Policy No: WA7-61D-2588578-015 Expiration: §9/01/2016

General Liability Insurance Coverage is mandatory with bodily injury and personal injury limits no less than
ane million (81,000,000} per occurrence. In the event that there is a third party claim arising out of the use of
the officers, the ciaim and any associated expenses is the responsibility of the hiring agent. A Centificate of
Insurance naming the City of Glendale as an additional insured must be filed with the Glendale Police
Department Outside Employment Coordinator prior to the commencement of any staffing under this agreement.

Name of Insurance Co: Liberty Mutual Insurance Co.
Policy No: TB2-611-258578-035 Expiration: 09/01/2016

Waork Requirements and Restrictions
The primary concerns of the Glendale Police Department regarding officers and police employees working

Outside Employment are protecting the employee from hazards that may result directly or indirectly from the
ermaployment, conflicts of interest that may arise from the employment, liabifity and risk management concerns,
and providing a professional service to the community. In response to these concerns the Glendale Police
Department requires its officers to adhere to the following restrictions:

e Supervisory personnel are required when four or more (4) officersfemployees work simultaneously.
Officers may work off-duty only when certified by the department to do so.
All assignment of efficers will be done through the departinent coordinator.
Industrial/Workers Compensation and liability insurance are mandatory.
Officers will not work weddings, private parties/banguets, except at churches or on church property.
Officers are not permitted to work where they perform non-police tasks.
The officers will not work cutside the city limits of Glendale in uniform.
Officers are not permitted to work where adequate officers are not hired 1o handle the situation safely.
Officers will be assigned to work off-duty from a rotational assignment list.
Three working days prior notice must be given when requesting an officer.
A minimum of 24 hrs, prior notice must be given when canceling a department assigned job. A three (3)
hr. charge per employee will be levied in the event of a cancellation without the 24-Iu' notice.
There is a three (3) hr. minimum for department assigned jobs.
Payment for services is required to be made either at the time of the assignment or no later then a
maximum of 21 days after the assignment. It is important te note that if payment is not received
within the maximum 21 days then the Glendale Police Department will not authorize further
staffing until payment is received in full.
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For businesses or events where the sale of intoxicating beverages is being consumed:

The “Off Duty Coordinator™ (ODC) will determine the number of officers, who will work at these
locations, but in any event a minimum of two officers will be scheduled.

Officers will be assigned primarily to the outside of the business to a perimeter position with their
primary purpose being the preservation of the peace; however, officers may respond inside when police
action 1s required, aftér which they will retum to their perimeter position.

if the business is serving alcohol outdoors, officers will only work outside of the serving area.

Officers will not check forms of personal identification for the purpose of liquor law compliance, but
may check identification as part 6f a police investigation.

Officers observing Hquor violations by employees of the business will summon an on call supervisor to
the business and brief the supervisor of the circumstances. The officer will also forward & memo to the
ODC for review, The supervisor will then make a determination on the iiquor violation and will assign

an on duty officer to conduct an investigation and to take the appropriate enforcement action.

Officers will make every effort to prevent intoxicated individuals from driving a vehicie away
from the premises. Should officers witness an intoxicated individual driving a vehicle from the
premises they will attempt to advise radio of the vehicle description, direction of travel and driver
description so that the information can be relayed to on duty officers, ’

At the discretion of the Police Chief, any of the foregoing may be altered to meet the needs of the department.

A completed and approved Outside Employment Work Agreement and proper certificates of insurance for
workers' compensation and general liability insurance must be current and on file with the Glendale Police
Diepartmenit Prior to any Qutside employment work being performed.

Miscellaneous

This agreement is subject to the provisions of AR.S. § 38-5311.

To the extent applicable under A.R.S. § 41-4401, both parties and their subcontractors warrant
compliance with all federal immigration laws and regulations that relate to their employees and
compliance with ali federal immigration laws and regulations that relate to their employees and
compliance with the E-Verify requirerments under A.R.S. § 23-214(A). Both parties also agree that any
violation of this requirement is deemed a material breach of the confract that is subject to penalties up to
and including termination of this agreement. Both parties acknowledge that the other party refains the
legal right to inspect the papers of the other party’s contracior and subcontractor employees that perform
work pursuant to {his agreement in order to verify such compliance.

[SIGNATURES ON FOLLOWING PAGE]




I have read, understand, and will comply with the above restrictions, (Please init:i

This agrcezn/ ﬂmdmg for o ar, uriless otherwise agreed to, in writing.

\//v L/ m/em i

Authonzcd PEFdon or Person rccsponmlﬁe for Pavment

wr&w .55455 -AS"/J

Glendale %ﬁw‘c Depalﬁient Outstde Fmp]ﬁymcnt Coordinator Date £

If you have any questions, please contact the Outside Employment Coordinator:

Contact Information:

Outside Employment Coordinator,
Sgt. C.J. Bayer,

Phone # 623-930-4032

Fax # 623-930-4164

Mailing Address

Glendale Police Department,

Attn: Sgt. C.J Bayer

6835 N. 57th Drive

Glendale, A7 85301 Rewiscd Augusi 2014
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ACORD CERTIFICATE OF LIABILITY INSURANCE 101312015

THIE CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ORLY AND CONFERS NO RIGHTS LIFON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DDES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE QOF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE iSSUING INSURER{S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

HIPORTANT: If the certificate holder is an ADDITIONAL INSURED, the poliey(ies) must be endorsed. If SUBROGATICON 15 WAIVED, subject to
the terms and Conditions of the policy, certain poticles may require ap endorsement. A statérneni on this certificate does not cenfar rights fo the
certificate holder in Heu of such endorsement(s).

FRODUCER ﬁﬁﬂ?‘"
MARSH USA, NG, ANE. . S
501 MERRITY 7 AT, No, Xl L IARG, Nob:
NORWALK, CT 068558010 E-MAIIE )
Altn. Morwalk.cerrequesi@marstscom { FAX: M3-228-651 AODRESS: R
INEHRER S} AFFORDING COVERAGE NAIC B
309600-STAND-CAS15-16 CONAJ ,Nsum a ; -berty hulual Fire Ins Ca 23035
ms&.& AR CORPORATION msyreR 1 - Liberly sUraE CQrporalmn N 42404
ATTH: MR PATRICK NOONE ER G
1 CUMMINGS POINT ROAD .
STAMFORD, G 690z NSURERD : -
INSURERE ;
. INSURER F ; i
COVERAGES CERTIFICATE NUMBER: NYC-008229910-01 REVISION NUMBER:3

THIS 15 TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELDW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLIGY PERICD
INDICATED. NOTWITHSTANDING ANY REGUIREMENT, TER# OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT T winch THS
CERTIFICATE MAY BE ISSUED DR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRISED HEREIN 15 SUBJECT TO ALL THE TERMS,
EXCLUSIONS ANDY CONDIT!O&S OF SUCH POUCIES. LIMITS SHOWN MAY AAVE BEEN REDUCED BY PAID CLAIMS,

|1 H i
‘ET TYPE OF INSURANGE ﬁ?mé'é‘ w POLICY NUMBER [N &%ﬂ%ﬁx% LETS
A ¥ cow cowsncmu GENERAL LIABILITY T52:611-258578-035 Hgmu2is  00DIR0M6 | eacHocoumBEncE (s L0o0d800
' | cLamsmane L X | ocour (EXCLUDING PRODUCTS ? _PATMISES (£a oourcence) 8 500.000
e LIABILITY) i : { W4ED EXP (Any dot persar) % 10,060
, N . PERSONAL & ADV INJURY | § 1,000,000
BENL AQGREGATE LT appuﬁs PR '  GENERAL AGHREGATE £ 000000
_-X_ poLICY TE{?‘[ RS PRODLUGTS - COMPIOP AGE | § EXCLUDED
OTHER: : _ o
! : COMEINED SIRGLE LR L
i nuromuaaua LIABILITY ! : et oL LT b
ANY AJTD ' ' BODWY INJURY [Fer person) | §
2&_ S‘Q'NED " SCHEDULED : . - BODILY INJURY {Fiéracdioem)| §
T NON-OWNED “BROPERTY DAMAGE o
L f HIRED ALTOS ALTOS | : _{Par acddentl
o ; 5
I o : | ;
ﬂ X |ukerEELAL®E | X ooegm 1 | [THZ811-288578-135 0802015 (AR08 | sackocourRencE 3 5,000,000
i |EXCESSLWB . oisusuADE, | AGGREGATE 8 5,000,600
i o | RESENTIONS L — - &
B [WORMERS COMPEMSATION T IWATEID-258578015 (ADS) T T e T ng.FR g
| AND EMPLDYERS' LIABILIFY in ! ) . /0 1ot S STATUIR S e e e
{ANY PACPRIETORIDARTNERIEXECUIVE T IWCT-611-258578-025( W) Do 5 L EACHACCIEAT 8 1,008,600
‘OFFICERMEMEEﬁ SACLUDERY. Ko oNiA {
1 {Mandatory In W ) - €L DISEASE - A BMPLOYEE § 100,000
b GEERATIONS bl : : | EL DigEasE - POLICY LMIT | 8 1,600,000
! [
f : |
k. ! |
DECCRIETIGN GE ORERATIONS /L OCATIONS | VERIGLES |AGORD 107, Afdilonal Femark 2 may be. attached If more spare ks requizad)
Re. Gonait Annua Warghglise Sais - Decoinber 5, 2015 - Sonair Corperaion - 7811 N, Gle:_‘ Hafbor Bivd, - Glendale, A% 85367
City of Glendale. AT 1§ luget As Additional Insurad Under Gererdl Liability As Requived By Writter Sontract With The Named Insured.
GERTIFICATE HOLDER CANGELLATION
City Qf Glanzale SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CARCEL LED BEFORE
Glenigale Police Depariment THE EXPIRATION DATE THEREOE, NOTICE WILL BE DELIVERED ¥
Alfa: SGT £, Bayer ASCORDANCE WITH THE POLICY PROVISIONS.
615N, 57k Diive
Glendale, AZ 85301 AUTHERIZED REFRESENTATIVE
of Marsh USA inc.
; Hancy Katbfel Ry, S
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